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Section I: Introduction
Migration plays a critical role in economic growth and development primarily in two ways; help to fill labor market shortages for the receiving countries and by providing jobs and sources of revenue for individual migrants and their families for the sending countries. To cite an example, in 2016 alone, migrants sent $429 billion remittances to low and middle income countries that include China, India, Mexico, Philippines as largest recipient of the remittances. This amount was more than triple the global official development assistance on that year (United Nations, 2017, p2). In return those migrants have worked in different developed and developing countries such as countries from North America and Gulf region whose labour market demand could not be met by their native workers. These evidences also imply that if backed up by proper national migration policies, migration can contribute to inclusive economic growth and sustainable development of a country. From migrant receiving countries perspective, there are different facets of inward migration such as chain migration or family reunification oriented migration policy, demographic needs or diversity oriented migration policies based on specific criteria to meet labour or skill demands.
It is observed that in recent decades, the receiving countries have shown greater selectivity in their migration policies towards highly skilled workers (United Nations,2013, p6). As per United Nations sources, percentage of Governments with policies to advance the immigration of highly skilled workers increased from 22 per cent in 2005 to 39 per cent in 2011 and the trends dictates that more countries are opting for skill specific migration. As per literature, there are two main reasons for such drives predominately in the migration policies of developed countries. First; a low population growth rate very close to zero creates shortage of skilled labor in many of these countries which further intensify the issues related to their ageing population. Secondly, such skilled migration has the potentials to contribute to their productivity and to drive the economic growth. 
Focusing to the skill based migration policies, this paper discusses the debates pertinent to points based skilled immigration system and the implications of adopting such policies on receiving country’s labour market and productivity index. This paper is outlined in six sections. Section I gives a brief introduction of the topic, Section II investigates the issues and rationales of inward migration policies of different countries and briefly discusses on the history and mechanism of point based migration system. Section III reviews the debates and critical issues related to point based skilled immigration system along with its objectives. Section IV serves as compendium of empirical results from existing literatures on different debates pertinent to skilled migration. Section V includes a methodology that provides numerical indicators on the relations between productivity, labour market and skilled flow of immigrants and compares the empirical results from the available data of Australia for points based skilled immigration system and of United States for Family Reunification or Chain Migration system. Finally, Section VI summarizes the findings and entails the conclusions and recommendations on the topic.  
Section II: Literature Review
This section reviews the existing literatures on migration policies by elaborating on the rationale of adopting different types of migration policies. This also discusses the common aspects of inward migration policies around the globe besides including the history and mechanism of modern point based system.      
Migrant receiving countries commonly accept immigrants considering the following aspects of inward migration; 

