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                                     Abstract  

This report is all about how the retirement plan is operated in the USA and Bangladesh. It is the comparative study I have tried my best to know how effectively and efficiently the USA retirement industry is regulated. On the other hand, In Bangladesh, the retirement industry does not have that much Infrastructure to operate and maintain properly.
First, Here I would like to explain about the USA retirement procedure. There are various well-known features, rules, and regulations which is set-up by the US Government to make the retirement industry more effective and efficient. They are working for all types of public and private companies which is situated in the USA. The US government is very conscious and enthusiastic about protecting and financially safeguarding the interests of elderly people in retired life. The IRS (Internal Revenue Service) and DOL (Department of Labor) provide the employer with instructions for handling the retirement pension plan to provide retirement benefits to their employees. The retirement plan also allows the employer to get tax benefits on the company's earnings.
The Bangladesh Retirement Industry is mentioned briefly in the second stage of the study. There are various forms of pension schemes that are unorganized and completely unstructured in both the government and private sectors. No proper retirement plan guidelines such as gratuity, Benevolent Fund, government housing, community benefits, etc.
I tried to identify how USA and Bangladesh retirement policies differ on some important points in the Third Phase. There are also variations in government laws, people's rights, economic contribution, reliance, amount of profit, etc.
	
Finally, based on the analysis I provided some necessary recommendations that secure the privilege of retired persons, such as the government should be concerned and genuine. If the government changes or reshapes the policy, it might be necessary to put in a structured policy. This report would also help Bangladesh boost its provident fund for retirement.
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[bookmark: _Toc61196915]Chapter 01
	
[bookmark: _Toc61196916]Introduction

1.0 [bookmark: _Toc61196917]ORIGIN OF THE REPORT

The relation of theoretical data with reasonable knowledge is very relevant for business undergraduates. The internship program provides students obtain the ability to learn from the business landscape. It is an excellent opportunity to attach theoretical data to reasonable competence. This "Comparative Study on the U.S.-Bangladesh Pension Plan" report is intended to address the requirements of my Bachelor of Business Administration Program. 
Data-Path Ltd. (a leading outsourcing company) has provided me some fair experience that helped me a lot to cover the topic I wanted to complete my BBA Program.
Since September 28, 2020, I have been working in Data-Path limited to date. Throughout this period, I have already discovered issues in the USA retirement system, the frameworks and regulations that drive it and I have also been told about the current scenario of the Asian region retirement industry that inspired me to establish a comparative analysis between the retirement system of the United States of America and Bangladesh's retirement system framework.
I have been authorized by my course instructor, Ishrat Jahan, Assistant Professor, School of Business and Economics, United International University, to coordinate an internship report on the US-Bangladesh Comparative Study on Retirement Plans. She accepted me as a guidance collaborator and gave me a recommendation during the trimester on the productive method of having an internship report back ready to provide an appropriate framework for the operation of an existing company. Assisting her lecture, I even have ready this report.
In Data-Path Limited, I also have experience in real life with quick typing speed, Data Entry Abilities, time management. So much awareness about business life and behavior in corporate life is learned through the internship program. In real life, I have the chance to use my theoretical skills. I also get the chance to recognize and improve my skills in a proper way. I have come to know what the real skills needed in real corporate life.

[bookmark: _Toc61196918]1.1 RATIONALE OF THE STUDY

The retirement of citizens has become a prominent public issue in Bangladesh because, like many other developed countries, there is no social security system. In Bangladesh, the retirement sector has become a big issue because of population size, resource shortage, current poverty, inadequate health facilities, and lack of social security.
The elderly have not been exposed to observational studies, unlike all other categories, which significantly accounts for low exposure to retirement aspects in Bangladesh's community. After a decade, there will be serious retirement concerns in the world that will impact the economic sectors. The older individuals will encounter declining capacities as the retiring phase grows.
The retirement compensation structure in Bangladesh should be even more structured, both in the civil service and in the private sector, to encourage this. To preserve the benefit of the employee, government rules and regulations are not well structured. Their retirees are unsure of their retirement funds. The regulatory authority is not taking the appropriate measures to secure the right and privileges of the employee and safeguard the interest of the employee.
The US government is very serious and genuine about protecting and financially preserving the interests of elderly citizens in their retired lives. Many companies implement a retirement package to obtain tax savings and retain employees. The rules and legislation and the American retirement account reporting process are very confusing. Even for US companies, knowing all aspects and behaving appropriately is very complicated. And having the monitoring department of the retirement scheme in the home is very pricey. That is why to plan year-end reports, they hire Third Party Administrators (TPA). This demanding nature of the job makes it more difficult for new workers to be qualified to write allocation reports. During and after the training cycle, both the trainees and the coaches face numerous issues.


[bookmark: _Toc61196919]1.2 OBJECTIVE
[bookmark: _Toc61196920]1.2.1 General Objectives

As I have been employed in Data-path’s new business section, the main purpose of this study is to analyze Data-path Limited's retirement plan operations.
[bookmark: _Toc61196921]1.2.2 Specific Objectives

The specific purpose of this study is to define, collect data and introduce the different principles about the establishment of the American old-age pension to improve our old-age retirement industry in Bangladesh.
[bookmark: _Toc61196922]1.2.3 Broad Objectives

The broad objectives are given below: -
· Getting more relevant information about USA retirement plan and Bangladesh pension system.
·  Identifying key source which develop Infrastructure or pattern in this sector.  
· To recognize their retirement policy's accountability and transparency.
· To understand whether it is applicable in Bangladesh and all the benefits and disadvantages that are possible.
· Identifying the dilemma of focusing on the setup of a new retirement planning strategy.
· Providing advice to solve the issues found.
[bookmark: _Toc61196923]1.3 SIGNIFICANCE 

The significance of this analysis is that through this report, anybody can get the knowledge of Data Limited's overall operations and programs that are clearly stated here. And this report is based on my entire internship experience because it can provide Data-path Limited with an excellent understanding of the basic operations and work conditions


[bookmark: _Toc61196924]1.4 METHODOLOGY

I have obtained on both primary and secondary sources the details for this analysis.
[bookmark: _Toc61196925]1.4.1 Primary Sources  

· The permitted department assessment. 
· Initiating language with the department's potential employees. 
· Workers details. 
· Self-experiences.

[bookmark: _Toc61196926]1.4.2 Secondary Sources

· Wide-ranging government department papers, collections, net, etc., RPF, ERISA, RK, Admin Plan.   
· Previous records have been collected.

