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[bookmark: _Toc62559789]Executive Summary

The report is about the Data Path Ltd. retirement plan services and also a brief description about their work method. This report will assist to know how this industry looks like and what is the main work of Data path limited also how they work. The US government is mindful and genuine about guaranteeing the advantage of the retirees and making sure about them monetarily in resigned life. The IRS (Internal Revenue Service) and the DOL (Department of Labor) give rules to the business to deal with the retirement advantage intend to give their representative retirement advantage which is known as "Plan" in the retirement business. The retirement plan likewise causes the employer to have Tax reserve funds on the benefit of the association on the off chance that he keeps up the arrangement as indicated by IRS and DOL rules. Inability to agree to the rules will bring about preclusion of the arrangement and it will be dependent upon punishments.
The USA government has taken several steps to facilitate the retirement system. They provide the several benefits to the employee who get retired after a certain period. As I did my internship company Data Path Limited, they have provided several benefits to the employees after a retirement period. Data Path ensure plan does not discriminate in benefit of highly compensated employees as to eligibility or benefits same benefits must be provided to non-highly compensated employees.
[bookmark: _GoBack]The Bangladesh government is in like manner concerned and sincere about making sure about the advantage of the retirees.US and Bangladesh retirement methodology contrast in some critical core interests. Bangladesh has a strategy for the public position affiliation and very for the private zone. For Data Path Limited, I found that they have employee benefit plans. Data Path provides a wide range of benefit programs to eligible employees. Your eligibility for each benefit program depends on a variety of factors, including your employee classification, time duration, performance, etc. It very well may be possible to get a coordinated game plan if govt. changes or reshape the course of action. This report will help Bangladesh with improving their retirement provident fund as well.
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Chapter: 1
[bookmark: _Toc62559790]Introduction


[bookmark: _Toc62559791]1.1 Background of the Report:

First of all, the internship program is essential for obtaining BBA degree. The internship program is a pleasant open door for the graduates to have a sample of the genuine business world before beginning their professions. Internships in the modern business world help students demonstrate skills and abilities from their supervisory experience and allow them to demonstrate the best and accepted professional, personal and interpersonal behaviors in their lives. This program is an opportunity for students to become familiar with real-life situations. Data-Path Limited has allowed me the chance to complete my internship at this company and I have been working with Data-Path Ltd. since September 9, 2019.It provides students with a favor to become involved in corporate life as well as to gain practical knowledge that can be used in upcoming corporate life. I have learned significant issues in regard to US retirement plan benefits, the principles and guidelines that the association pursues to do design and the contrasts between the USA and Bangladesh.

[bookmark: _Toc62559792]1.2 Problem Statement:

The US government's awareness of protecting the retirees 'privileges is high and the retirees' lives are in the government. It makes them financially secure. Many companies implement retirement plans to expand the benefits of tax benefits and attract staff attention. American Retirement Planning Rules and Reporting Methods Very complex trick it is expensive to keep your retirement plan reports, as they employ third-party administrators (TPAs) to get ready year-end reports.
In Bangladesh, retirement benefits are not all that organized both public and private. Government guidelines are not well-intended to ensure the prosperity of employees. The administrative body isn't finding a way to secure the rights and advantages of employees. No move is made to diminish segregation between high-paid workers and non-high-paid employees.
[bookmark: _Toc62559793]1.3 Scope of the report:

Scope means the area to study. This report will outline parts related to any changes to the guidelines, depending on current US guidelines regarding retirement design. This report is based on Data-Path Limited and an assessment of the July Business Services.
[bookmark: _Toc62559794]1.4 Limitation of the Study:

Disregarding the way that to set up this report got good assistance from Instructor and the disseminations gathering, there were not many imperatives expected to face. Those are given below-
· For privacy reasons some related data and models are omitted.
· Due to the weight of the work, it was difficult for the interviewees to get enough time to collect data from them.
· As Congress changes its policies and guidelines on a regular basis, it is difficult to include all refresh values and guidelines.