Labour Market Needs & Economic Growth: Due to the fact of low fertility rate and growing population ageing, many developed countries face shortage of skilled workers in local labour market besides a declining rate of productivity. Therefore, the inward migration of skilled migrants becomes a requirement for those countries (Papademetriou et. al 2009). Enhancing the productivity and long-term economic growth in the migrant receiving countries is observes as another desirable outcome through the human capital embedded in such skilled migrants which in contrast could serve to depress labour wages of native workers if there is a rise in the inflows of unskilled migrants in the local labour market. In response to labour market shortage of certain sectors, inflows of temporary or permanent migrants are received by the destination countries through different visa streams in line with their migration policies. As per the sources of United Nations, globally 68 per cent of Governments identify meeting labour market demands as the underlying reason for their current immigration policy (United Nations, 2017, p3). This indicates that this is the most common reason of inward migration among the migrant receiving countries. As per International Labour Organization’s (ILO) estimations following are the region and economic sector based distributions of the global migrant workers; 
Figure 1: Region Specific Distribution of Global Migrant Workers
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Source: ILO Global Estimates on Migrant Workers,2015
Figure 1 depicts the regional distribution of the global migrant workers from where it is observed that more than two-third of the global migrant workers move to European, North American and Arab or Gulf countries to fill the labour demand of those markets. 
Figure 2: Sector Specific Distribution of Global Migrant Workers
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Source: ILO Global Estimates on Migrant Workers,2015
Figure 2 depicts the sectoral distribution of the global migrant workers and it is observed that service sector is the sector that comprises more than two-third of the jobs of global migrants which also includes the domestic work services mostly provided to the Gulf States. Service sector is followed by agriculture and industrial sector in providing jobs to these global migrants.
Temporary migration is one of the most common tool for the countries who intake unskilled labours to fill in the labour needs of some sector of the economy that offer comparatively low wages. This tool is deemed to be efficient for those countries due to its less stringent requirements such as less or no legal rights obliged for the migrants and quicker process. In addition to that, the receiving countries often use temporary migration by receiving unskilled temporary workers who are not accepted for permanent residency in those countries considering various factors (Luckanachai & Rieger, 2010). All these factors are particularly true for the countries of Gulf Cooperative Council (GCC) since the Gulf States are the third biggest receiving region for labor migrants in the world, where majority of migrants are taken for the low skilled sectors (Reijenga et al.2013). Since the public-sector jobs of these oil rich countries pay significantly higher than the traditional low skilled sector jobs, the native of these countries are unwilling to take part in low skilled sector jobs which creates a demand for low skilled migrant workers (Ubaydli, 2017).  Some countries outside of GCC also attract unskilled or low skilled migrants as they are essential for firms competing in labor intensive sectors such as agriculture and garments. Also, due to the flexibility offered by such migration system those countries can utilize the labour force as per their temporary needs based on the business cycle (Dadush, 2014). Mexican agricultural labour immigrants in United States are example of such migration process.
Contribution to Social Welfare and Social Cohesion: Through income tax, skilled immigrants can contribute to the welfare or social protection systems of the developed countries, where mostly the needs for sufficient funds are prevalent to support their elderly population as well as the unemployed labour force. For example, based on a study in United States it was found that annually altogether, immigrants contribute$7.3 billion in tax revenues which in return aids in the social welfare funding (Alvaro,2012). In addition to that, migration policy can complement the existing social cohesion and the ethnic composition of the destination countries if supported by well thought out migration policies. On other hand, immigrants may lead to increased diversity in the societies of migrant receiving countries through a broader migration policy by accepting diverse group of immigrants. Social cohesion can be upheld if the immigrants are well integrated into the society of the receiving countries. However, there had been different integration techniques adopted by different countries in different periods as a result of which global indexing of best practices on this regard was absent. To identify such best practices on this regard, the Migration Integration Policy Index (MIPEX) was created for twenty-five EU member countries along with Norway, Canada and Switzerland (Niessen 2007). This index evaluate migration policies in six broad areas: labour market access by migrants, scopes of family reunion, scopes for long-term residency, rights to participate in politics, access to the nationality, and access to anti-discrimination rights. The advantage of utilizing this index is that it facilitates cross-country comparisons as migration policies in different countries of the globe are evaluated against standard benchmarks. 
From the earliest versions of different migration policies in the world to the recent ones; the presence of at least one of these above-mentioned aspects or rationale of inward migrations had been imbedded in all those different migration policies of the world. For example; ethnicity or religion focused migration policies are one of the earliest types of migration policies that had a rise in the nineteenth century and dominantly prevailed up to twentieth century. The pre 1965 migration policy of United States had a national origin quota from an act of 1882 that excluded Chinese and other Asian origins to be accepted as immigrants. With a view to make a society predominantly composed of Caucasian race such migration act favored the immigration of Europeans from North and Western Europe (Blake, 2018). On record, in between 1880 and 1920, when rapid industrialization and urbanization was taking place in American society, it took more than 20 million immigrants; a majority of whom were from Central, Eastern and Southern Europe. Following similar preference for specific ethnic group, Japan also kept a racial migration policy intact after post second world war era despite its high demand for labour (Lüthi,2018). This kind of migration policies are aimed at maintaining a social cohesion in these countries following a particular political, ethnic or religious agenda. However, as per data in the recent decades, majority of the countries around the globe are opting out from such policies and adopting naturalization or migrant integration techniques in their migration policies as 65 per cent of all governments around the globe had less restrictive naturalization or migrant integration policies where another 32 per cent allowed such kind of policies under more restrictive conditions that includes the governments of Arab countries like Kuwait, Lebanon, UAE besides some South East Asian countries like Myanmar (United Nations,2013, p6). 