From the selection of the studies to the final preparation of the analysis, the analysis requires a systematic method. Information references must be identified and grabbed to conduct the analysis. In a highly organized way, it should be categorized, evaluated, taken, and granted, and the main points should be noted.

[bookmark: _Toc61196927]1.5 SCOPE OF THE REPORT

Scope implies that the area in which the research must be carried out. This article covers the areas included with the methodology and management of the Data-path pension scheme. I would like to illustrate the retirement benefit distribution department with my analysis. People who work there, their experience, memorandum, gone positioned reports all to allow me to build the study report.



[bookmark: _Toc61196928]1.6 Data Collection

Knowledge is obtained from secondary sources, primarily from the instructions of the Internal Revenue Service (IRS) and the Department of Labor (DOL). The ASPPA (American Society of Pension Specialist and Actuaries) directories, journals, and ASPPA guides are another source of details. Any evidence was obtained from the interviews with ASPPA practitioners. Internet CD on the Retirement compensation package, ERISA (Employee Retirement Income Security Act). From the IRS website, the IRS restrictions are taken. From the IRS website, the IRS limits are taken.
[bookmark: _Toc61196929]Types of Data Collected:
· Primary data
· Secondary data
[bookmark: _Toc61196930]For Primary Data:
· Personal interview
· Personal observation 
[bookmark: _Toc61196931]For Secondary Data:
· Data-path and July Database
· Printed publications
· ERISA online CD
· Internet

[bookmark: _Toc61196932]1.7 Limitation 

· Any linked data and explanations are not enclosed due to secrecy. Like the participant's Social Security range (SSN), what percentage is their income, what proportion they postpone, to include the leader contribution or section that the shopper or employee formula meets? It is specifically forbidden to carry certain government records or the information of consumers outside the office. 
· Lack of references on trade-in retirement funds.
· It was difficult to require adequate time from interviewees to gather data from them because of job stress. 
· Although Congress amends annually the foundations and laws focused on economic and monetary policies, it is also impossible to implement all revised guidelines and restrictions.
6












[bookmark: _Toc61196933]Chapter -02
[bookmark: _Toc61196934][bookmark: _Hlk59452868]Company Overview
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[bookmark: _Toc61196935]2.1 Company History

Data-path Limited, a registered company owned by Jim Hudson and John Humphrey, is an outsourcing company operating for July Business Services in Bangladesh. Data-path limited started operating on a trial basis in 2005 with a small office in Uttara. It is the subsidiary of July Business Services which is one of the renowned retirement plan institutions in the U.S.A. It formally enrolled in the Register of Joint Stock for Company (RJSC). In 2008 as a private limited company and began full speed ahead. The business attracted skilled workers to work with the July Services. It had less than 12 workers in its early years. With their brilliant gratitude, 180 incumbents are now employed here.
July Business Services is a professional services firm dedicated to supplying business customers with focused retirement plans and other administrative services. To fulfill their specific priorities, they collaborate with employers and financial partners to develop tailored programs. They have experts that provide hands-on strategies for the execution often strategy and the continuing activity of the plan. With customers ranging from independent, closely-held firms to major businesses operating in the global economy, they have several years of business experience. With no customers and a scarce professional office location, it started its operations in 1995. The company's outreach activities involving financial advisers, mutual fund companies, banks, and brokerage houses, led to major referral agreements. At the end of 1996, there were over 260 retirement program clients and 5 staff in July.
July Business Services works with financial planners and employees to provide streamlined cafeteria programs and payroll with retirement program recordkeeping and management. Established in 1994, July provides outstanding service to nearly 3,000 consumers in all 50 states with resolute efficiency

[bookmark: _Toc61196936]2.2 Vision

"Become the best administrator of retirement plans in the United State of America"
[bookmark: _Toc61196937]2.3 Mission

It is to give financial planners and promoters of the initiative the ability to select the retirement plan approach that better suits the interests of company owners and their workers by providing refreshingly Sensitive, neutral, accurate strategy creation, management, record-keeping, and consultancy that supports retirement saving.
[bookmark: _Toc61196938]2.4 Statement of purpose 

The primary aim of Data Path Limited is to provide customers competently with the assistance of the most recent developments. The focus of the association is adjustment and development.
[bookmark: _Toc61196939]2.5 Core Values 

Fundamental beliefs empower activities in our company that enable us to achieve our core mission, vision, and goals' (Jim Hudson, CEO, July Business administrations). It agrees that the keys to success are to obey these universal beliefs:
· Accountability 
· Celebrate achievement 
· Commitment to brilliance 
· Commitment to individuals 
· Creative arrangement 
· Effective correspondence 
· Embrace a decent variety 
· Focus on star dynamic arrangement 
· Integrating remarkable administration 
· Positive demeanor 
· Results-situated change 
· Teamwork 
· Technical skill
[bookmark: _Toc61196940]2.6 Organizational Structure:


[bookmark: _Toc61196941]2.7 Building Team

Data Path observed an expanded pace of growth from 2008 to 2010 which featured numerous primary representatives and organizations. During this time, the board's organization visited the following main destinations: 










[bookmark: _Toc61196942]2.7 Building Strategic Partnership

[image: A picture containing text, screenshot, businesscard

Description automatically generated]
To make the best possible in retirement administrations, July has formed strong partnerships with main professional co-ops. Via its shared administrations, it will provide its employers and its representatives with far-reaching retirement program administrations.
Families of Shared Fund: Our popular store accomplices allow us to make your members' extended portfolios open. July offers comprehensive agreement coordination and regular value recordkeeping across these partnerships, and our general store accomplices offer awesome joint reserve venture decisions.
Record-keepers: A few primary monetary accomplices, including American Funds, MFS, First Mercantile, Hartford, ING, John Hancock, and others were framed into partnerships. By supplying them with improved venture alternatives and computerized initiative record-keeping administrations, these connections continue to support Data-Path clients. Its record-keeping accomplices send multi-subsidize family projects to retirement plan phases, internet member gets to, comprehensive guardian administrations, speculation instructions, and various other critical highlights of arrangement. July provides overall organization and quality checking across these organizations. The record-keeping accomplices of July give you access to full mechanized retirement plan phases with online access, regular evaluations, and extended venture alternatives.

