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Executive Summary

This report is given that an on the whole analysis on –“Audit Procedures & Cash Incentive of Aziz Halim Khair Choudhury” is a result of- “Bachelor of businesses administrative” internship program. Such programs speed up us to apply our conjectural knowledge in the realistic field.

AHKC Chartered Accountants Firms works personally with many consulting firms, both international & national, to serve clients in Bangladesh. In fact, AHKC Chartered Accountants was ranked the 8th audit firm in the country for auditing banks and financial institutions by the Central Bank Bangladesh (Bangladesh Bank) back in November 2017.

During my twelve-week internship at the firm, I worked in the Cash Incentive Audit Department. My actual  job was to check substitute Cash Assistance files and prepare related working papers. The key focus of this study is on what I learned while working here, through both my training & personal experiences.

This report has several sections. First up is the introduction, which includes the objectives & some challenges I faced during this study. Chapter two offers an overview of “AHKC”, highlighting the firm’s strategies, services, & activities. Moving on to chapter three, it covers Data Collection & Processing. I gathered info in two ways—one from primary sources and another from secondary sources. This chapter explains how I collected & presented the data.

In section five, I discuss some troubles I noticed regarding audit appointments at “AHKC”. I've also shared a few recommendations to attempt these issues and wrapped things up with an overall conclusion.

It's been quite a journey!
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[bookmark: _Toc176882694]1.1Background and description of the Study:

This is an ‘Internship Report’ prepared as a requirement for the completion of BBA program Department of Accounting, United International University. As part of BBA (Bachelor of Business Administration) completion, I have completed my three months Internship Program at Aziz Halim Khair Choudhury (AHKC) Uttara Branch.

In educational institute, getting a good education is very important But let’s be honest can be really tough for students to get practical business know-how. Why? Well, it's hard to keep up with those who already understand the world. That's where internships come in! They offer a chance for students to grab some practical experience while working at different places. At United International University, we need to complete a twelve-week internship program. This was not only a requirement but also an exciting opportunity for me!
During my BBA program, I had the chance to learn about how Chartered Accountant firms do their work in Bangladesh. I choose to intern at AHKC (Aziz Halim Khair Choudhury), and guess what? It’s one of the top CA firms here! My role was with the Verification substitute Cash Assistance team.
I really focused on the verification side of things in the alternative cash assistance department. This choice helped me dive deep—oh boy, did I learn a lot! It was fascinating to see how cash incentives are verified in real life.
Throughout my internship report, I’ll share what it was like to gain knowledge by working closely with the cash incentive team. Exciting stuff ahead!
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1.2.1 Broad Objectives:

To gather information about Audit procedures & Cash incentive of AHKC “Chartered Accountant Firm”.

Specific Objectives:
Realize how a CA Firm performs an audit.
be familiar with Cash Incentive and its process.
Audit procedures for executing cash incentive files.

[bookmark: _Toc176882696]1.3Major challenges face while interning:

Interning at AHKC has been an eye-opening experience for me I've come across many challenges that the bank faces. Here are some of the main issues noticed:
Communication Issues: Since I haven't been here very long, I haven't gotten to know all the employees well. This makes it tough to talk with everyone, and sometimes information gets lost in the gaps between us.

Different Departments: As my topic is Audit Procedures & Cash Incentive of “AHKC” Chartered Accountants, which is integrated with more than a few types of task. For this I have to do dissimilar types of desk work. But I am not well-known with all types of task which does not allow me to become largest used by the AHKC expert in certain sections.

Lack of Information: As I am doing internship here, sometimes I have to handle many incentive file at a time of giving information. But as I am not familiar with the entire file so that I couldn’t provide the accurate information many times.
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[bookmark: _Toc176882699]2.1 INTRODUCTION

AHKC, which started in 1979, is a notable auditing firm in Bangladesh. They offer a lot of services related to internal audits, helping clients with their specific requirements. The firm does business suggestion, tax planning, & accounting. With eight partners and 3 offices in Dhaka City, AHKC is run by professionals who have worked in several areas.
Overall, my internship has its ups and downs, but I’m learning a lot along the way!

