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[bookmark: _Toc988293]Executive Summary

[bookmark: _GoBack]Al-Arafah Islami Bank Limited is scheduled commercial bank registered by the Bangladesh Bank. The functions of the bank cover a wide range of banking and functional activities to individuals, firms, corporate bodies and other multinational agencies. 
The main objective of the study is to give an overview of AIBL and identify the strength, weakness and critical risk factor of the foreign-exchange department of this bank. 
Data collected for the study in two different modes namely primary and secondary. Face to 
face conversation with the respective officer of the branch was the main mode to collect 
primary data and for secondary data various publications and related body are observed. 
The main limitation of the study was time limit and authenticated data insufficiency. Officer of the bank are capable. Even though many of them simply know the working procedure of what they are doing but don't know the philosophy behind doing those.
The  synergy  of  dedicated  manpower,  technology,  and  market  opportunity can  lead  the 
organization to achieve the goal; a bank must establish and hold fast to adequate policies, 
practices and procedures for evaluating the quality of asset and the adequacy of loan provision. 
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[bookmark: _Toc988294]Acronyms

AIBL	:	Al- Arafah Islami Bank Limited
MD	:	Managing Director
DMD	:	Deputy Managing Director
EVP	:	Executive Vice President
SVP	:	Senior Vice President
VP	:	Vice President
AVP	:	Assistant Vice President
FAVP	:	First Assistant Vice President
BB	:	Bangladesh Bank
BCD	:	Bearer Certificate of Deposit
OB	:	On line Banking
BBLC	:	Back to Back Letter of Credit
BL	:	Bill of Lading
AWCD:	Al Wadiah Current Deposit A/C
MTDR	:	Mudaraba Term Deposit
ITD	:	Installment Term Deposit
SND	:	Short Notice Deposit
MSD	:	Mudaraba Savings Deposit
STD	:	Short Term Deposit
PTD	:	Profit Term Deposit
IBC	:	In ward Bills for Collection
OBC	:	Out ward Bills for Collection
LC	:	Letter of Credit
CC	:	Cash Credit
DD	:	Demand Draft
OD	:	Over Draft
TT	:	Telegraphic Transfer
PO	:	Pay Order
PAD	:	Payment against Document
LTR	:	Loan against Trust Receipt
LIM	:	Loan against Imported Merchandise
SOD	:	Secured Over Draft
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Chapter-1
Introduction of Al-Arafah Islami Bank Limited
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[bookmark: _Toc988295]1.1 Origin of the report

Having a practical knowledge about any business & corporate industry is a primary requirement to obtain the BBA degree. Here I have selected the Al-Arafah Islami Bank Limited to continue my internship program.  
AIBL offers a decentralized administration arrangement and gives sufficient work opportunity to the representatives. This outcomes in less weight for the laborers and goes about as an inspirational apparatus for them.
1.2 [bookmark: _Toc988296]Overview of the Study

Because of the advanced Era and the modernization each corporate industry has been changed. Presently every organization are receiving distinctive kind of sections to make their administration vaster and progressively important to their individual customers. Keeping money part in Bangladesh likewise changed a great deal. Presently the advanced saving money sections are presented likewise in Bangladesh. As  some of banks are putting forth Islamic shariah managing an account to serve the customers who accepts on Islamic keeping money areas. 

Presently a day’s banks turns out to be more vitalized and sided to make their administrations progressively more extensive to serve the clients over the nations. These can be treated as the association culture by which the banks are currently receiving it to guarantee their predominance in the managing an account segment. Al-Arafah Islami bank is that way. They are putting forth shariah saving money to the clients who puts stock in the Islamic managing an account area. 

The investigation thinks about the affinity of the keeping money to the sentiments of the clients and investors. Besides, Al-Arafah Islami Bank Limited officials who are very much oversaw and furthermore prepared by the best administration will get an opportunity to convey their inclination and will have the criticism about their managing from the client.
[image: ]


1.3 [bookmark: _Toc988297]Study Objectives

The fundamental concentration or goal of the examination is to build up a superior comprehension about the functional managing an account exercises and furthermore to relate them with the hypothetical learning gained from the keeping money establishment. Some particular destinations are given underneath.
i. To know the General Banking Activities of Al-Arafah Islami Bank Limited. 
ii. To identify the SOWT analysis of general banking of AIBL
iii. To make suggestions for policy recommendation which can be modified.