[bookmark: _Toc62559795]1.5 Methodology of the Study

The Methodology is to mean by the utilization of different techniques for this research. The objective of the report is to analyze “Retirement Provident Fund: A Comparative Analysis between USA and Data Path Limited in Bangladesh”. I accumulated data generally through composed and unstructured gatherings and researching helper sources.
Sorts of Information Gathered:
· Primary information
· Secondary information
Information collection Technique:
For Primary information
· Personal meet 
· Personal perception
For Secondary Information
· Data-Path Financial statement 
· Printed creations
· Internet
At this point, the data were quantitatively and subjectively investigated; the subjects were recognized and proposed
[bookmark: _Toc62559796]1.6 Objective of the Report

In the broadest sense, the reason for this report is to give a thought of the retirement planning industry in the United States and compare the practices at data Path Limited in Bangladesh. Other objectives are:
· To know the standards and rules that associates the yearly enumerating method. 
· The strategy of arranging year-end retirement plan reports. 
· The issues related with planning new agents for preparing assignments report.
· Ways to overcome those issues.
· To describe the various benefits plans and types of plans adopted by other companies in the industry






Chapter: 2
[bookmark: _Toc62559797]Organization Reviews


[bookmark: _Toc62559798]2.1 Historical background

Data-Path Limited is a Bangladeshi joint endeavor organization working for July Business Services (a business gives organization on retirement plan and finance). Data-Path Limited was set up in 2008 with a little office in Uttara. Toward the starting it was giving steady tasks to July. To the starting years it had under 10 employees. Now 150 incumbents are working here with their brilliant appreciation. Data Path works closely with employers and financial partners to create designed services to meet their business objectives. Data path authority’s provide clarity on plan embodiment and ongoing planning operations. They have several years of business experts with reaching clients from small business to huge corporations as they compete in the worldwide economy.

July Business Services is an expert administrations organization focused on giving centered retirement plans and other regulatory administrations to business client. We work intimately with businesses and financial accomplices to make altered administrations to meet their extraordinary objectives. It began its operations in 1995 without a client and a small professional office area. The company's showcasing endeavors have brought about huge reference associations with venture advisors, mutual fund organizations, banks, and financier firms. Before the finish of 1996, July had in excess of 250 retirement plan customers.

July Business Services accomplices with monetary counselors and employers to give coordinated cafeteria plans and pay-based retirement planning recordkeeping and administration. Established in 1994, July provides exceptional service to nearly 4,000 clients in all 50 states with offensive accuracy.

[bookmark: _Toc62559799]2.2 Services

July Business Services and Data-Path Limited on their behalf provide the following services to its USA business clients.
·  Plan Design
· Plan Setup


[bookmark: _Toc62559800]2.3 Plan Design

It intends to meet with one object of each business upon retirement. The goal is to have the ability to delegate enrollment and maintenance or to maximize benefits for core staff, creating the best system structure for customers.
[bookmark: _Toc62559801]2.4 Plan Setup

This permits most administrators to expertly arrange retirement plans or change existing courses of action from the current supplier. Data Path's devoted arrangement group offers involved types of assistance to organize all parts of plan arrangement.

[bookmark: _Toc62559802]2.5 Organizational Chart

[bookmark: _Toc58855389][bookmark: _Toc58855433][bookmark: _Toc58855471][bookmark: _Toc58855553][bookmark: _Toc58855591][bookmark: _Toc59546985][bookmark: _Toc59547170][bookmark: _Toc59625653][bookmark: _Toc59625705][bookmark: _Toc59627987][bookmark: _Toc59628833][bookmark: _Toc59629703][bookmark: _Toc59629809][bookmark: _Toc59632266][bookmark: _Toc59632396][bookmark: _Toc59632727][bookmark: _Toc59632858][bookmark: _Toc59632953][bookmark: _Toc59635018][bookmark: _Toc59635072][bookmark: _Toc59635126][bookmark: _Toc61337077][bookmark: _Toc61337126][bookmark: _Toc61339516][bookmark: _Toc61339940][bookmark: _Toc61340323][bookmark: _Toc61340556][bookmark: _Toc62124319][bookmark: _Toc62124368][bookmark: _Toc62125057][bookmark: _Toc62125170][bookmark: _Toc62559803]
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Chapter: 3

[bookmark: _Toc62559804]Topic Analysis and Discussion



Title and Importance of the chose subject:
Each nation keeps up its retirement benefits approach by its guidelines and guidelines. It differs from nation to nation. Bangladesh likewise keeps up its guidelines. As per Data-Path, I have featured the USA retirement approach and discover a few contrasts with Bangladesh.
[bookmark: _Toc62559805][bookmark: _Hlk59632771]Title: “Retirement Provident Fund: A Comparative Analysis between USA and Data Path Limited in Bangladesh”