AHKC - Chartered Accountants has lots of skills in these major service areas:
Assurance and Advisory Services
Taxation
Corporate AIS (Accounting Information System)
Forensic Accounting
Investigations
Secretarial Services
Management Consultancy
[bookmark: _Toc176882700]
2.2 (AHKC)-AZIZ HALIM KHAIR CHOUDHURY 

Aziz Halim Khair Choudhury, or AHKC for short, is one of the top firms of Chartered Accountants & Business Advisors in Bangladesh. They started in 1979. So, they’ve built more than 41 years of strong professional ties with many leading businesses both here & abroad.
Right now, AHKC has 8 partners. Together, they have a whopping 46 years of experience in several fields. These include Audit, Advisory Services, Taxation, Corporate Finance, Forensic Accounting, and Management Consultancy.
There are 3 AHKC offices in Bangladesh. All of them are located in Dhaka city – Dhanmondi, Baridhara, and Uttara.
AHKC is also the elite reporter firm for PKF International in the UK. This means they are part of a global network of self-regulating accounting & business advisory firms. Each member runs their own businesses using “PKF” name.


[bookmark: _Toc176882701]2.3 PKF INTERNATIONAL:
PKF International runs the PKF network, made up of self-regulating associate. It’s the 11th biggest accountancy network in the world! With about 300 member firms & correspondents in 440 places across 125 countries, they offer great accounting & business advisory services.

[bookmark: _Toc176882702]2.4 Firms Profile:

	Name of the Firm
	Aziz Halim Khair Choudhury – AHKC

	Address of the Head Office
	House No. 64 (1st & 2nd Floor), Road # 12A (New)
Dhanmondi, Dhaka-1209

	Address of the Uttara Branch
Office
	Phulbari House, House #25, Road #1, Sector #9, Uttara Model
Town, Dhaka – 1230, Bangladesh

	Website
	www.ahkcbd.com

	E-mail
	info@ahkcbd.com



Table 1: Firms Profile

Existing Partners and their area of Specialization:
	SL No.
	Name
	Designation

	1.
	Halim Gaznavi FCA
	Chairman

	2.
	KhairulAlam FCA
	Managing Partner

	3.
	Dr. Jamshed S A Choudhury DR.rer.POL (Heidelberg),
FCA
	Senior Partner

	4.
	Md. Aftab Uddin Ahmed FCA
	Partner

	5.
	Mofazzal Hossain Khan FCA
	Partner

	6.
	Khairul Basher FCA
	Partner

	7.
	NaymaMeherin FCA
	Partner


The profile of all seven partners is as follows:











Table 2: All Partners Profile
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Total Manpower
	190

	(AHKC) Partners
	7

	(AHKC) Consultants
	3

	(AHKC) Directors (As Audit Managers)
	5

	(AHKC) Deputy Directors (As Audit Managers)
	9

	(AHKC) Audit Executives / Assistants
	7

	(AHKC) Articled Students
	94

	(AHKC) Unregistered Students
	35

	(AHKC) Taxation and Secretarial Manager / Staff
	4

	(AHKC) Support Office Executives / Stuff
	21

	(AHKC) Computer Operators
	5


Table 3: Human Resources (Overall AHKC)

For Uttara Branch:
	Total Manpower
	50

	Partners
	2

	Consultants
	1

	Directors (As Audit Managers)
	1

	Deputy Directors (As Audit Managers)
	1

	Audit Executives / Assistants
	2

	Articled Students
	12

	Unregistered Students
	19

	Taxation and Secretarial Manager / Staff
	3

	Support Office Executives / Stuff
	5

	Computer Operators
	4



Table 4: Human Resources (Uttara Branch)
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VISION
	
“To be familiar as the first choice for business houses & other organizations in their selection of professional advisers and as the best alternative to their existing service provider.”