1.4 [bookmark: _Toc988298]Study Methodology 

1.4.1 [bookmark: _Toc988299]Collection of Data

To complete the report data is collected by two different types. One is primary and the another is secondary. Primary data are collected with the direct participation of bank employees. Several methods of collecting primary data are given below: 
i. Direct Face to confront conversing with the particular officer of the branch. 
ii. Giving much consideration regarding the work areas of the bank. 
iii. Concentrate pertinent records which given by the officers of the bank.
Optional information could be distributed information or unpublished information. Normally distributed information are accessible and furthermore utilized in this specific report.
i. Various publications of the central, state and local governments
ii. Various publications of foreign governments or of international bodies and their subsidiary organization
iii. Technical and trade journals 
iv. Report and publications of various associations connected with business and industry, banks, stock exchange.

1.4.2 [bookmark: _Toc988300]Processing Data Method

All the applicable and gathered information are prepared by PC and utilized Microsoft office for the handling. All the examination, working factors and definitions are joined in the report.
1.5 [bookmark: _Toc988301]Scope
Into this specific report I, attempted my best to given all the fundamental data with respect to the general managing an account structure and furthermore featured the different strides of general saving money exercises of the AIBL. I also additionally talked regarding the foundation of the division, showcase, hazard the executives factor and so on with the bank work force. Prior to that, a short outline of the AIBL has been given to comprehend its tasks and exercises. In this way, the extent of the report covers the thorough information on the association of Al-Arafah Islami Bank Limited.
1.6 [bookmark: _Toc988302]Limitations

During to my internship period I have found several limitations in the context. Now the limitations are given below.
i. Narrow time period
ii. Insufficient data
iii.  Low record amounts 
iv. Several In complete data
v. [image: ]Some unwilling key personnel





Chapter-2
 Organization Profile
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[bookmark: _Toc988303]2.1   History of Al-Arafah Islami bank Limited

As per the Islamic belief system it supports for this life and further life. To make this progress we should pursue the route directed by the Holy Quran and the way appeared by Rasul (SM). 
By remembering this objective Al-Arafah Islami Bank Ltd was built up (enlisted) as an open constrained organization on 18 June, 1995. It resolved to contribute in the national domain. It has made a positive commitment towards the towards the financial advancement of the nation by opening 94 branches on which 31 approved merchant (AD) all through the nation. The value of this specific bank expressed at Tk.3415 million as 31 December 2011, the labor is 1805 and number of investors are12561. 
The bank directs its business on the standards of Mudaraba, Bai-Muazzal, and contract buy exchanges affirmed by Bangladesh Bank. Normally, its modes and activities are considerably unique in relation to those of another regular business bank. There is a Shariah gathering in the banks who keeps up consistent cautiousness to guarantee that the exercises of the bank are being led on the statutes of Islam. The Shariah chamber comprises of conspicuous Ulema, rumored investors, famous legal advisors and prominent financial specialist.
[bookmark: _Toc988304]2.2   Shariah banking in Bangladesh

