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Abstract

Rapid changes of technology will be affected our employments because we are living in a era where low cost & high productivity is main objective. The primary objective of the paper is ending poverty by sustainable future job solution for uneducated, less wages worker & for women.A lion share of people will losetheir jobs for lacking skills &Bangladesh will be lose many employment because dependence on robotics, sensor technologies, bigdata, artificial intelligence.Because in Bangladesh 50.7% of labor force has less than secondary education & one third has less than primary education. Methodology of this paper is made on qualitative approach.Half of today’s job will disappear in the next 25 years & women, less wages worker, less educated people will be impacted by automation in next decade.50 lakhs job will be lost to the automation by 2020& number will keep going. new skills &strategies are technology & computational thinking, care giving, social intelligence & media literacy, lifelong learning, adaptability & business  entrepreneurship .The work of 20 men with the labor of two could possible, employee 18 men other workplace instead that would be waste of human resources. Surely, technology is force for good; it is not an assumption that can be guaranteed
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Introduction:
Bangladesh is one of the high-density country in the world. People are very much hungry for employment. But job is limited and day by day job is decreasing because transformation of job by technology.  Bangladesh has a huge potentiality because it can be made people to its resource. the only way to make the people resource is giving idea the future job and technology. They have also acquired multitasking. Europe & Americas job are decreasing day by day because of digitalization. But developing country like Bangladesh has no concentration of their revolutionary change of job. It is the high time of leveraging the possibility & potentiality of unemployed to employ. 

Literature Review:
Most of the papers discussed on the job of European country because they are digitalized firstly. Biggest company wants to generate more profit within short time with lower cost. Now this is possible because of robot, artificial intelligence, convenient use of internet. When world is moving fast , one class of people gets much more opportunities who are rich & educated. Riches are richer day by day. But unemployed& poor people are deprived from their rights of  access of internet, they are also not aware of future industry and their position. It is the high time of thinking about themselves.

Automation:
New skills & strategies that could help people to take place future work environment. Most important skill to be marketable in 2025-
Technology & computational thinking
According to the bureau of labor statistic software, developer jobs will grow 18.8% by 2024. Computer system against jobs will increase 20.9% by 2024. Market researcher analyst & making specialist jobs, which also require analytical skills, will increase 18.6%.
 Caregiving
Telemedicine, robotic surgical equipment & other forms fields are medical technicians, physical therapist & workplace ergonomic expert.
Social intelligence & new media literacy
It will take long time for robots good of social & emotional intelligence &cross-cultural competency understanding various media platform & how to communicate effectively
Lifelong learner:
Some people always wants to learn new things so need to turn resources that are more dynamic. 
Adaptability & business entrepreneurship
Opportunities in innovation &entrepreneurship rise of the economy. It will be needed better understanding than ever how the business operates adaptability with millennials. Management analysis, accounting & auditors with experience double digit by 2024.
Will job exist in 2050?
Workers of the future will need to be higher adaptability & judge there or more different roles   at a time.  The world will be divided in the two parts winners & losers.  Those who are keep continuous learning & training they will be benefited more. Workforce is more likely to shift toward part time & freelance based.
 People will ask only two questions who do I need ?for how long?
The benefits of the technology is reduced accidents ever before , volunteer work will be increased, more production will be increased,  
Before going to expeditious technological change we need to tackle food, healthcare & transportation. Then treat the earth sustainability. Finally ever look for reaching other planet.

Making a robot is hard ?
It is really hard for a robot to do speak task rather than doing everything. 

World people are increasing day by day but jobs are not simultaneously not increased because of cheap labor  & outsourcing to low cost region by multimedia’s.