The term “Family Reunification” was popularized by United States (US) through the immigration and nationality act of 1965 as it ended the former policy of Asian exclusion. It is also termed as “Chain migration” system by many critics. The act replaced the previous national origins quotas with a system weighted toward family reunification, which also put a lesser emphasis on skill-based migration. The act granted 74 percent of all permanent visas to family reunification categories that still prevails in the immigration system of United States (Wolgin,2018). A number of underlying philosophical and functional rationales paved the way for starting family reunification process in United States. One of the key factors was the post second world war Asian brides of the American soldiers who were not allowed to enter into US due to the former migration policy. A legislation that allowed the Asian brides of the soldiers as legal immigrants, laid the groundwork for appeals to keep families together. This became the dominant way for American reformers to challenge racially exclusionary immigration policy. In addition to that a political philosophy of the reformers was to dismantle the previous racial outlook of the policy and to instigate diversity in the society that can enhance population growth by bringing next generation Americans who will better integrate and contribute into the American society and economy (Wolgin, 2018). Another perceived psychological benefit was in the increased productivity of the immigrant workers when they can legally live with their family members in the destination country (Blake, 2018). However, it has become one of the most controversial migration policies over the years as critiques argue that immigration must be demand driven, skill shortage based, and the incoming migrants must be net contributor to the State. Nevertheless, this shift of policy proved to be the pivotal point in changing the demographic trends of American society which was previously weighted to European community. It also significantly boosted the proportion of foreign born people into the total American population over the last fifty years where a rise of Latin and Asian born migrants in the US society was observed.  According to the data of pew research during 1970’s only about five per cent of the US population was documented as foreign born which in 2013 raised to thirteen per cent. Among these 58.5 million immigrants, more than three-fourth belong to Latin and Asian ethnic group (Pew Research, 2015).
Following the employment oriented skilled migration policies; Canada came as the first country to introduce points-based skilled immigration system for temporary and permanent settlement during 1967. After Canada, countries such as Australia, New Zealand, United Kingdom and the Czech Republic also adopted the points based system which is now considered as the most transparent system for selecting immigrants for a receiving country due to its objective criterion in selection process (Luckanachai & Rieger, 2010). This is also considered as an effective tool to address short-term labor market issues, that includes sluggish productivity, the skill shortages in labour market, and the worsening ratios of productive workers to dependents (Tani, 2014). There are major differences between points based skilled immigration and other kinds of unskilled immigration system such as family reunification based immigration system such as at USA or ethnicity or religion based immigration systems such as at Israel, Japan etc. Firstly, the point based system focuses on selection criteria that are objective in nature. This effectively removes the subjective choices from the immigrant selection process. For meeting each observable criterion, the applicants gain certain points. After accumulating the points if they meet a certain minimum score, then they are finally allowed as residents. The objective observable criteria typically include age, education, specific vocational training, experience, occupation based transferable skills, language proficiency etc. All these are fine-tuned according to the local economic and labour market needs on a periodical basis. Secondly, immigrant selection applying a point system is usually inclined to young skilled workers unlike others and it allows applicants to self-assess the chances they have for getting admitted as an immigrant in the destination country. Both Australia and Canada are widely referred as example of point based immigration system and have over decades of experience in adopting and revising this comparatively new policy of managing migrant intake. Although Canada introduced this immigration system much earlier, it started receiving maximum portion of immigrants from economic or skilled stream of migrants from late 1980’s followed by the family stream. Australia reformed its former migration policy during 1999 and started intaking maximum portion of immigrants from skilled stream of migrants from that period (Lesleyanne, 2014). Based on the statistics of Citizenship and Immigration Canada as well as of Department of Immigration and Border Protection of Australia; Over the last decade on an average, Canada taken about 160 thousand skilled migrants per year where on an average Australia taken about 122 thousand skilled migrants per year through this process. In terms of percentage, on average 67% of the total annual immigrant intake of Australia are taken from skilled stream where on average 60% of the total annual immigrant intake of Canada is taken from economic/ skilled stream.     
This is noteworthy that majority of the countries has multiple streams of immigrants in their overall immigration system. Majority of the developed countries has commonly three types of immigrant stream in their immigration systems which are stream for immediate family, stream for refugees or special eligibility and stream for employment oriented skilled or semi-skilled immigrants who are to meet destination country’s labour market needs with a temporary or permanent resident status. Countries that use points-based immigration system, intake maximum number of immigrants from the skilled migrant stream, besides taking immigrants via other pathways such as immediate family stream or refugee stream. Similarly, countries that focus on temporary migration of unskilled or semi skilled workers, family reunification policy, approve maximum number of immigrants from that respected stream of migrants.      
Section III: Objectives and the Criticisms of  Points Based Skilled Immigration 
This section gives an overview on the mechanism of points based immigration system and discusses the pertinent debates and criticisms of such immigration policy. 