Framework of the comparative study. The following basis of retirement scams will be comparing between tow country. A retirement plan gives a worker the confirmation to carry on with a monetarily secure life after retirement. It gives them to trust that in the hour of a more prominent money related emergency they have a few reserve funds to endure.
Now I show that chart of framework in USA retirement policy:
[image: ][image: ][image: ][image: ][image: ][image: ][image: ][image: ][image: ][image: ][image: ]

[bookmark: _Toc62559806][bookmark: _Hlk58508665]3.1 Employee Benefit Plans:

[bookmark: _Toc27247384]To progression the physical, budgetary, and mental flourishing of workers and their families, employers regularly offer preferences, for instance, prosperity and life inclusion, trip time, insufficiency pay and retirement plans. Certain points of interest are planned to shield agents from suffering veritable cash related difficulty as a result of unforeseeable catastrophic events, while others serve to give relentlessness and productivity in the labor force by improving worker spirit and engaging forceful enlistment practices. Since laborers have commonly expected preferences despite their compensation rates, delegate advantage plans routinely are given as opposed to additional cash portions as a fundamental bit of a flat out compensation pack.
[bookmark: _Toc62559807]Welfare Benefit Plans

· Medical, surgical care.
· Advantages in the event of infection, mishap, incapacity, or passing.
· Excursion opportunities.
· Day care focuses.
· Paid ahead of time legitimate administrations
[bookmark: _Hlk58508705]
[bookmark: _Toc62559808]3.2 Pension Benefit Plans

Employee Retirement Income Security Act (ERISA) portrays a delegate annuity advantage plan as any course of action, asset or program set up or kept up by a business or worker association that.

[bookmark: _Toc62559809][bookmark: _Hlk58508756]3.3Defined contribution plans

A characterized contribution plan is once in a while known as an individual record plan in light of the fact that a different record is kept up for each individual member. These sorts of plans describe the commitment amount to be saved into the part's record. For example, a game plan may give that each certified part will get a segment, or segment of the hard and fast course of action commitment, comparable to 5 percent of their compensation. Or then again, the arrangement may characterize a participant’s commitment as a particular dollar sum, for example, $1,000.
[bookmark: _Toc62559810]Types of Contribution Plans
1. Profit Sharing 
2. Money Purchase Plans
3. Stock Bonus and Employee Stock Ownership Plans (ESOPS)

Profit Sharing Plans:
With a profit-sharing plan, employers can contribute to a plan to reward employees for their efforts. Employers may consider the contribution each year to the plan more than the contribution they make, and there is no need to contribute based on actual profits. While it is not necessary to specify exactly what contribution each year will be made to the plan, it should contain a particular equation for designating any contribution to the members.

Example 1: Profit Sharing Allocation
An employer contributes $ 40,000 to its profit-sharing plan for the current year. The allocation source expresses that a member will add to the contribution of the proportion of the participant's compensation. To be a profit-sharing partner, the compensation amount for all participants in all partners' plans is $ 500,000 and a participant's single compensation. 50,000 is either, but the participant will be apportioned 10% ($ 50,000 / $ 500,000) of the employer's contribution or $ 4,000. 
The minimum employer may decide not to contribute for a particular year where there is little or no profit or when income is required for other business expenses. Under the profit-sharing scheme, the employer has no commitment to make a permanent annual contribution. Although the employer can choose the amount of profit-sharing contribution each year, the employer can deduct the maximum amount on his tax return, 25 percent of the total eligible compensation of all participants.

Stock Bonus and Employee Stock Ownership Plans (ESOPS)
A stock bonus plan is a benefit-sharing arrangement that by and large conveys portions of organization stock as advantages to ended or resigned members. As a benefit-sharing arrangement type, stock extra plans are permitted to have optional contributions equations, and managers have the alternative of contributing as money or organization stock. At the point when money contributions are made to the arrangement, they are regularly then used to buy organization stock under the arrangement. On the off chance that the organization stock is definitely not an open stock that might be exchanged on the open market, members getting appropriations reserve the option to sell their offers back to the organization for money at indicated times as dictated by the organization.
[bookmark: _Toc62559811][bookmark: _Hlk58509072]3.4 Eligible Employees

Distinguishing employees who are permitted to take an interest or are covered under the arrangement and who are rejected from inclusion starts with the meaning of workers and qualified workers. For example, the definition of employee often provides that all employees are eligible to participate in the scheme, except for non-resident aliens who have source income in the United States, and under the collective bargaining agreement of those employees, that is, union employees. The term qualified employee is generally said to mean that the employee who adheres to the definition of the employee and meets the eligibility requirements. In light of cross-referring to decide qualification, now and again these definitions are accessible in the qualification and association areas of the arranging report instead of the definition segment.