	

MISSION
	“To give clients with a quality service that focuses on the specific needs of each client -addressing business problems with creative solutions grounded in practical experience and high levels of expertise. They are committed to the values of honesty, professionalism and self-government.”


	
GOALS

	“Our goal is to provide top-quality service to our clients and to grow our service offerings. We strive to be fair, ethical, & honest in everything we do. Keeping our team motivated and satisfied is important too! Plus, we want to continue growing in both quality and number of clients”




SERVICE OFFERINGS
AHKC - Chartered Accountants specializes in a few key areas:

ASSURANCE
Clients need trustworthy info to make decisions. They should be fully aware of their business risks and how to manage them. Having confidence in systems and controls matters! Clients also want to show shareholders, investors, & customers that everything’s under control. AHKC provides all the assurances you need.

ADVISORY
We help clients get better their systems and come up with well turned-out solutions. Our job is to make sure that your creative ideas really make sense financially.


AHKC Advisory Services

Statutory Audit
Compilation of financial statements
International accounting standards
Assurance engagement
Internal audit
Business risk services

TAXATION
In Bangladesh, most tax services come from lawyers and general tax pros. But things are changing fast! AHKC has its own tax specialists who work hard to help clients reduce their tax load legally. Taxes can add up quickly for businesses, but with AHKC's help, you can lower or defer these costs. For new businesses starting up or those moving to Bangladesh from overseas, we offer one-stop services and headship on the best way to set up while explaining local laws.

CORPORATE FINANCE
Turning your business dreams into realism often means you need more funds! Sometimes that calls for extra help from our corporate finance team who understands both local & global markets.
AHKC market experience combined with solid individual affiliation with major finance providers enables our corporate finance team to secure the essential funding to achieve our clients’ business ambition.




WHAT DO WE OFFER?
The “AHKC” Corporate finance team can help with:
· Finding & securing finance in Bangladesh & beyond
· Preparing financial forecasts & cash flow plans
· Crafting solid business plans
· Valuing businesses
· Offering advice on mergers & acquisitions
· Doing due diligence
· Helping with restructuring existing businesses
· Conducting viability studies

FORENSIC ACCOUNTING
In today’s difficult business world, forensic accounting is super important. Whether it’s personal injury claims or fraud doubts, AHKC experts are here to help you succeed.


[bookmark: _Toc176882705]2.7 MANAGEMENT CONSULTENCY

Our management consultancy aims at boosting organization presentation too! We help fine-tune organizations—measuring success, improving efficiency & sinking risks. By partnering together, we clarify where you are right now and plan how to reach where you want to go away.
“AHKC” has a great record of helping many different types of organizations boost their performance! Our focal point is at all times on providing practical solutions customized exclusively for each client based on both global expertise and local insight

AHKC CLIENTS
We serve a varied group of clients—from small family-run businesses and charities to big multinational companies and government bodies! AHKC has just the right skills for every kind of organization.
We’re proud to have been the auditor for many leading organizations!
 
Banks:
· “Bangladesh Bank (Central Bank of Bangladesh)”
· “Sonali Bank Limited”
· “Janata Bank Limited”
· “Agrani Bank Limited”
· “Rupali Bank Limited”
· “Pubali Bank Limited”
Non-Banking Financial Institutions:
· Bangladesh House Building AIS Corporation
· Prime AIS & Investment Limited
· International Leasing & Financial Services Limited
· Midas Financing Limited

Insurance Institute – “Internal Audit”:
· Purabi General Insurance Company Limited
· Sunflower Life Insurance Company Limited
National & International NGO's:
· Care Bangladesh
· World Vision Bangladesh
· Save the Children International
· Engender Health
· Concern Worldwide

Multinational Companies:
· Lafarge Surma Cement Limited
· Unilever (Bangladesh)Limited
· Novartis (Bangladesh)Limited
· RPG Transmission Limited