[bookmark: _Toc61196943]2.8 Services offered 

The following services are given to its USA business clients by July Business Services and on their behalf by Data-path Limited:







[bookmark: _Toc61196944]Plan Design: 
It means that retirement strives to satisfy the company's specific goals. It will structure the right arrangement for employers, regardless of whether the purpose is reflective enrollment and upkeep or growing compensation for key employees.
[bookmark: _Toc61196945]Plan Setup:
 It offers most of the administrations a retirement package for profitable agreements or to adjust the same agreement from the new provider.
[bookmark: _Toc61196946]Plan Documents:
It delivers informative agreement documents organized by professional ERISA advisors. Capacities represent:
· Prototype Plan Documents 
· Volume Submitter Documents 
· Summary Plan Descriptions 
· Loan Policies 
· QDRO Procedure 
· Other Required Forms
[bookmark: _Toc61196947]Plan Setup and Conversion:
The dedicated agreement community of Data-path provides hands-on administrations to promote all components of policy arrangement or transition. Our Administration includes:
· Prepare Enrollment Materials 
· Coordinate Enrollment Meetings 
· Prepare Setup Paperwork 
· Contribution Submission Procedures 
· Coordinate Transfer of Assets 
· Prepare Letter to the Previous Provider 
· Coordinate Information Needed for Takeover
[bookmark: _Toc61196948]Plan Administration:
The advisors of the Knowledge Way have more than 3 years of experience in plan organization and are experts in this extremely advanced area. Customer arrangements are served by a dedicated record agent, assisted by a network of experienced professionals.
[bookmark: _Toc61196949]Plan Operation Support:
It includes everything the consumer wants to improve the plan forecast, including access to its advisors by phone and email. The following was integrated into their administrations:
· Eligibility Calculations 
· Contribution Allocations 
· Vesting Calculations 
· Distribution and Loan Processing
· Auto Rollover contribution
· Source of Fund Calculation
· Vesting Clear
· Provide valuable note
· Maintaining overall operation
· Loan Advance 
· Plan Specification 
· State tax
[bookmark: _Toc61196950]Compliance Testing:
To preserve the respectability of the customer's transaction, the record agent offers complete accuracy checking administration. The others were listed of its testing administrations:
· Top Heavy Testing 
· ADP and ACP Testing 
· Minimum Coverage Testing 
· General Nondiscrimination Testing

[bookmark: _Toc61196951]Tax Compliance:
Specialists in the information system express signature-prepared cost report to meet all criteria for recording duty. The following was integrated into their administrations:
· Form 5500 
· Form 1099-R and Form 945 
· Form 5330 (when required) 
· Form 5310 (for plan end)
[bookmark: _Toc61196952]Record keeping:
Through their conspiracy accomplices and through July's by the day assessment record-keeping point Data-path and July provide robotized record-keeping administrations:
· 24 Hour Internet Access 
· Daily Valuation of Accounts 
· Quarterly Participant Statements
[bookmark: _Toc61196953]Participant Services:
July makes available brilliant opportunities for participants to get ready for and reach a safe monetary future through its collaboration organizations of money-related suppliers.
· Covid-19 Loan
· Loan Advance
· Provide ACH
· Provide Wire
[bookmark: _Toc61196954]Enrollment Materials:
In resolving on enlistment and venture options, July offers proficient enlistment materials to track participants. In general, these products contain the following:
· Enrollment Workbooks 
· Investment Education 
· Risk Profile Worksheet 
· Enrollment Forms
[bookmark: _Toc61196955]Investment Advice:
Besides, many of the retirement services provide participant access and guidance to on-line speculation advice. The opportunity of participants to get online venture counsel increases their chances of having a safe money-related future and can thereby minimize the trustee duty of plan support.
Data-path provides all the regulatory work to July Business Services here in Bangladesh and submitted the softcopy of most of its work through its own trusted framework.













[bookmark: _Toc61196956]2.9 An overview of work-related software and websites: 
 
I. TPA: The full form of TPA is a third-party administrator is a company that handles insurance claims or certain aspects of employee benefit plans for another company. It is an outsourcing process because the task of retirement plan administration is processed by TPA. July service itself is a TPA and Data path is also a TPA. Data path not only handles the activities of the July service but also outsource many other plans.

II. Relius: It is a leading provider of software and services for employee benefits professionals who manage recordkeeping, administration, compliance, document generation, testing, and reporting of qualified retirement and health benefit plans.

III. FT William: It is a web Portal for EFAST 2 e-filing. Their innovative web portal allows clients to sign 5500 forms for EFAST 2 with the click of a button.

IV. Form 8955 SSA: If the plan is subject to ERISA, the plan is required to report separated plan participants who have deferred vested benefits on Internal Revenue Service (IRS) form 8955-SSA. The information is provided by TIAA-CREF to complete Form 8955-SSA filing. Form 8955-SSA, the designated successor to Schedule SSA (Form 5500), is used to satisfy the reporting requirements of section 6057(a). Form 8955-SSA is a stand-alone reporting form filed with the IRS.
V. Unify: It is a website which is providing various information about participant transactions, different kinds of services to serve clients to meeting up the overall Process and checking the cash log, cash reconciliation and other types of distribution.
 

12













[bookmark: _Toc61196957]Chapter- 03
[bookmark: _Toc61196958]USA Retirement Plan Industry
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[bookmark: _Toc61196959]3.1 USA Retirement Plan Industry 

[bookmark: OLE_LINK3][bookmark: OLE_LINK4]On September 2, 1974, the Employee Retirement Income Protection Act of 1974 (ERISA) was passed into law. It defined a comprehensive series of rules covering nearly any worker benefits package and composed the scheme according to which symbolic advantage enactment was built. References to ERISA also include the enactment adopted in 1974, but the enactment group that pursued and administers representative advantage plans.
The new retirement plan experts must fix a few problems within the framework of the constantly evolving eligible scheme principles and guidelines: they must fully see the complications and trade between skill requirements and plan organization, keep up to the latest with the sometimes-disorganized administrative context, and effectively explain the advancing requirements.
The arrangement of retirement salaries begins with the basic explanation that all employees want financial stability during their lives. Many employees anticipate a reduction in profit following retirement as part of the preparing for fiscal stability and hope to counterbalance this decrease with individual contingency accounts that augment company-supported annuity advantage programs and administrative initiatives, such as Social Security.
[bookmark: _Toc61196960]3.2 TYPES OF RETIREMENT PLAN IN USA:

There are only 2 types of retirement plans in the USA on an immense scale:
I. Benefit welfare plans
II. [image: Chart, sunburst chart