[bookmark: _Toc62559812][bookmark: _Hlk58509100]3.5 Normal Retirement Date and Age

A couple of drafters of plan reports separate the implications of the overall retirement date and ordinary retirement age, while others combine the two into one definition. The significance of general retirement age ordinarily is a specific age, for instance, age 65, or a predefined age and season of organization, for instance, age 65 and the 5 commemoration of the date the member initially entered the plan.
[bookmark: _Toc62559813][bookmark: _Hlk58509110]3.6 Hours of Service

The meaning of administration qualification is genuinely standard in every qualified arrangement, as it needs to reflect the Internal Revenue Code and Labor Department's (DOL) prerequisites. Workers will by and large procure or pay for any time of acquired long stretches of administration, which may incorporate get-away, jury obligation, ailment, or military leave. Additionally, the application arrangement demonstrates the quantity of hours needed during the arranging year to meet qualification, vesting and commitment allotment prerequisites.


[bookmark: _Toc62559814][bookmark: _Hlk58509118]3.7 Year of Service

There are a few routinely utilized meanings of the time of service. The most widely recognized is characterized as a continuous 12-month in which the worker has worked or is qualified for installment for in any event 1,000 hours of service. To streamline vesting calculations and the portion of contributions the 12-month will by and large be equivalent to the arrangement year, as this guarantees all participants' administration will be assessed over a comparable year.

[bookmark: _Toc62559815][bookmark: _Hlk58509124]3.8 Leave of Absence

The arrangement record should be minded for definitions concerning a break in help since it impacts capability and vesting year computations. The meaning of a one-year break in service depends on Internal Revenue Code necessities and as a rule, is a year's time span comparing to the arrangement year in which a participant doesn't finish over 500 hours of administration. In the event that the arrangement elapsed time utilizing slipped by time, at that point a one-year time of severance is a year term in which a worker doesn't work.

[bookmark: _Toc62559816][bookmark: _Hlk58509147]3.9 Eligibility Date

The Internal Revenue Code permits a business to require a laborer to show up at age 21 and complete the hour of administration before the delegate gets able to participate in a plan.  For plans that give full and brief vesting (brisk 100% obligation regarding upon segment into the course of action), a business may condition revenue on the zenith of more than one year of organization. In such cases, the most extreme assistance time frame that can be required is two years. There is a significant special case to this standard for the 401 (k) highlights of benefit-sharing plans, under which the most extreme qualification time frame for elective deferrals may never surpass one year, paying little respect to vesting provisions.

[bookmark: _Toc62559817]3.10 Minimum Coverage Testing

An arrangement isn't qualified aside from in the event that it benefits a base number of representatives. The base number required depends upon the size of the business, the representative's economics and on occasion the degree of points of interest gave under the arrangement. These necessities are known as inclusion rules.

[bookmark: _Toc62559818][bookmark: _Hlk58509215]3.11General Nondiscrimination Testing

Grouping is used when the participants have allocation or accrual rates that are fairly close to each other. When forming rate groups, grouping enables the employer to treat different allocation or accrual rates as equivalent if they fall within a narrow range.

[bookmark: _Toc62559819]The case study of Data Path Limited.

As I did my internship Data Path Limited my afford in the report is to compare that retirement scams of data path and retirement scams of USA policy. To identify that how much the policy used the company. 

I will follow the same framework of that retirement scams of USA. How much Data Path Limited used the policy?