Using measurable criteria, the points based system typically selects immigration applicants who are economically desirable. The outcome includes an orderly management of population growth that assures the natives that immigration is being properly managed (Tani,2014). There are multiple rationales behind adopting such migration policy which include tackling the sluggish productivity in high skilled sector jobs, low labour participation due to ageing population and enhancing public funding for welfare system through taxation on the incomes of high skilled migrants.
The core economic principle behind the adopting point based immigration system is to classify potential immigrant’s net benefit to the receiving country, like their contribution in the relevant sector’s labour force participation and effect on gross domestic product and productivity remains positive. Canada, Australia fall under high-income, high-tax, high-welfare countries which has relatively compressed distributions of income. Consequently, the point systems they have tend to filter out prospective low-skilled immigrants as permanent settlers since they slowly integrate or fail to integrate in the destination country in general. Moreover, with a view to tackling the negative impacts of population ageing points are given to younger immigrants in this system, who have the potentials to contribute longer to the public finances through income taxes in long term and are have less probability of needing welfare assistance in the short term. Such young pool of candidates is innately more productive that can combat issues related to labour productivity. Also, points are given to applicants who have higher levels of formal education or vocational training. This is because, for the receiving country, immigrant’s human capital can be employed without investing further in the training of the migrants.  Furthermore, since points are also given for the proficiency in the receiving country’s language, it lessens the training costs for that country and facilitates a speedy economic as well as social integration of the migrants in those countries (Tani,2014). In short, the point based immigration system efficiently incorporates all the rational of inward migration such as labour market needs and economic growth, social welfare and cohesion. Given the above objectives, in this system, destination countries first need to be updated on their own labor market needs and connect that information to their respective immigration system. As a result, updated multi stakeholder synergistic efforts are required from government’s end to effectively run this system. The statistics department of labour market, sector specific employers, and immigration department are the key parts of this multi stakeholder system in preparing the updated periodical database of required annual number of immigrants based on the short term and long-term skill needs.
There are certain criticisms of the point based immigration system. One of those is that in this migration system, prior to migration, no employment arrangement happens from the employer’s end, therefore it remains uncertain that the selected migrants would fulfill the existing labor needs of employers. To address this issue some countries such as Australia have initiated a program that provide employers the scope to commence the immigration process since employers are more knowledgeable on their own labor and skill needs. Moreover, critics also argue that if the labour market can’t accommodate foreign education and skills credentials of the applicants then this system turns inefficient as in that case the applicant has to attend the education system of the destination countries to be eligible which can create extra burden on the immigrant (Paquet,2018). Another common criticism is that this process must be rigorous enough and it requires to be updated on a regular basis to be effective which can be lengthy and costly in terms of operation. Therefore, this system may not be fast enough in responding to skill shortages of the domestic labor market which in otherwise possible by low skilled temporary migration tools. Critics also argue that successful applicants coming via this process still have the probability of ending up in jobs and at pay levels which are lower than their true potential (Tani,2014). In addition to these, critics often mark this system as unsuitable for certain sectors where low wage, low skilled manual workers are required for the firms to remain profitable in long run (Alvarez, 2017). Therefore, a point system that focuses solely on the high skilled workers, can harm the business of certain sectors which eventually can have negative impacts on the GDP. However, since the pioneering countries of this system like Canada and Australia periodically tweak their criteria of selection based on the changing labour demands of the market, generally it remains convenient for them to cope up with most of the issues associated with it.  
Section IV: Empirical Evidence