Corporate Head Office/Branch Offices:
· Bangladesh Chemical Industries Corporation
· Bangladesh Steel & Engineering Corporation
· Bangladesh Textile Mills Corporation
· Bangladesh Jute Mills Corporation

Bangladesh Textile Mills Corporation (BTMC):
· Olympia Textile Mills Limited
· Meghna Textile Mills Limited
· Madaripur Textile Mills Limited
· Mohini Mills Limited
· Darwani Textile Mills Limited

Bangladesh Jute Mills Corporation (BJMC):
· Bawa Jute Mills Limited
· Hafiz Jute MillsLimited
· Furatkarnaphuli Carpet Factory Limited
· Jessore Jute Industries



Union/Sub District:
· Union Parishads (lgsp package no s - 2403)
· Aditmari Upazilla, Lalmonirhat
· Lalmonirhat sadar Upazilla, Lalmonirhat
· Shoilakupa Upazilla, Jhinedah
· Chowgachha Upazilla, Jessor

Educational Institutions:

Schools:
· Comilla Modern High School
· London School of Commerce
· Holy Cross Girls High School

Colleges:
· Central Law College
· Tejgaon College
· Dhaka City College


Universities:
· Daffodil International University
· Dhaka International University
· Ahsanullah University of Science and Technology
· City University

Taxation Services:
· Sunflower Life Insurance Company Limited
· Homeland Life Insurance Company Limited
· Mona Financial Consultancy and Securities Limited
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Operational procedure of AHKC: (Uttara Office)

TRANING:

Training improves human resources to critical specific acquaintance or skills to improve performance in their present roles. Development emphasizes employee development and future performance, rather than immediate job role. Presently training and development is a most important portion of the human resource development of any institute. AHKC knows that good training & development programs can help clients keep the right persons and increase profits. That’s why their team of training specialists is here to offer services tailored to each client’s needs.
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[bookmark: _Toc176882709]3.1Data Description: Data source & variables
Now, this study aims to dig into important parts of the cash incentive audit process. To do that, we used both primary & secondary data.
 (
Primary Sources
) (
Secondary Sources
) (
Sources of Data
)
Primary Sources:-
1. We gathered primary data by teaming up with numerous audit groups.
2. We had chats with managers, staff, partners, and also students in Article ship.
Secondary Sources:
1. We looked at circulars from Bangladesh Bank.
2. We collected data from annual financial statements, audit reports, newspapers, websites, articles, and auditing worksheets tracked by AHKC.
3. The “Institute of Chartered Accountants of Bangladesh (ICAB)” also provided useful publications.
4. Other files about our firm & different books—especially the Bangladesh Standard of Auditing (BSA)—were super helpful too.
5. The Internet turned out to be a key source for gathering all this information!
6. We got info from a notice released by Bangladesh Bank as well.
7. Plus, we used a cash incentive checklist created by AHKC.

[bookmark: _Toc176882710]3.2 Methods of Data Collection
We had head to head communication with the right staff and seniors at the firm. Also, informal discussions with clients & students helped a Lot!


[bookmark: _Toc176882711]3.3 Data Processing &Presentation:
Once we collect all that data, we managed it using tools like MS Word & Excel to make it clear and easy to understand!
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[bookmark: _Toc176882714]4.1 OBJECTIVE-1

To recognize an Audit how a CA Firm performs:
Audit measures of AHKC follow Deloitte Touché Tohmatsu International. AHKC offers fresh, smart, and importantly, quick auditing & business consultancy services to meet their clients' needs.

Engagement: Before engaging the audit, AHKC and the client replace some letters. Let’s look at those briefly: In the engagement process, AHKC has three situations to consider—new clients, existing clients, and clients that directly them.

For new clients: This includes four letters exchanged along with an acceptance letter. Both AHKC & the client go through these steps:

	Stage no 1
	The client asks for a nominal and financial proposal from AHKC.

	Stage no 2
	AHKC sends back the proposal.