1. Employee Benefits plans: For the Data Path Limited my company in Bangladesh. I found that they have employee benefit plans. Data Path provides a wide range of benefit programs to eligible employees. Your eligibility for each benefit program depends on a variety of factors, including your employee classification, time duration, performance, etc.
2. Pension Benefit plan: According to my review in my company Data Path Limited. They have benefit plans for employees.
3. Contribution Plans: For the Data Path Limited my company in Bangladesh. I found that do have contribution plans for employees.
4. Eligible Employees: I found that in my company Data Path. They have used employee eligibility when they applied provident fund schemes. Data Path contributes to your Provident Fund by matching the amount deducted from your compensation.
5. Normal Retirement Date and Age: Through my company Data Path Limited they have slightly used normal retirement age. I see that some employees job in after retirements ages. 
6. Hours of Service: In my company used hours of service requirements. They mainly used it when calculated entry in the provident fund schemes.
7. Year of Service: For the Data Path my company in Bangladesh. I found that they used it randomly. Such as some employees hired 6 months of eligibility requirements. After 6 months they have eligible for provident fund schemes. This date was mentioning when hired employees. 
8. Leave of Absence: Through my company Data Path in Bangladesh. I found that difference leave of absence policy. Data Path used this policy when employees terminated or absence of few months or year, and again rehired company in same department then employees lose their position and designation.
9. Eligibility Date: For my company Data Path in Bangladesh. I found that they do not have follow eligibility date.
10. Minimum Coverage Testing: In my Company data Path Limited. I found that they used this policy at department wise.
11. General Non-discrimination Testing: Data Path ensure plan does not discriminate in benefit of highly compensated employees as to eligibility or benefits same benefits must be provided to non-highly compensated employees.















Chapter: 4
[bookmark: _Toc62559820]Economic impacts of using USA retirement policies through Data Path Limited on Bangladesh.


Economical impacts of using USA retirement policies through Data Path Ltd, on Bangladesh: A national retirement arrangement would in a perfect world eloquent a lot of core values intended to give people the chance to accomplish monetarily secure retirements. These standards could join and address such components as the accessibility of retirement programs, advantage sufficiency, distribution of dangers, treatment of various salary levels, utilization of motivations, singular decision, expenses, and transportability and spillage. Note that standards, when received, can change after some time dependent on changes in socioeconomics and monetary and political conditions. Well-picked standards will be adequately expansive and far-reaching to reflect and address the sex and race holes in riches, wages, and reserve funds. The degree of monetary improvement, the population age structure and political components influence the retirement salary frameworks fitting for various nations. As the financial, statistic and political circumstances in a nation change, changes in retirement pay frameworks may likewise be required. As a result of the association between government managed savings mature age frameworks and improvement, retirement pay frameworks advance after some time. A successful arrangement will likewise consider the necessities of people who are not in the workforce on a long-haul premise or the individuals who have huge holes in their professions. The ascent and repercussions of a high innovation-based economy, in which brief situations for transient commitment are normal, may likewise be considered. Albeit plainly an essential target of an effective retirement framework is to give money related security to laborers after they quit working, troublesome inquiries stay, for example, how much retirement salary is adequate, or what are the attributes of the projects that will give this pay. Is it enough for the framework to give everybody the apparatuses expected to assemble a monetarily secure retirement while putting the duty regarding utilizing those instruments on people? What job should bosses be required to play in giving retirement benefits? These are the kinds of inquiries that a national retirement arrangement could address. A national retirement arrangement doesn't have to bring about a general upgrade of our retirement framework to be effective. Or maybe, it could fill in as a guide for future steady changes that would advance the standards of the strategy. After some time, reliably utilizing a well-created national retirement strategy to assess existing retirement programs and proposed changes to those projects could help our retirement framework become progressively proficient and viable while limiting superfluous multifaceted nature and cover. Retirement salary frameworks have gotten progressively unpredictable as nations have created and nations have become familiar with the structure and the executives of retirement-pay frameworks. The soonest government frameworks concentrated on implies tried help programs. They were trailed by government-supported social protection, which initially created about a century back. In numerous nations, for example, the Netherlands, Norway, and Sweden, standardized savings retirement pay conspire at first just gave level advantages, with a profit-related advantage included later. After some time, the quantity of nations with such frameworks has developed. Manager supported word related benefits have developed significantly in significance during the second 50% of this century in OECD nations, while in many nations of the world their job is negligible. Expanding multifaceted nature in retirement pay frameworks is alluring in light of the fact that it gives more noteworthy enhancement against dangers. The government of the USA has followed a very well-defined system for managing and maintaining their retirement policies and performs the activities related to the retirement policies through the process of outsourcing by the organization like Data-Path Limited and summit etc. For handling the functions of USA retirement policies, Data-path Limited established a branch of itself in Bangladesh. As data path ltd set up their branch in Bangladesh, they recruit more employees to perform their work which helps the government to reduce the burden of unemployment rate. By joining with Data-path Limited, many people get the opportunity to earn their livelihood and also get the facility to contribute to their family. It is very important to mention that at present 130 employees are working with data path ltd in Bangladesh. These employees are participating in the economic development of the country. By increasing their income they also increase the GDP of the country which is the most crucial element of the economic development of any country. 
The USA government has taken several steps to facilitate the retirement system. They provide the several benefits to the employee who get retired after a certain period. They irrespectively provide the retirement benefits to all the employees both private and public organizations by constructing an obligatory law for all types of organizations. The govt. of USA also ensures that weather the organization strictly obey the law or not. Among the policies of the retirement plan of the USA, one of them is to maintain a provident fund equally both by the employee or employer during the period of work before the time of retirement. Under this plan, every organization create a fund for the future betterment of the employee, by taking a portion of the income of the employees and employer. And the respective organization invests this fund in assets which gives the higher return on investment. Generally, they invest in the stock market or in the share market which gives the highest return to the employees. By this way, all the organizations are helping the employees by providing the sound retirement benefits and contribute to the infrastructural and economical development. If any employee switches their job to another job, they can withdraw their money from the previous organization. For the betterment of the employees, in case of switching job, to transfer their money, USA government develop 401(k) plan which helps the employees to transfer their money from previous organization. It is important to note that under 401(k) plan employee can transfer their provident fund from the previous organization to present organizations if the particular organization is registered under 401(k) plan. Otherwise, it is not possible to transfer the money.