August 1974, Bangladesh marked the Charter of Islamic Development Bank and conceded to rearrange its monetary and money related framework according to Islamic Shariah. In January 1981, the then President of People's Republic of Bangladesh while tending to the third Islamic summit gathering held at Makkah and Taif recommended, "the Islamic nations ought to build up a different saving money arrangement of their own so as to encourage their exchange and business" This announcement of the president showed great frame of mind of the Government of the Peoples Republic of Bangladesh towards setting up Islamic banks and budgetary organizations in the nation. Prior in November 	1980, Bangladesh Bank, the nation's Central Bank, sent an agent to think about the working of a few Islamic banks in abroad. In November 1982, a delegation of IDB visited Bangladesh and showed keen interest to participate to establishing a joint venture Islamic bank in the private sector. They found a lot of work had already been and Islamic bank was in already form for immediate introduction. Two professional bodies-Islamic Economics Research Bureau (IERB) and Bangladesh Islamic Bankers Association (BIBA) made significant contribution towards introduction of Islamic banking in the country. 
They approached to give preparing on Islamic keeping money to top financiers and market analyst to top off the vacuum of administration for the future Islamic banks in Bangladesh. They additionally held classes, symposia and workshops on Islamic financial aspects and managing an account all through the nation to activate general conclusion for Islamic keeping money. 
Their expert exercises were fortified by various Muslim business people working under the aegis of the then Muslim Business Society (presently revamped as Industrialist and Businessmen Association). The body moved principally in assembling value capital for the developing Islamic bank. 
Finally, the long-attracted battle to set up an Islamic bank in Bangladesh turned into a reality and Islami Bank Bangladesh Limited was set up in March 1983 in which 19 Bangladeshi national, 4 Bangladeshi establishments and 11 banks, money related organizations and government assemblages of the Middle East and Europe including IDB and two prominent identities of the Kingdom of Saudi Arabia held hands to make the fantasy a reality[image: ]










2.3 [bookmark: _Toc988305] Strategic Vision, Mission and Commitments 
[bookmark: _Toc988306]2.3.1 Vision

The mission of AIBL is to be pioneer in Islamic Banking in Bangladesh and contribute significantly to the growth of the national economy as well as for the country.
2.3.2 [bookmark: _Toc988307]Mission
i. Achieving the fulfillment of Almighty Allah. 
ii. Starting shariah based practices. 
iii. Quality money related administrations with the assistance of the most recent innovation. 
iv. Ensuring powerful client administration. 
v. High standard of business morals rehearsing in bank. 
vi. Ensuring an adjusting development after some time. 
vii. Giving a focused profit for investor's value. 
viii. Modern managing an account in an extensive domain. 
ix. Retention of HR. 
x. Well oversaw pay bundles to the workers. 
xi. Well resolved to contribute the development of national economy. 
xii. Highly Involvement in Micro and SME financing.
2.3.3 [bookmark: _Toc988308]Commitments

i. [image: ]Focuses on that clients who needs the cutting edge saving money and furthermore in an example of shariah Islamic keeping money. 
ii. Ensuring best money related administrations to the individual customers, just as corporate customers through our branches the nation over. 
iii. Our business activities are intended to coordinate the changing exchange and modern needs of the customers.


2.4 [bookmark: _Toc988309]Schemes of Al-Arafah Islami Bank Limited

i. Current Account 
ii. Mudaraba Savings Account
iii. Mudaraba term deposit. 
iv. Long term deposit. 
v. Term wise installation deposit. 
vi. Kotipoti Scheme (Mudaraba)
vii. Millionaire scheme (Mudaraba)
viii. Lakhopoti Scheme (Mudaraba)
ix. Double Deposit Scheme.
x. Deposit Scheme (Hajj)
xi. Small type investment scheme.
The objectives of Al-Arafah Islami Bank Limited are given below.
i. Offering elite budgetary administrations as indicated by Islamic shariah. 
ii. To contribute towards nations financial development and improvement inside the standards of Islamic equity. 
iii. To guaranteeing all assignment of assets. 
iv. Help to accomplishing security in the economy in nation shrewd
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[bookmark: _Toc988310]2.5 Management of AIBL

The organization is overseen by 15 governing body to work the bank. The Board selects an official board of trustees lead by administrator and bad habit Chairman, Its part, Shareholder Director, Ex officer Director, Company Sectary. The council is approved to watch and survey significant everyday operational capacities including venture designs, spending plans and other speculation exercises. 
The Board is additionally in charge of setting up the organization's arrangements and auditing the operational execution of the organization including endorsement of extensive venture exchanges and significant store obtainment. The Board names, the Managing Director in charge of dealing with the organization's general activities inside the system of arrangements of the organization. The Board likewise chooses the Policy Committee of eight chiefs who detail the work force approach.
 

[image: ]
[bookmark: _Toc988311]2.6   Organogram of Al-Arafah Islami bank Limited.
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[bookmark: _Toc988312]2.7   Selective sections and functions

There are basically three sections present in this bank. These are General Banking division, Finance division and Foreign exchange division. Details of each segments are given underneath.