	Stage  no 3
	Then, there’s a Letter of Acceptance.

	Stage  no 4
	Lastly, AHKC sends a Letter of Confirmation to say they're ready to work together.


Now, what about existing clients? Here, just three letters are exchanged:
	Letter-1
	A letter showing enthusiasm for re-appointment.

	Letter-2
	The client sends over an appointment letter.

	Letter-3
	And then, AHKC accepts this appointment.



When a client directly appoints AHKC: The client's letter includes all terms & conditions. AHKC agrees if everything looks good for them. Following this, they send a letter to the client confirming their role as an auditor.

Here are some important steps they take:

	Step no 1
	Identify on the whole Goals

	Step no 2
	Gather & Evaluate original Information

	Step no 3
	Assess General Risks

	Step no 4
	Check Account-Specific Risks

	Step no 5
	Develop a Smart Audit Plan/Work Program

	Step no 6
	Conduct Audit Testing

	Step no 7
	Share Audit Results

	Step no 8
	General and Communicate Audit Results



[bookmark: _Toc176882715]4.2 OBJECTIVE-2

4.2.1: To know Cash Incentive and its process:
Cash incentives are similar to little gifts of cash. They help out parties meet certain conditions. This thought started way back in 1986. It primary used in diverse areas like garment factories, the fish industry, jute mills, agriculture, and even in making pet bottles & flakes plastic. In Bangladesh, these cash incentives help cover some of the production costs
When Bangladesh exporters – also called incentive takers – finish their export processes and follow all the rules from the government, they get this cash support. These rules are found in the Bangladesh Bank Circulars. Usually, there are exacting reasons for giving out cash incentives. Sometimes they aim to help new industries rise or to make businesses stronger in domestic & international markets.

Cash incentives also fight back against inequitable throwing away from other countries. In Bangladesh, they mainly focus on sectors that export goods to increase overall exports. This way, more foreign currency can come into the country!
Condition for Cash Incentive:
Only one group will receive the cash incentive: it could be the yarn maker, fabric supplier, or exporter. If you're for this cash incentive, you must submit your form to the negotiating. You have 180 days to do this, starting from when you acquire your export money. You can only acquire the cash incentive after the export price is paid in international currency—that's called the realized value. If your name isn't listed as the cash incentive receiver in the Bank to Back L/C, well, your application will be rejected right away. Now, here's something important: all cases where substitute cash incentives are paid will be checked by the Internal Audit Team from that bank. Plus, the bank requirements to keep every related papers for at least 3 years. This is so they can show everything to the Bangladesh Bank visiting team or a Government Audit Team later on.
[bookmark: _Toc176882716]4.3 OBJECTIVE-3

Audit procedures for executing cash incentive files:
The Audit procedures for executing cash incentive files are illustrated in the following diagram and the steps are explained in details as follows:

[image: ]

4.3.1 SUBMISSION OF APPLICATION FOR CASH INCENTIVE BY EXPORTER

So, when exporters want cash incentives, they send their application to the Bank where they did their export transactions. Remember, this application is able to only be made after the Proceeds Realization calculations have happened. It’s important because this determines what the exporter can receive from selling their goods. The application needs some supporting papers. These come from different authorities, like the GOB, Bangladesh Bank, the exporter’s own bank, and even an auditor. Once all those papers are gathered and photocopied, the exporter puts everything in a file. This file goes along with the application form to the Export Division of their bank.

4.3.2 THE APPLICATION IS OFFICIALLY RECEIVED BY THE BANK

Next up, the Export Division at the bank gets that file with all essential documents. When they receive it, an authorize officer check everything very carefully. If they find any fault or missing information in the papers, they let the exporter know. Then it’s up to them to fix those issues according to what the bank requires.