It is known to all that Bangladesh has no structured plan or policies for the retirement plan for the employees. Besides this, retirement benefit is not provided to the employees of all the organizations. Some private and public organizations provide the retirement benefits to the employees which is very poor in amount .As there is no obligatory rules and regulation are not developed by the government of Bangladesh ,most of the organizations do not provide the retirement benefits and so employees of these organization lead their life in poor conditions after their retirement .They may be unable to afford their family expenses as there is no savings of them .So it will be better for Bangladesh to follow the retirement policies of USA and must develop and implement these policies in Bangladesh .Undoubtedly it can be said that if Bangladesh govt. establish these policies ,employees will be able to lead a happy life after their retirement as they kept a portion of their income as a savings and the particular organization will get a happy and motivated workforce which leads the improvement of the performance and productivity of the organizations. As the organizations itself kept a portion of its income for the employees and also invest the money in the share market or stock market, it will contribute to economic development of the country as well as the employees.
All pension frameworks require great government and great administration to work well. All frameworks must adapt to macroeconomic uncertainties--inflation, joblessness, wage development rate, changes in socioeconomics, and changes in financing costs. While a wide scope of government disability frameworks is fit for meeting the objectives of society, the accompanying general suggestions apply for most nations. There ought to be a destitution decrease program, an unfunded social protection program, a subsidized program, and private investment funds. There ought to be a mandatory investment in a brought together national pay-more only as costs arise framework without unique treatment for favored gatherings. On the off chance that the supported program is compulsory, thought should be given to the issue of fixed costs that are a generally substantial weight for little records.














Chapter: 5
[bookmark: _Toc62559821]Findings

Findings

[bookmark: _Toc62559822]5.1 Lessons learned from the internship program

Internship program gives BBA graduates an opportunity to gain practical knowledge in accordance with the theoretical knowledge. Due to the internship, a student got the opportunity to work in a organization and can learn lots of lessons.
[bookmark: _Toc62559823]5.2 Practical knowledge about retirement plan industry:

Before working in Data-Path one cannot know about the retirement plan industry. Through the internship program Data-Path limited gave the opportunity to work there and to gain some practical working experience regarding the American retirement plan services. After working with them, it is possible to understand what, how and in which procedures they are following for providing the retirement plan services.
[bookmark: _Toc62559824]5.3 Knowledge about the US Retirement plan industry

As Data-Path Limited is a reevaluating organization dealing with US retirement plans, I have taken in the contrasts between our retirement plans industries looking at United States. Additionally, I am ready to think about those and as I would see it the US retirement plan industry is considerably more muddled than some other retirement plan businesses.

[bookmark: _Toc62559825]5.4 Corporate Knowledge

I have moreover amassed some finding out about how an affiliation does its standard capacity. I saw how to record the reports. How they manage the schedule and finish their ordinary work. I have developed a sensation of the expert work environment.

[bookmark: _Toc62559826]5.5 Improved personal skills / decision making

During my internship residency, I have upgraded an extensive measure on my capacities including the data of fulfilling a task and my desired livelihood way. I have upgraded my present capacities just as have expanded some new aptitudes additionally, which will empower me to encourage in my calling, for instance, fundamental thinking during extraordinary conditions.