Description automatically generated]Annuities Benefit Plans



As it could be, Pension Benefit Plans also have two other classifications:
· Benefit Package characterized
· Characterized Schedule of Contributions
[bookmark: _Toc61196961]3.3 DEFINED BENEFIT PLANS:

Each employer in the United States has a plan that offers certain incentives, such as health and life, insurance, vacation period, income with disabilities, and retirement benefits are given to promote the Employees and their families' physical, financial, and emotional well-being. Characterized benefit templates usually convey the benefit to be paid as an annuity, a progression of often equal payments made at specified interims, such as month-to-month or annually. Usually, installments begin at the ordinary retirement age chosen by the scheme, regularly approaching 65 years of age, with installments concluding after the member's death. This is accepted as an actual annuity of nature as installments reach out over the terminated member's lifetime
[bookmark: _Toc61196962]3.4 DEFINED CONTRIBUTION PLANS:

Infrequently, a given engagement plan is referred to as an individual record plan since each participant has a separate record. The engagement add-up to be kept in the member's record is defined by these types of plans. For example, an agreement may provide that a distribution or portion of the absolute arrangement obligation will be obtained by each eligible participant, equal to 5 percent of their remuneration. Or, on the other hand, the contract can define the contribution of a participant as a certain dollar number, such as $1,000,
Model: Contribution Sum Specified. Mary works with XYZ Corporation as a graphical craftsman and earns $45,000 throughout the year. If the contract provides obligations equal to 5% of salary, Mary will receive a $2,250 ($45,000 x 5%) contribution assignment for the year. Under the contract, this amount will be deposited in her record. 
The member will also gain the rewards of good venture profit but will also bear the worst part of any misfortunes of speculation.
If the contract provides obligations equal to 5% of salary, Mary will receive a $2,250 ($45,000 x 5%) contribution assignment for the year. Under the contract, this amount will be deposited in her record.

[bookmark: _Toc61196963]3.5 TYPES OF DEFINED CONTRIBUTION PLANS:

There are various types of established commitment plans. For any participant, these plans retain a distinct record. The engagement add-up to be held in the member's record is defined by both plans. The member assumes the burden of the venture and, as with a defined benefit contract, there is no fixed advantage to be paid at retirement. Different forms of defined contribution plans include:
· Profit-Sharing and 401 (k) Plans. 
· Safe Harbor (k) Plan 
· SEVILLE Plans. 
· Money Purchase. 
· Stock Bonus and Employee Stock Ownership Plans; and 
· Other sorts of duty advantaged game plans.
[bookmark: _Toc61196964]3.6 PORTRAYAL OF DIFFERENT TYPES OF DEFINED CONTRIBUTION PLANS:

[bookmark: _Toc61196965]3.6.1 PROFIT SHARING PLANS:

Employees will be rewarded by a benefit-sharing agreement with a bid on the profits of the corporation, which was created to a small degree because of their efforts. Every year, the organization will exercise prudence over the amount applied to the agreement and need not compile the pledge regarding genuine benefits. The agreement does not have to specify unequivocally what amount will be contributed per year, as needed, but that it must include a clear equation for the allocation of any contribution made to participants.
Model: Profit Share Allocation: For the next year, a company is paying $40,000 to the income sharing agreement. The assignment recipe notes that a participant, to the degree of the member's remuneration, will share in the commitment. If the overall compensation for all members eligible to join in the income sharing commitment is $500,000 and the actual pay of a participant is $50,000, 10 percent of the company commitment, or $4,000, will be distributed to the member.
In this way, a corporation also selects a benefit-sharing plan for its staff, and based on its fiscal situation, it will determine each year the sum to be contributed to the deal. The organization may choose not to contribute for a given year if the economic climate is not exactly profitable with virtually zero incentives or if the wage is needed for various costs of doing business.
[bookmark: _Toc61196966]3.6.2 401(K) PLANS:

To allow employers to efficiently set something away for their retirement and to strengthen the use and gratitude of manager programs, numerous organizations today endorse the mainstream pay deferral strategy as outlined in Section 401 of the Internal Revenue Code (k). With the possibly dubious difference that its Internal Revenue Code Section number is more generally and universally recognized than its separate name, The general public and expert apply to this kind of incentive offering scheme with a certified money or granted pay course of action (CODA) the same as a 401(k) plan.
In 401(k) designs, there are a few kinds of obligations that are portrayed below:

[bookmark: _Toc61196967]3.6.2.1 Elective Deferrals:

The CODA or 401(k) highlight of a benefit-sharing program encourages employers to opt to grant any portion of their pay on a per-charge basis in the 401(k) scheme as opposed to having these aggregates as assessable pay. On the other hand, these responsibilities are known as representative elective wage deferrals, elective obligations, employee salary deferrals, elective deferrals, or, in essence, pay deferrals. As a rule, in this course, we will allude to these obligations as elective deferrals.
While these elective deferrals are applied to the scheme on a per-charge basis, they minimize the current obtainable salary of the government official and, by and wide, for state annual spending. Outstandingly, an elective deferral would not limit social security fee remuneration (FICA) or state unemployment taxes (FUTA).
For example, if a person worked for two distinct firms during the schedule year and added to the 401(k) plan of each company, the farthest argument will refer to the elective deferrals joined by the person in the arrangements of the two managers for the schedule year. The point of containment is not clear to the agreement in that capacity but is explicit to the person instead. For 2019, the necessary representative engagement cap is $19,000, up from $18,500 in 2018. As far as possible, all elective representative pay deferrals are included, as are any after-charge commitments made within allocated Roth account 401(k).
[bookmark: _Toc61196968]3.6.2.2 Catch-Up Contributions:

Get up to speed commitments are additional elective deferrals that certain more experienced members of the arrangement must make. To make a get up to speed promise for a schedule year, a participant must be 50 years of age by the last day of the schedule year in any case. In consideration of changing social occasions and the importance of the business-supported retirement plan leg of the three-legged stool, make-up for lost time obligations as required.
Elective deferrals that meet a substance deferral limit are to make up for insufficient time obligations. In this way, where the member who is up to date eligible has reached a breaking point in the legislation or the agreement, an elective deferral is considered a make-up for a missed time commitment. The highest volume allowed by the Internal Revenue Code, for example, would have been given one chance to make an elective deferral called a get up to speed pledge. The most extreme elective deferment point of confinement was discussed above.