After all is done right, the Bank does a quick calculation on how much cash incentive the applicant might get. They mostly look at the Proceed Realization value from exports and usually fix close to that number. But! If there is any wastage caught up, they’ll have to abstract that from what’s claimed.
.
4.3.3 COMMENCEMENT OF THE CASH INCENTIVE AUDIT

Once we get a letter from the International Division at the bank's Head Office, AHKC sends auditors over. That’s when our Cash Incentive Audit officially starts! After checking everything out, the authorized officer sends the file to auditors who begin their job based on “Terms of Reference” set by Bangladesh Bank in FE Circular no. 291.

4.3.4 PREPARATION OF THE WORKING PAPER FILE

As auditors, our first task is to create a working document file for each application we receive. Keeping a physical record of all our work is super important for reviews later on! We use a standard format given by AHKC for this purpose. You can find a sample in the annexure section.


We write down all necessary information from the application file in this working paper. Here are some key things we look for:
· Application
· Name of the Applicant
· Date of Application
· Office Address
· Factory Address
· Claim Amount

The date of application is when the Applicant's Bank receives everything needed for audit purposes like BGMEA/BTMA certificates and other forms. If there’s no date noted down anywhere? We ask both our Client and the respective Bank about it! Just so you know, this date should be within 180 days from when realization happened.

For Claim Amounts, we take what’s claimed in USD by looking at what was provided by Applicant's Bank at its OD sight rate.

4.3.5 Value of Production/ Cost Sheet

· Cost of yarn
· Knitting and overhead cost
· Dyeing and overhead cost

The Applicant gives us a Cost Sheet showing how much yarn costs, which we compare with what’s on BTMA certificate and Utilization Declaration (UD) document. Also included in this sheet is their knitting and dyeing cost rate. However! There are specific ceiling rates: $0.90 per kg of yarn for knitting & $1.90 per kg for dyeing. If rates are below these ceilings? We use what's provided in calculations for wastage! But if rates exceed those limits? We adjust everything according to those set ceiling amounts









4.3.6 Master LC or Sales/Purchase Contract

· LC no & date of issue
· Description of goods exported (RMG/ Jute/ Handicraft/ Fabrics etc.)
· Quantity (in pieces/yards)
· Terms &Conditions (FOB / C&F)
· Commission (if any)
· Original Value of L/C (in USD)
· Transferred Amount of the L/C (in USD)
· Notifying Party

When it comes to L/Cs – that's short for Letters of Credit – we look at their original value when first created. Sometimes though, part of that amount can be transferred on behalf of exporters—that's called Transferred Amount! If all goes smoothly and everything’s transferred? Then both amounts match up! But if it's only part that's transferred? We'll just consider that portion as Transferred Amount.

Also keep in mind that L/Cs often have amendments added over time! In such cases, we note down its original date but use that last amendment amount for our report! And that's how it all works!

4.3.7 (B2B/BTB) L/C

· L/C no.
· Date of the L/C
· Beneficiary of the L/C (the supplier of yam or accessories)
· Items (Yarn/ Accessories/ Fabrics/ Dyeing Charges, etc.)
· Quantity (in kg or yards)
· Amount (in US$)
· Master L/C No.
· Name of the incentive receiver (the exporter)

B2B UCs opened up against the Master 1JC. This helps Exporter MS (Accounting Information System) buy equipment or services from a subcontractor The Exporter seller goes to his bank with the original L/C (Letter of Credit) from the Importer's bank & gets another L/C issued to the subcontractor. This way, the subcontractor knows he’ll get paid once he fulfills the contract terms.


4.3.8 BTMA Certificate 

· Items (yarn)
· Quantity (in kg)
· Commercial Invoice no.
· Commercial Invoice number & Date
· Date of Delivery
· Gate Pass date
· Certificate No.
· Date of the Certificate
· Export L/C no. or Sales/Purchase Contract no.
· Date of that Export L/C or Contract
· Back to Back L/C (for yarn) number
· After all these procedures a cash incentive files has been completed.
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[bookmark: _Toc176882719]5.1 FINDINGS

While at AHKC, I've seen some gaps in their audit process. As an intern there, I got to join in on audit activities. From my experience & talking to others, I noticed several issues with how they do things. Below are those problems along with some suggestions to improve them:

One big difficulty? Clients often reach out at the last minute. This puts pressure on completing audits & making reports on time. It means quality can slip through the cracks.