This section presents the empirical evidences from existing literatures on this topic and elaborates on pertinent debates discussed above based on the empirical estimations provided in the literature. One of the generic public debates regarding immigration of migrants to a host country is that, immigration has a negative impact on the labour market prospects of the native workers. It is hypothesized that skill-oriented immigration policies have the potential to influence the domestic wage levels besides the domestic wage structure. Consequently, skilled native workers may get exposed to increased competition from the skilled migrants coming from this process. To investigate this relation of labour market wage with the skilled migration, Islam and Fausten (2007) studied the Australian context on this topic by applying time series analysis which explored the effect of skilled immigration on the wages in Australia. 
Their study firstly applied different variants of the instrumental variable (IV) methods to estimate the effect of immigration on Australian wages. The robustness of the IV results were checked with Jackknife Instrumental Variable Estimation (JIVE). It used quarterly time series data from the period 1980-2006. The model assumed that firm output is produced by two types of workers; immigrants and native born. The functional form of the production function as per this model was following; 

W t = f (I /P) t
Here I was the stock of immigrants in the Australian labour market, P was the entire domestic workforce, and Wt was the wage at time τ. (I/P)t was the immigrant share at time τ. In this model, the dependent variable was average weekly wage of workers. Basing from this equation the model developed advanced forms of the equation by applying IV regression models and jackknife instrumental variable estimation. The core finding of the study reveals that there was no robust evidence, that immigration applies significant negative consequences on the wages of Australian labour market. Interestingly, in contrast evidences suggested that immigration may apply positive consequences on wages in Australian market. 
Another concern with such immigration policy is that whether it has any positive impact on the macro economy of the host country such as GDP, productivity, labour market performance etc. To analyze the impact of Canada’s immigration policy on its Macroeconomic factors, a study was conducted using a macro-econometric forecasting model to simulate the impact on the Canadian economy (Dungan et. al, 2012). Here, simulations were done with the FOCUS (Forecasting and User Simulation) model of the Canadian economy. This model was carefully designed for policy analysis as well as strategic analysis of long term developments. It can differentiate the government and the aggregate private sectors input in analysis. The model was utilized in developing short and long-term forecasting for the Canadian economy from a period of early 1980s. This also analyzed the impacts of different policy interventions and other shocks to the economy of Canada. The researchers created the model to check the impact of an increase of 100,000 additional immigrants per year on the macroeconomic factors, therefore the additional increase of immigrants functioned as an independent variable. This additional figure was mentioned as a long-term goal for Canada as per the official statements of top officials of its Citizenship and Immigration department. Also, this figure of immigrants was used by few other researchers in their policy simulations.
The study found unemployment unaffected with the additional immigrants in the Canadian economy. The model also reveals that governments’ expenditures increases in response to the new immigrants. However, such increase of expenditure found below to the total gain in taxes paid by those immigrants as taxes had immediate inputs in the economy where majority of the expenditures pertinent to migrants accrued later. This indicates that immigration contributes to the overall government balance of Canada which in later is utilized in government’s social programs or tax cuts. Furthermore, this model estimated that after 10 years the real GDP growth would be greater than the population growth which eventually would increase the real GDP per capita. Consequently, a greater net gain in productivity would be generated through the accrual of this new capital. Overall, the findings from the simulations of the study indicated that this additional immigration for Canada have the potential to positively influence the Canadian labour market as well as the economy in general. 