Chapter: 6
[bookmark: _Toc62559827]Recommendations


Recommendation

From the realization of pension policy during the whole period of practical experience in Data-path I have found some differences and lacking pension policy. I have reached some solid decisions for Data-path pension fund. To improve this state of affairs I want to recommend fairly in very confident way. I believe that my realization will be in agreement with most of the policy makers.
[bookmark: _Toc62559828]6.1 Right person in the Right Place

Right person in the right place at the right time should be the policy of recruitment. Data-path should recruit perfect and merit person for their duty. To have the efficiency and quality it should be maintained. The employee ought to have the education to comprehend the retirement a pension benefit of the USA. So that training should be done consummately. The employees must have high communication skill as they need to communicate with clients, US consultants. They must have vast knowledge and intelligence to make allocation reports. They should have the ability to take workload in the bust season, before tax return date. To cope up with these situation employees should be sincere. Therefore Data-path ought to pick the ideal individual who can change with all the circumstances. Rapidly understanding and breaking down is the steps to be an expert in allocation.
[bookmark: _Toc62559829]6.2 Should carry on the faith

From the start, Data-path carry out some supporting responsibilities for July Services. After quite a while they got the consent for making a report for the customer of JOBS by building the trust. Here protection and security is the primary actuality to make the report. Some delicate data we came to know at the hour of making a report. These empower us that we are dependable. It should be our proud that a country like USA trusts us and make their pension report by us. So we should continue this policy. It represents our national personality. If we carry on this then the number outsourcing will increase. It will also increase our national income.
[bookmark: _Toc62559830]6.3 Amount should be sufficient

The amount they are getting should be sufficient in amount. If there are many options to contribute and interest rate is high, then the contributed amount and payback amount will be high. It will be helpful for all. For example, the more contributed money is saved the more money is to be invested. It is another way
to income for the govt. And if the amount of pension is sufficient then it will be helpful in their old age and they don’t have to depend on others.
[bookmark: _Toc62559831]6.4 Should introduce in private sector

The private sector may have their policy for the provident fund. But it is slightly different from govt. rules. If govt. introduces pension policy or govt. makes pension policy free for all the sectors of Bangladesh. It will also be helpful to all. For the private sector govt. may make extra rules for retirement benefit plan. As an employee of Bangladesh, they must have the right to get some facilities from the govt. in pension fund.
[bookmark: _Toc62559832]6.5 Must have to aware about the contribution

The employee should have the idea about their contributed amount that where that amount is invested or going. If responsible organization works for the pension fund, then it is possible to invest the contributed money in some fixed sources. Such type of organization may maintain stock market for the participants. These participants can also claim the interest and profit sharing of their money. The income will increase for all.


[bookmark: _Toc62559833]Conclusion

In end it tends to be said that Data Path is a respectable work major part in our country to create the income. From 2008 Data way is creating in the IT portion. It is getting all whatever it requires to reach on the most elevated purpose of its business. All in this report data of what Data-path is and diverse administration appeared which they give to the USA individuals as an outsider head and their specific work strategies as per my entry level position. Our neighbor nation India is a major player in this business. Subsequent to investigating the IRS rules and guidelines it very well might be inferred that the American retirement advantage plan is urging the American resident to set aside cash for their old age. The smooth working of a, industry relies on the exercises of the establishment which oversighted the capacity of the business. For a wide range of retirement benefits plan announcing the IRS and DOL has a different cutoff time to present the report which should be kept up by the plan sponsor. The American retirement benefits plan is making contribution to their financial exchange and makes individuals intrigued about the securities exchange and adding to the general economy. This report may assist with improving the retirement benefits arrangement of Bangladesh. Though the company has some limitation it is going quite well. So, we can hope that it will be the leader of the respective industry in the near future.
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[bookmark: _Toc62559834]Appendix

ACP		— Average Contribution Percentage
ADP		— Average Deferral Percentage
ASPPA	— American Society of Pension Professionals & Actuaries
DOL		—Department of Labor
ERISA		— Employee Retirement Income Security Act
IRS		—Internal Revenue Services
IRC		—Internal Revenue Code
RPF		—Retirement Provident Fund
SIMPLE	— Savings Incentive Match Plans for Employees
TPA		—Third Party Administrator
LPR		—Leave Preparatory to Retirement
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