Sometimes, juniors get switched from one audit engagement to another too fast. A student might start one job but soon be pulled into a different one.

There’s also not enough time to finish each audit task fully. Auditors are racing against tight deadlines.

Gathering necessary audit evidence is tough, too.

The cash incentive audits aren’t fully verifying things. There are many holes in the system that let clients slip away with fraud.
[bookmark: _Toc176882720]5.2 RECOMMENDETION:

I want to suggest some solutions based on what I've seen during my time here (as I mentioned earlier). Here’s what I think could help:
One way to cut down on delays is by adding more staff to the Cash Incentive department. That way, teams can handle fewer bank branches but spend more time focused on quality instead of just cramming through many files.
Also, if we give more responsibilities to the Negotiating Bank, that would help. Right now, a lot of time slips away just trying to track down lost documents and getting replies from clients about that investigation.
Factory visits ought to frequently have a senior & junior auditor together. Intended for this reason—it’s responsive! There, people sometimes show someone else's factory as their own and give false documents about ownership.
Finally, exporters' banks shouldn’t have all the power in these things. They often want to keep their clients happy & might approve all client documents without checking if they’re really legal.
[bookmark: _Toc176882721]5.3 CONCLUTION:

Internships act similar to a link between learning in school and doing real work. Looking back, my time here was really enormous! I met so many amazing people who could help me later on with job opportunities. Working at AHKC & Co has been awesome! After this three-month journey, I feel ready for my career ahead. I've learned that AHKC has what it needs financially—like software—to improve auditing processes. Using such tools would take a load off auditors’ backs while cutting down paperwork and speeding up service for clients.

If they keep up this way of working, I bet AHKG’s audit events will nurture stronger in the future!
In this report, I’ve done my best to cover all parts of AHKC Chartered Accountants' auditing services for clients. After checking out rules set by Bangladesh Bank and other regulatory entities, I believe AHKC does audits really well! Sure, there are some issues here & there (like I said before), but compared to other firms & with AHKC's workload? They offer outstanding service!

Thanks to their outstanding internal control systems and strong command construction, AHKC's auditors hardly ever get involved in any shady dealings with clients. Their top-notch quality along with their strong ethics has built a great reputation for them in the market!

By linking up with an international regulatory body or audit firm, AHKC could gain a huge competitive edge! We've seen how much Bangladesh's RMG sector has grown recently—the number of textile & spinning mills has shot up in the last ten years! Much of this growth comes from cash assistance given within that sector.
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[bookmark: _Toc176882723]6.1 Internship Experience

Workflow and People Meet
Once we conclude our studies, we’ll all step into professional life! So interning somewhere is a fantastic chance to practice what we learned academically while soaking up corporate culture. I was lucky enough to intern at AHKC for 12 weeks straight!

At work there, every desk had specific jobs assigned and every person took responsibility seriously—learning so much while collaborating there helped me grow professionally & personally.

During my time at Uttara with AHKC over these three months? It was truly delightful! I loved my tasks & everyone—from staff to bank officers—was so friendly and helpful.

As an intern there, I got experience working across different desks in all divisions of their audit firm!



[bookmark: _Toc176882724]6.2 Significant pleasant and Unpleasant Incidents

Significant Pleasant Incidences:
The significant pleasant incident is the show the audit in Bangladesh Bank and how they are work hard and soft copy documents.

To see their hard work. And match audit operation in their software finding and match.

Significant Unpleasant Incidences:
The significant unpleasant incident is some employee’s behavior is very impolite. They do not help out intern students.

In a time they give some lower level work. Such as carry heavy file, register book and huge documents are punch and clip the file.
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