Similar positive impacts of the Australian point based skilled immigration policy, in its economy were estimated in a 2015 report by Migration Council Australia and Independent Economics. In order to estimate the economic impact of migration to Australia, this report first created a baseline scenario that projected Australia’s net overseas migration out to 2050 based on current policy and migration trends. An alternative hypothetical scenario was then compared with the baseline scenario. The alternative hypothetical scenario assumed zero migration to Australia from that point to year 2050. To conduct this study, it applied Independent Macro–econometric model. This Macro model captured the usual linkages between migration and the economy such as the boost to the labour force due to the migration. Furthermore, it was novel model compared to the previous studies for Australia since it considered the effect of semi–endogenous growth coming from education, research, and development besides the impacts economies of scale in infrastructure and diseconomies of scale from fixed natural resources. 
This report estimated that by 2050, besides contributing to Australia’s population increase, migration would generate $1,625 billion to Australia’s GDP. Furthermore, it reveals that by 2050 the current migration policy of Australia would add 15.7 per cent to its workforce participation and 5.9 per cent in GDP per capita growth. At large, by 2050, on average, a single migrant would contribute about 10 per cent more to Australia’s economy than the existing residents (Migration Council Australia, 2015). So, the report’s macro model finds profound positive impact of the current migration policy on its labour participation, labour wage, employment, national skills base and on net productivity. Moreover, due to the criteria of such migration process, immigrants are concentrated in the prime working age group and are also highly educated compared to the natives. Eventually, as per the findings, it creates positive consequences on the Australian employment rate. As per the estimations of this report, by 2050 the current migration process would generate 60.4 per cent increase in the population who will have tertiary education. Furthermore, the estimation stated that by 2050, the percentage gain in employment of 45.1 per cent would exceed the population gain of 37.0 per cent, indicating an increased base of educated workforce with a better employability in future Australia.  
Section V: Methodology 
To understand the comparative efficiency of point based skilled migration system and the family reunification based migration system we have conducted an econometric analysis based on ordinary least squares (OLS) method. Samples from Australia and United States have been used as these two country follow Point based and Family reunification based migration system respectively. In this analysis the national productivity index data of both Australia and United States has been used from the year 2000 to 2016 as dependent variable. Native’s participation rate and Migrant’s participation rate in the labour force have been used as independent variables. So, this analysis assumed productivity as a function of native’s and migrant’s labour participation in the labour market. Although, economic research states that an increase in labour force participation is negatively correlated with productivity growth, at least in the short-term since the new entrants might have low practical skills and eventually it take longer time period for them to become fully productive. But it is also found that participation growth may generate productivity growth if workers can adapt to inventions or changes of workforce  which in return can boost the productivity (Jong & Tsiachristas,2008). Since, point based migration system focuses on the admission of skilled migrants each year based on their total points, it aims for having more productive immigrants in different sectors of the economy. Therefore, the current analysis will help to understand whether such aim of point based system contributes to the productivity in a more efficient manner than other migration systems such as family reunification. 

The OLS output for the impact of native and migrant’s labour participation on Australia’s productivity index from 2000 to 2016 are shown in Table 1 as following;

	Dependent Variable: PRODUCTIVITY
	

	Method: Least Squares
	
	

	Date: 05/19/18   Time: 18:36
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	Included observations: 17
	
	

	
	
	
	
	

	
	
	
	
	

	Variable
	Coefficient
	Std. Error
	t-Statistic
	Prob.  

	
	
	
	
	

	
	
	
	
	

	CONSTANT
	7.889324
	85.77593
	0.091976
	0.9280

	NATIVE_PARTICIPATION
	-1.828301
	1.540657
	-1.186702
	0.2551

	MIGRANT_PARTICIPATION
	3.151520
	0.566638
	5.561784
	0.0001

	
	
	
	
	

	
	
	
	
	

	R-squared
	0.865820
	    Mean dependent var
	93.63529

	Adjusted R-squared
	0.846652
	    S.D. dependent var
	6.013936

	S.E. of regression
	2.355038
	    Akaike info criterion
	4.709776

	Sum squared resid
	77.64688
	    Schwarz criterion
	4.856814

	Log likelihood
	-37.03310
	    Hannan-Quinn criter.
	4.724392

	F-statistic
	45.16889
	    Durbin-Watson stat
	0.898362

	Prob(F-statistic)
	0.000001
	
	
	

	
	
	
	
	

	
	
	
	
	


Table 1: Australia’s Native and Migrant’s Labour participation impact on its Productivity
From the above table; it is observed that the p value for Native’s participation rate is greater than common alpha level 0.05 which makes it non-significant in this model. On the other hand we find a significant association between migrant’s participation rate and productivity as the p value is below the common alpha level 0.05 and the associated coefficient of this variable is positive (3.1515). This indicates a positive correlation between migrant’s participation rate and productivity where one unit increase in migrant’s participation increases productivity with 3.1515 units. 
	Dependent Variable: PRODUCTIVITY
	

	Method: Least Squares
	
	

	Date: 05/21/18   Time: 17:31
	
	

	Sample: 2000 2016
	
	

	Included observations: 17
	
	

	
	
	
	
	

	
	
	
	
	

	Variable
	Coefficient
	Std. Error
	t-Statistic
	Prob.  