[bookmark: _Toc61196969]3.6.2.3 Designated Roth Contributions:

A 401(k) plan can recognize Roth commitments assigned. It is another option that employers will use to set their retirement aside for something. Aside from being made on an after-charge basis with a 401(k) or 403(b) account, delegated Roth commitments are used as elective deferrals. If the appropriation is provided after the participant is 59 and 1/2 years of age, and five years after the first allocated Roth obligation has been applied to the 401(k) account, the income earned by the assigned Roth commitments is tax-free until dispersed.
[bookmark: _Toc61196970]3.6.2.4 MATCHING CONTRIBUTIONS:

Regarding elective deferrals and to advise participants to admit to the 401(k) scheme at higher levels, the undertaking will make cooperation commitments which to all or part of the pre-charge elective deferrals of the representative and the allocated Roth commitments.

For example, an employer will contribute half (or match $.50 for each $1.00 awarded) up to the initial 600 of pay to the 401(k)-plan granted by the worker. In this model, the organization understands that 3 percent of the remuneration of participating members (half of 6 percent of the salary) is the main cost for managing commitments to the 401(k) account and should make the necessary spending decisions for paying the company coordination into the arrangement.
Model: Matching Contribution: George purchases $25,000 and grants $2,500 to his retirement account for the company. Using the calculation, George would get a $750 (less than $2,500 x half or $25,000 x 6 percent x half) company co-ordination pledge.
[bookmark: _Toc61196971]3.6.2.5 NON-ELECTIVE CONTRIBUTIONS:

As the CODA or 401(k) plan of action is an aspect of a benefit-sharing agreement, the employer can therefore want to make an optional contribution under the agreement's benefit-sharing provisions. Non-elective obligations are known as all corporate commitments to 401(k) accounts, rather than elective deferrals and teamwork commitments.
Similarly, elective deferrals, delegated Roth responsibilities, manager coordination obligations, and other after-charge staff obligations to the arrangement should agree to exceptional nondiscrimination laws if allowed.
[bookmark: _Toc61196972]3.6.3 SAFE HARBOR 401(K) PLAN:

A safe harbor 401(k) is like a conventional 401(k) plan, except every representative wants the organization to make commitments. Company commitments are promptly 100% vested in those plans. By removing a portion of the complex duty leads typically related to the traditional 401(k) scheme, it encourages management weights on bosses generally, this structure gives dedication in three distinct ways:
· Basic Match 
· Enhanced Match 
· SH 3% Non-Elective


[bookmark: _Toc61196973]3.6.4 SIMPLE PLANS:

Reserve funds Employee Reward Match Plans (SIMPLEs) are designed to meet the criteria of private organizations and are proposed to enhance their employers' eligible scheme organization, a SIMPLE may be the only arrangement endorsed by the corporation, and SIMPLE's can be used only by managers with 100 or fewer members. Every single Basic agreement is exempt from nondiscrimination testing, allowing the corporation the commitments required. As an alert made by their comparable names, SIMPLE plans ought not to be mistaken for Simplified Employee Pensions (SEP).

[bookmark: _Toc61196974]3.6.5 MONEY PURCHASE PLANS:

A cash purchase plan looks the same from the member's point of view as a value share deal except that both are individual record plans. Be it as it might, the differences are important. While an organization will determine each year what amount of benefit-sharing contribution it wants to make, assuming any, a cash buy plan commits the company to pay each year to the agreement a certain quantity or level of the participants' remuneration. The commitment recipe is composed into the arrangement record, and the commitment is required to be made under the base financing prerequisite of IRC 412.
Disillusionment by the organization to satisfy the pledge or subsidizing need would result in a fee of 10/extract on the quantity not donated, the insufficiency of base funds, and payable by the company. This amount is independent of the cash purchase investment required.
In preparing a cash purchasing plan contribution equation, bosses must be assured that they will have the option of committing the necessary amount continuingly and can therefore set the degree of commitment. The commitment is usually due 8 & 1/2 months from the close of the agreement year for least subsidizing purposes. In comparison to the obligation due date for deductible purposes, this due date may be special.

[bookmark: _Toc61196975]3.7 CONTRIBUTIONS AND DEDUCTIONS:

[bookmark: _Toc61196976]3.7.1 Contributions:

A Characterized Commitment Plan Study will describe how the calculation of necessary or optional commitment is resolved in the areas of commitments and distributions. For example, while cash buy plans include a mandatory commitment equation, proponents of benefit-sharing plans appreciate tact, assuming any, in the measure of benefit-sharing contributions made each year. Eminently, proponents of benefit-sharing plans can add amounts that outweigh existing or collected benefits, and so the record of the scheme should be intentionally reviewed to see how support can determine its contribution to benefit sharing. In the structure summary, the company organizing the contribution equation for 401(k) designs would also be indicated.
[bookmark: _Toc61196977]3.7.2 Deductibility of Employer Contributions:

Under the Internal Revenue Code, bosses regularly anticipate and wish their contract responsibilities to be deductible, and several rules impact the destructibility of management contributions committed to a retirement package. Subsequently, it is a common procedure with a retirement plan company business to include contribution details to endorse an agreement with the objective that the duty advisors of the support will affirm deductible amounts and due dates of commitment.
This data concerning commitments may include:
This data concerning commitments may include:
· The least required commitment sum. 
· The suggested commitment sums. 
· The top-level input sum; and 
· Any due dates for keeping plan commitments.
For an organization supporting a benefit-sharing agreement, cash purchase scheme, or both a benefit-sharing and a cash purchase plan, the most serious obligation deductible contribution is 25 percent of eligible participants' absolute remuneration.