In Bangladesh 50.7%  of labor force has less than secondary education and one third has less than primary education. Lower rate of education crucially affected women and low wages labor.  .17%  has the professional degree like engineering & medicine. It is also found that outside of Dhaka workers skill is not up to the mark. Bangladesh faces development challenges: to provide 21 million jobs to new entrants to the labor force over the next decade. Moreover, only 58.1 million of the country’s 103.3 million working-age people are employed. By the rapid change of technology, developing country will faces many problem. we have a huge population so we have to think fast as much as possible about our future employment. Raising (export) employment industries are shipbuilding, jute products, non-leather products, bicycle exporting. Skill & technological based curriculum should be implemented for managing huge future labor force otherwise will have to face unemployment problem.
Problem statement:
According to the report of World Bank in Bangladesh 50.7% of labor, force has less than secondary education & one third has less than primary education. There are many opportunities for educated person in internet for employment like LinkedIn. Educated people have good access in internet but on the other hand poor& uneducated people have no qualities for using LinkedIn, theyare  deprived from employment & deprived from communication with other companies of their dynamic requirements.  Thus developing country like Bangladesh unemployed rate is increasing day by day . Poverty also increasing day by day. Women, low wages worker, illiterate & unemployed people are confined in specific skills. Which is horrible for future. Technology is changing day by day so they have to acquire multiple skills. So we need a sustainable solution where deprived unemployed & illiterate people can easily get in touch with sharing skills.
Solution: Work Ferry
An app can make bridge between unemployed people & recruiter. by using this app one illiterate or unemployed  can easily upload his work skill video In workferry. There will some recruiter from small business to giant industry. Its will be official place for both recruiter & job seeker who has skill. Uploaded skill video’s will be viewed by recruiter & who has less skilled they will learn from professionals. They will also bebenefited.
More than 130 million people, out of Bangladesh’s population of 160 million, use mobile phones and around 50 million people access internet. Most of the internet users are youth. So it’s a great opportunity to reduce unemployment also a good way to acquire skills.
So it’s  a great opportunity to take help of mobile phone with internet reducing unemployment problem & making a platform where deprived people have easy access,
Why work ferry?
1. As I mentioned LinkedIn for educated & higher skilled persons who have degree, experience, 
2. In LinkedIn, there is no justification option whether you are skilled person or not anybody can make easily fraud.
3. YouTube ..Used for entertainment purpose. There are millions of videos, which is not actually important for unemployed or illiterate job seekers,& there is no option for bilateral professional communication though it has many skilled persons video. 
4. If he / she use YouTube purpose of learning new things, he will easily break his concentration by seeing various videos.
5. Most of the time poor people cannot afford a personal computer so they can use this app in their mobile phone.
6. Written something about job & skill is difficult to understand whom are the uneducated & poor so video is the best option for showing their skills in wide speared.
7. If recruiter publish an ad, it will cost extra money & then they have to give training their employees. it will take time & have to pay for extra but by using this app one can easily get his skilled employee.
8. This app is for acquiring multiple skills because next decade without multiple skill surviving will be difficult especially for low wages, women, and illiterate person.
9. Middleman will be eliminated by using this app. Hence, cost & external problem will be reduced.
10. This will reduce communication gap of working age illiterate, unemployed, women & recruiters &“app economy” will be flourished in Bangladesh.
11. Unskilled workers will also be benefited by seeing videos from the perspective of Bangladesh
How does work ferry will work?
From job seeker side: When a person upload a video he just add some basic information like: his age, education, location, experience, Auto-hired or non-hired, skill category.
From recruiter: they can publish their requirements info in the app. By their requirement info, they will see their skilled person’s work video. Task, duties, responsibilities will also be included.  
If anyone is hired, a hired sign will be displayed.
When a person up his work skill video nearby small business, , industry, hotel, garments, etc. will be notified.
This app also help to reduce work pressure in Dhaka, Chittagong or other big cities.
Target customer: 18-30 years youth from Bangladesh.
If it is not possible to express his skill in video, he/ she can write about his skill. 
The main targeted skills would be: skills of Bangladeshi environment related technology, machine, & other expressing professions.

Objectives:
1. To know the future job market
2. To know which skill will be required
3. To know developed countries job  situation
4. To know present job seekers& their future potentiality
5. To know the digital solution
Research questions:
1. What will be future job market?
2. Which skills will be required in future job market?
3. What is the condition of developed countries job pattern?
4. Who are present job seeker& what are there opportunities?
5. How to solve unemployment problem by digitalized?

Methodology:
Collected information from university students .40 students were responded. Students were from different departments.
Firstly it was asked digitalization in job is good or  bad ?
If it is good, how unemployed will get job?
Is there any scope reducing unemployed person in future?
Which jobswill obsolete ?
Does multi skill is required for the future ?
All participants believes digitalization in job is positive thing but also bad for developing country like Bangladesh. So they finally responded that low wages, uneducated & women will be suffered more because digitalization in job.

Framework:


Conclusion:
Aforesaid discussion represents importance of the future skills of job. Many people will be job less if they will not aware of technological change. But technology helps to reduce accident, save time, do accurate thing, produce more. Especially youngsters are most valuable part for the any countries economy. Different sectors has different responsibility but by the technological changes, some sectors could be polarized. By the artificial intelligence, robot, algorithm,some work would be very easy ever than before. 
Recommendation:
Policy makers are not so much aware of future employment. Government only thinks digitalization, but they are not are of future impact of digitalization. Need more research on“Future employments of Bangladesh with expeditious high technological changes”.  Private also should take necessary steps to cope up with future technology.
 

References:
(MORAN, 2016)
(Seager, 2016)
(luke, 2015)
(gaskell, 2016)
(Mary Hallward-Driemeier, 2017)
(Malouche, 2016)
(Rendell)


4. Questions makeing


6.survey


5.students selection


3. data anlysis bangladesh perspective


1.  Brainstorming


2.  data (qualitative)collection 