	
	
	
	
	

	
	
	
	
	

	CONSTANT
	335.1153
	34.90771
	9.600038
	0.0000

	NATIVE_PARTICIPATION
	-4.906567
	0.194939
	-25.16974
	0.0000

	MIGRANT_PARTCIPATION
	1.639952
	0.453845
	3.613463
	0.0028

	
	
	
	
	

	
	
	
	
	

	R-squared
	0.978393
	    Mean dependent var
	96.85882

	Adjusted R-squared
	0.975306
	    S.D. dependent var
	8.612205

	S.E. of regression
	1.353345
	    Akaike info criterion
	3.601821

	Sum squared resid
	25.64160
	    Schwarz criterion
	3.748859

	Log likelihood
	-27.61548
	    Hannan-Quinn criter.
	3.616437

	F-statistic
	316.9676
	    Durbin-Watson stat
	0.900310

	Prob(F-statistic)
	0.000000
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


Table 2: Native and Migrant’s Labour participation impact on the Productivity of United States

Table 2 is showing the OLS output for the impact of native and migrant’s labour participation on the productivity of United States from 2000 to 2016. It is observed from the output that there are significant associations between productivity and both the labour participation rate of native and migrants of United States as the associated p value are below the common alpha level. However, the association between productivity and migrant’s labour participation rate is positively correlated for United States as the associated coefficient of Migrant participation is positive (1.6399). But the association between productivity and native’s labour participation rate is negatively correlated for Unite States as the associated coefficient of Native participation is negative (-4.9065). 
Therefore, it is found from the above analysis that for both Australia and United States, the participation rate of migrants in the labour market brings positive impact on their productivity. However, if we compare the relevant coefficients of this variable for Australia and United States (3.1515 against 1.6399), we can come to a conclusion that migrant’s participation in Australian labour market bring more positive impact on its productivity when compared to the impact of migrant’s participation in the labour market of United States. This indicates that the immigrants of Australia are proved to be more efficient than the immigrants of United States as they contribute more to the productivity of Australia compared to the immigrants of United States. This comparative advantage of Australia in the efficiency of its immigrants can be credited to its migration tool and policy. The above numerical indicator implies that point based skilled migration policy can boost the labour participation of the immigrants in a way that can be very efficient in contributing to the productivity of the host country.   
Section VI: Conclusion

From the discussions and analysis of the previous sections it is found that point based skilled migration has a number of positive impacts on the countries that adopted it like Australia and Canada despite the debates associated with it. Studies show that such migration policy does not have any significant negative consequence on the wages of Australian labour market. On the contrary, reports find profound positive impact of the current migration policy on its labour participation, labour wage, employment, national skills base and on net productivity. Similarly, there are evidences for Canada that show immigration does not negatively impact on the employment of the locals. Moreover, empirical evidences show that immigration contributes to the overall government balances of Canada through increased level of income tax from the immigrants. Estimations are that, current immigration level can contribute to GDP growth of Canada which would be more than population growth so that there is a net gain in productivity via the increased level of real GDP per capita. Lastly, we have tried to compare the contributions of the migrants to the productivity of the receiving countries that come from two separate types of migration systems. An econometric analysis was conducted to find the impact of native and migrant labour participation on the productivity of two country; Australia and United States where the former follows point based immigration system and the later follows an immigration system that prioritize family reunification or chain migration. The findings suggest that the migrants of Australia are more efficient than United States as their participation contributes more to the national productivity of Australia. The findings from the literature reviews and all the empirical evidences implies that point based immigration system has a number of advantage over the other types of immigration systems especially for the developed countries. This is because developed countries mostly face the issues like short time skill shortages, low labour force participation due to population ageing, low productivity and population growth which can be mitigated by adopting point based skilled migration system as per the evidences. However, due to the unavailability of sufficiently large time series data on this particular, the current paper has the limitation of conducting robust econometric analysis using multiple country data which could estimate the efficiency of such migration policy in a rigorous manner. Nevertheless, the findings of the current paper would help future researchers in conducting more comprehensive research based on rigorous methodologies, in this new arena of migration policy research.  
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