[bookmark: _Toc61196978]3.8 BASIC PLAN DOCUMENT LANGUAGE:

[bookmark: _Toc61196979]3.8, 1 Compensation:

In the gain and contribution or component segments of an agreement survey, the purpose of compensation is usually cited. Remuneration for benefit and dedication purposes routinely incorporates a member's all-out compensation. In any event, plan employers are required to incorporate or refuse such compensation segments, such as elective deferrals and traveling expenses, as the result is a pay sense that does not lopsidedly favor more generously paid staff. As such, the assists have a degree of adaptability to restrict the eligible remuneration to be included in the computing gain scheme.
[bookmark: _Toc61196980]3.8.2 Eligible Employees: 

It continues with the sense of employees and elected officials to identify such members who are required to take an interest or are protected under the agreement and the individuals that are excluded from participation. For example, the sense of the worker regularly implies that all members are qualified to take an interest in the agreement apart from non-occupant outsiders without a U.S. source wage and other staff subject to an overall interpretation of the contract, affiliation represents an interest in the arrangement representatives. The word eligible delegate typically specifies that a qualified worker is a qualified worker who fits the definition of worker and who has fulfilled the certification criteria. These definitions are found here and there in the certification and service sections of the agreement record rather than in the definitions section, because of the cross-reference to certification security.
[bookmark: _Toc61196981]3.8.3 Normal Retirement Date and Age:

The definitions of the ordinary retirement date and typical retirement age are divided by a few drafters of the proposal files, whilst others combine the two into one term. Normally, the definition of the ordinary retirement age is a fixed age, e.g., age 65, or a predetermined age and time of administration, e.g., age 65 and 5 commemorating the date on which the member first joined the agreement.
[bookmark: _Toc61196982]3.8.4 Fiscal and Plan Year: 

The monetary year of the agreement assistance will be cited in the arrangement record meanings area, as will the arrangement year. Generally, both cycles do not coincide. For example, managers may use the schedule year as a monetary year for authoritative convenience, provided that on a schedule year basis, they can issue W-2s and comparative appraisal and bookkeeping filings to employees. They will use the schedule year as the agreement year to ease the organization of the agreement, allowing them to provide the plan with details within a common time frame regarding tax filings.

[bookmark: _Toc61196983]3.8.5 Hours of Service: 

In a certified structure, the long stretches of administration definition are a truly standard definition as it must represent the needs of the Internal Revenue Code and DOL. Jobs usually gain or accumulate lengthy administration intervals at any paying hour, which can require excursion hours, occasions, jury service, ailment, or military leave. Also, the use of the arrangement indicates the number of hours needed during the year of arrangement, assuming any, to satisfy prerequisites for qualification, vesting, and dedication allocation.

[bookmark: _Toc61196984]3.8.6 Year of Service:

	
There are a few routinely used definitions of administration year. The most well-known is defined as a successive period in which the employee has served or is eligible for payment for 1,000 hours of administration at any cost. The year time will often be identical to the scheme year to rearrange vesting counts and the portion of obligations since this means that the administration of all participants will be calculated over a similar year
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[bookmark: _Toc61196985]Chapter- 04
	
[bookmark: _Toc61196986]Bangladesh Retirement Plan Sector
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[bookmark: _Toc61196987]4.1 Bangladesh Retirement Plan Industry: 

Maturing is a common wonder all over the world even after a while. This encompasses the extent to which the older generation has aged for sixty years or longer. It is a growing problem in Bangladesh. As the government handled savings just as concern for the aged by institutions such as seniority homes, geriatric hospitals, maturity entertainment focus, and various other transparent and private concern systems for the matured, the created nations created approach instruments. It is becoming a structural problem in developed nations, including Bangladesh, with the development of human resources and an expanded future. The number of the elderly population has been slowly expanding in Bangladesh over the last few decades. For starters, 9 million individuals are old by and by about six percent of the population. For instance, 18 million people will be old by 2025, one out of 10 persons.





This demonstrates a pattern of increment in the life span of old individuals which will highlight the issue of old consideration in the coming years. Verifiable pattern and projection of old individuals as the extent of all-out populace show fascinating development as underneath:
	
Year
	Total Population in Bangladesh (in million)
	% of elderly people above 60 in Bangladesh

	1980
	88,221
	5.28

	1985
	99,373
	4.99

	1990
	1,09,465
	4.87

	1995
	1,18616
	4.89

	2000
	1,29,155
	5.11

	2005
	1,40,566
	5.48

	2010
	1,51,799
	6.05

	2015
	1,61,540
	6.94

	2020
	1,70,194
	8.01




The maturing community in Bangladesh has become a big social problem because there is no government-managed savings system in the same manner as other developed nations. In Bangladesh, maturing would be a notable problem in terms of population size, wealth scarcity, current insecurity, weak welfare offices, and the non-appearance of government-managed savings. Generally, the aged depend on their families for their support and treatment. In Bangladesh, after a life of poverty, ill well-being, and social segregation, most of the more experienced individuals survive in supreme need. The ignored, neglected, and disastrous old people of the country who set up the present era with all they currently have in their youth are living in trouble. At government and private levels, attempts to offer human resources and separate backings to the old individuals were not taken.


[bookmark: _Toc61196988]4.2 Pension System in Bangladesh:

In 1972, the government of Bangladesh changed the benefits controls without precedent. Considering that benefits are offered by setting wages by and wide with the most recent salary for a year rather than ordinary compensation for the past three years, much as the previous system. Subsequently, in 1974, the annuity was paid because of a particular amount of the last salary earned instead of a standard year's payout. The highest number of compensations was 60% of the final salary.
     


In 1977, revised annuity rules were declared by a method of adjustment relating to family benefits and tips and, according to these standards, the most significant reward total was set at 80% of the basic payout received. In conclusion, the administration rearranged the requirements and instructions for the endorsement of annuities by the regulatory authority in 1994.

[bookmark: _Toc61196989]4.3 Types of Pension in Bangladesh:

Different forms of annuity are allowed by the legislature to the authorities of the open government, as shown by the laws of the Bangladesh administration. There are explored underneath:
[bookmark: _Toc61196990]4.3.1 Compensation Pension:

This advantage is given by the legislature to the officials who have lost jobs because of the nullification of their positions in scaling back those workplaces or organizations to retain them in monetary scale.
For his/her past administration, an administration hireling may promise pay annuity. S/he is either chosen or transferred to multiple foundations in a new article. In delivering this advantage, the strategy involves getting ready for a rundown of the officials who lose their jobs, at any rate, using the legislature. The crucial argument for this case is that the salary of the legislature must be extended in nullifying the articles. Again, the salary of the legislature must be more than the measure of the compensation privileges to be paid in this process.
In this process, if, as far as set administration terms are concerned, a delegate is released from a position after the completion of administration; all things considered do not guarantee any annuity. It is not passable for lack of any extraordinary compensation annuity or wage stipend. Teachers or various members who, despite their responsibilities, perform duties in the postal office and if dismissed from the division any items found not eligible for compensation are deemed.
[bookmark: _Toc61196991]4.3.2 Invalid Pension:

Although, physically and logically, a delegate winds up invalid for all time, all matters deemed by the administration give him/her invalid annuity. As suggested by the rules of the Bangladesh government, if a worker asks for an invalid annuity before reaching the age of 57 at that time, the workplace chief will process the acceptance of the benefits based on medicinal encouragement concerning the representative's refusal.

[bookmark: _Toc61196992]4.3.3 Superannuation Pension:

Superannuation provisions arise after a municipal employee obligatorily resigns after a certain age specified by the legislature. The Public Service Act of 1974 was formed during this period. As required, a delegate resigns from the administration after 57 years of age. The legislature also extended the retirement age to multi-year for judges and state-funded college educators as of late. The serious concern with this annuity is that in which case the date of birth is recognized, and the judiciousness of age is lost, the conscientious birth date is not continuously identified.
[bookmark: _Toc61196993]4.3.4 Retiring Pension:

As suggested by the law of the country, the legislature can resign from the administration of a local official once it has completed 25 years of administration without relegating any excuse, on the off chance that it feels it is crucial in the open intrigue to do so. Yet, to wield this authority, any other nominating professional is not allowed. In the off case that every sub-ordinate delegating specialist requires a staff used by it to leave after25 years of administration, all things considered, the expert will recommend with that effect to the service concerned. Concerning the officials of the Gazette, the issue of resignation will be submitted to the President of Bangladesh for collection.
[bookmark: _Toc61196994]4.2.5 Optional Pension: 

A community worker is incompetent to opt to withdraw from management whenever he/she has completed 25 years of management on the key condition that he/she will need to give the naming professional a note registered as a hard copy in any case 30 days before the date of his/her scheduled retirement. The legislature would certainly consider the solution for this condition and has no lawful extension to will not.
[bookmark: _Toc61196995]4.2.6 Family Pension:

Annuity on his/her death can the community of beneficiaries and this is referred to as family benefits. Because of family advantages, a local official will select at least one person from his/her family as a replacement for the whole or part of his/her family annuity when remaining in the office whenever a time recently.
[bookmark: _Toc61196996]4.3 Pension in Private Sector in Bangladesh:

For investment account and retirement payments, the persons who are in the administration of the legislature or other parasternal organization or community professional are only eligible. Be it as it might, there is no annuity plan for people employed in the fields of agriculture and industry. Likewise, the vagrant workers do not suit the benefit plan. There are about 20 million employees employed in the farming segment, as suggested by the most current transparent results, generating around half of the nation's absolute jobs. This division contributes about 40 percent of all-out GDP, as referenced earlier. The section includes sub-segments of ranger service, harvesting and agriculture, creature cultivation, and angling.
Even after this volume, the farming category does not have a retirement and annuity definition. Bangladesh has not developed any plan for the retirement and retirement of farm employees. These employees are not eligible for retirement and annuity payments for their seniority in the function during which they unlock their capacity to work and procure.
In the sector, which accounts for about 48 percent of the nation's utter jobs, about 19 million employees are used on account of the industry. The Market Area contributes approximately 26% of Bangladesh's absolute GDP. In 2002-2003, the growth rate of the business sector was around 9 percent, beating the development pace of the agricultural division by a 4.11-point margin. The commercial field consists of all the nation's ventures, including corporations and numerous partnerships. Apart from that discrete measure of a tip is given to them; the employees of these industries are not granted annuity at the hour of retirement. They are not allowed at retirement to get multiple benefits. Without compensation, retirement laborers and their families face imperatives linked to money. They become mentally and coherently weak during seniority. After retirement, they hardly land roles anywhere else. They and their wards involving families remaining cash-related uncertainty throughout their length of service
34
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[bookmark: _Toc61196998]Internship Experience
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[bookmark: _Toc61196999]5.1 Position, duties, and responsibilities: 

During my internship period as I was in the Record Keeping Department. I could cope up with any situation and doing my task efficiently. I never thought that I would learn lots of things in a short period. I felt at first that it was difficult for me to find or link my intellectual experience to the official knowledge of the job. But then I remembered it was pretty much the same. Also, in this short period, I learned about several things. Data-path Ltd. provided me with training on their workplace climate, job, and how to respond in a tough or challenging situation in the office environment. The RK Department is one of the most important divisions in our organization. The RK Department manages many crucial decisions at Data-Path Ltd. Managers must follow these guidelines in the workplace, both as an individual and as a team leader.
· Distribution Processing & issue Checking
· Cash Reconciliation
· Payroll Process
· Beg Vs End Pre qc
· Distribution Automation work
· Trade monitor & verify trade check
[bookmark: _Toc61197000]5.2 Training:

As a Bangladesh undergraduate, I did not have any knowledge of the US retirement plan, after entering Data-path as an intern, they have provided me with retirement plan training sessions called RPF1 and RPF2 (Retirement Plan Basic) and after completing the training session I had to attend an examination to prove myself that I am a qualified intern at Data-path. After the exam, I had acquired a lot of knowledge about Data-path and their operations. To different, there were six trainers during my training session that taught me about the US retirement plan and how to work. But every trainer has different teaching methods on different topics and tasks. Due to the workload, a single manager could not teach us, so I had to adapt to the teaching methods of different trainers to learn the procedures. They provided me with a basic idea and information about the retirement plan of the U.S and after supplying us with RPF (Retirement Plan Fundamentals), we also had the opportunity to work with different analytical aspects during the training sessions and learned the chapters accordingly.
[bookmark: _Toc61197001]5.3 Contribution to departmental functions:

At first, knowing the retirement pension structure in the United States was complicated for me and there were so many elements that I had to recall. Before that, I did not know such things, so I took about a month to deal with the job/activities. In too many cases, a retirement package in the USA can be difficult because the contractor can place too many requirements in the allocation that improve co-operation.
· Rollover with loan issue findings & Pending trades check hand note
· Statement Work Pre QC plan check & Dist. Paper design
· Fee, Overnight & Matrix Roth Basis Reporting + Escalated Distribution Finding
· Summit Payroll File Preparation + Upload & Reporting
· Pending Rollover check Management
· Enrollment Process, Project Create & Case Create
· Payment Status Check & Source view

[bookmark: _Toc61197002]5.4 New skills developed: 

i. Improved personal skills decision making:
I have significantly developed my talents, including the understanding of completing a mission and my ideal career path, over my internship period. Not only have I improved my current skills, but I have also learned some new skills that will further support me in my future, such as critical thinking in challenging situations.
ii. More proficient in Microsoft Excel:
In this internship program, I had several Microsoft Excel training sessions because I had to work with ease in Excel to process a schedule. As Microsoft Excel is a very powerful tool for making life simpler, this expertise will support me in my future career
iii. A greater sense of professionalism:
For me, working in a different setting was a surprise. Second, getting used to it was rough. But when I finished my degree, I learned how to manage the working world of real life. I now have a clear idea of how to behave and adapt as a specialist in the corporate world.

[bookmark: _Toc61197003]5.5 Application of academic knowledge:

It has strengthened my theory-based understanding of the numerous facets of the organizational framework of the graduation program that I have competed in many classes, but it would not allow me to learn the functions of a structured organization like Data Path. It is all about functional activities in Data-Path and most of them are advanced-level work. Our university's positive initiative is that they have an internship program for students to learn both practical work and academic skills.
· Firstly, I have learned during my internship program that it can be very much effective in helping me to learn about real life organization culture.
· Punctuality, responsibility, ability to work under pressure is so much important. 
· It helped me to learn about managing office and University work at the same time. Completing the report after office work was too much difficult. I had to communicate with intern supervisor after office work or on office time to complete my tasks within deadline. I did not have much experience before to manage corporate and student life at the same time, but now with this experience it will be more helpful for me for my future career and corporate life.

The internship program that lasted for four months had given me several challenges. But with my complete commitment, I was able to brace myself for working under the management's temperament in the structured organization. There I had collected not only the role in the company but also the discipline and punctuation in employment in which I will join in the future.
38
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[bookmark: _Toc61197005]Chapter- 06

[bookmark: _Toc61197006]6.1 Key Findings:

Our main objectives are comparing between USA retirement system and Bangladesh pension policy. Considering overall structural information which disclosed many things that have provided an idea about it. I have found some contrast between the USA and Bangladesh retirement planning policy. Some of them are relevant those are mentioned below:
[bookmark: _Toc61197007]6.1.1 Government Regulation:

In the USA, the Department of Labor has provided the various type of retirement Plans, Also the USA Government is monitoring every organization must adopt a single or multiple plans. On the other hand, the Bangladesh government provides various pension policy. But here we saw a lack of infrastructure to maintain proper ways. Our Government does not provide any benefit or opportunity to ensure to lead a comfortable life. A vast majority of employees need a secure life but many of them deprive of retirement policy.  

[bookmark: _Toc61197008]6.1.2 Highly and Non-highly Compensation paid:

The HCE must follow the rules which cannot cross the set of percentage. This is the only way how USA is maintaining discrimination Between HCE and Non-HCE. In Bangladesh, there are no rules to remove discrimination Between HCE and Non-HCE. HCE are getting more advantage where reflect a negative impact on our society
[bookmark: _Toc61197009]6.1.3 Increase Self-dependency:

While people are more self-depended, they are enough confident because at old their future is not uncertain. USA government ensure employees job security and wealthy life. On the other hand, In Bangladesh, around 70% of the people did not know about the pension policy. Old age people are dependent on their children so that they lead an unsecured life. Many employees want to maintain a pension policy but the amount of the rumination is not sufficient to carry on their life.
[bookmark: _Toc61197010]6.1.4 Scheme for Private sectors:

In the USA, besides the govt. retirement policy, they have also various private sector to monitoring retirement policy. A vast majority of the people are working in private Companies but unfortunately, there is no structural retirement policy. Our Govt. implies no pension policy for them to ensure a comfortable life

[bookmark: _Toc61197011]6.1.5 Age limit:
In the US, the highest is 65 years, as far as possible. At that age, they are 100 percent vested. They also have early retirement agreements that have been followed for a long period. For Bangladesh, no such vesting methods are followed after retirement employees just get the pension amount.














[bookmark: _Toc61197012]6.2 Recommendation:

During my internship program, I have found various issues and lacking in Bangladesh Pension Policy. There are a few aspects that can be implemented and there can be changed to improve this sector. Willingly I just want to recommend those things. I believe that my opinion will be assisting to the policymakers.
.
· Bangladesh   Government is providing some rules and regulations to obtain more employee under a pension policy. While employees are getting many options to contribute and the interest rate is higher, ultimately it will be better for our country. For example, the more contributed amount of money is reflected more money is to be invested. Here is another road map to generate revenue for the govt. our pension policy is more expansive that will be helpful for a retired person and they need not depend on others.
· Bangladesh Government should be introducing in the private sector to improve lacking infrastructure and spread out the policy in general. It will be offered a provident fund. In the private sector govt. have the right to implement regulations to monitor everything.
· Bangladesh govt. must ensure some rules for HCE to remove discrimination from highly and non-highly compensated employees. While HCE is maintained the limit or percentage then it will be an opportunity to ensure a balanced policy.
· In the USA, Maximum employees are confident enough to assure self-dependency. On the other hand, Bangladeshi employees are not much concerned about the pension system which is assisted in the future. If they become more efficient in work life and maintaining provident fund proper way then self- dependency will increase in Bangladesh. If the policy administrators improve their pension policy or follow some effective rules of the US pension policy that it will increase the self-dependency



[bookmark: _Toc61197013]Conclusion:

In Bangladesh, there are several outsourcing firms, but very few corporations are close to Data-path Ltd. Data-path is a US-based organization that works with US retirement plans. So, it also influences the corporation's ethos and beliefs. Data-path is headed by two Americans from the United States, Jim Hudson, and John Humphrey. With just six workers, Data-path began and the number has risen to 150. All this was just possible when the upper executives preferred by the two Americans were strongly inspired, motivating, and well-led.
During investigating the IRS rules and guidelines it could be inferred that the American retirement advantage plan is advising the American native to put aside cash for their maturity. In any event, considering all in Bangladesh, we face so many problems regarding retirement reserves for staff. The American retirement insurance plan is dedicated to its financial market and intrigues individuals about the exchange of shares and contributing to the overall economy. This report can boost Bangladesh's retirement benefit arrangements.
The pattern of the working climate in our nation is not so friendly. Organizational politics still plays a role among the workers of our nation's corporations. I was delighted, though, to see how helpful the workers at Data-path ltd are.  Data-path does not finance their agency in Bangladesh and, with the assistance of July Business Services in the United States of America, this enterprise is genuinely flourishing to be the best Third Party Administrator (TPA) outsourcing partner.
I am pleased that I had the chance to do my internship program at Data-path, where I was able to learn a lot of stuff and earned my supervisor's career, and solicited advice that I would recognize and apply for the entire life
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