2.7.1 [bookmark: _Toc988313]General Banking 

In this segment three sections are available. These are
i. Customer Service Department
ii. Liquid currency or cash
iii. Accounts 
2.7.1.1 Customer Care or Service

Several functions of this department are given below.
i. Opening the bank accounts
ii. Issuing cheque book to customers.
iii. Insurance order payment.
iv. Telephone Transfer Issuance
v. Demand Draft Issuance 
vi. Online Transfer Issuance
vii. Transfer transaction handling
viii. Clearing house Operation
ix. Executing standing instructions of customers.

[image: ]



2.7.1.2 Cash Department

This department consists with several tasks. All these are given below :
i. Accepting fluid money from the contributors. 
ii. Installment of money to the customer as their requested. 
iii. Checking every one of the zones of store slip whether it is plainly composed or not. 
iv. Confirming the check installment before conveying the cash to the customer or distinctive records. 
v. Money register must be kept up by the Cash Officer. 
vi. Day by day money balance upkeep. 
vii. Month to month money balance planning.
2.7.1.3 Accounts Department

Accounts department can be classified by two broader groups. These are:
i. General Accounting
ii. Investment Accounting
2.7.1.3.1 General Accounting

Several Activities of accounting department are given below.
i. Voucher enlistment. 
ii. Voucher posting in the record. 
iii. Unadjusted preliminary parity planning 
iv. Collection of costs and pay alterations planning 
v. Balanced preliminary parity planning 
vi. Support of records as per Bangladesh Bank rules



2.7.1.3.2 Investment Accounting

This bank maintains its accounts according to the stated standards of Bangladesh bank and also maintains the standards of GAAP-Generally Accepted Accounting Principles. The several activities of investment division are given below.
i. Receipts of Collection.
ii. Collection control.
iii. Register of Cheques.
iv. Cash Collection statements reporting.
v. Statements of Accounts maintenance.
vi. Overdue statement preparation.
vii. Billing activities maintenance.
viii. Irregular investment account treatment.
2.7.2 [bookmark: _Toc988314]Investment Division

The functions of investment division are given below.
i. Proposal preparation
ii. Issuance sanction letter preparation.
iii. Payment disbursing
iv. Prepare[image: ] different voucher & posting them.

2.7.3 [bookmark: _Toc988315]Foreign-exchange Division

In this particular division is responsible for foreign exchange activities where the currencies are transferred by the foreign emigrants. Here in this department the tasks are basically performed by using different government recognized money transfer media like Western Union, fed-ex, or speed cash etc.




2.8 [bookmark: _Toc988316]HR Department

In this department the major prospect is to allocation employee and also managing them to conduct a smooth banking operations across the country. Human resource division also works for the employees development regarding the banking sector and also ensures their performance appraisal and different kinds of managemental issues regarding employees. 
2.9 [bookmark: _Toc988317]Marketing

In the marketing section their jobs are divided into two broad categories. These are marketing to existing clients and the another one is marketing to non-existing clients. All these categories are explained below.
2.9.1 [bookmark: _Toc988318]Marketing to existing clients

All the month to month updates of the current customers are observed by the advertising workers. They assess each customer exchanges and their exercises. In the event that any of the customers scores low, at that point the showcasing officer deals with a request to that customer and attempt to discover the pertinent issues. In the wake of finding that issues the showcasing chief or officer attempts to understand that one.
2.9.2 [bookmark: _Toc988319]Marketing to non-existing clients

According to the market analysis the CEO decides the strategies by which they are going to create a vast market in the context of our country. Different types of analysis based on current & historical data takes place on that part and after that a huge evaluation takes place and arranges board meeting on which they take suitable decisions among with the board of directors.



[bookmark: _Toc988320]2.10 Monitoring

Monitoring activities can be stated as some broad segments. These are pre-execution activities and post-execution activities. That relates the monitoring perspectives of the bank which follows. 
2.10.1 [bookmark: _Toc988321] Pre-execution activities

i. Documents & disbursement cheque review regarding the L\C. 
ii. Making the review of unexpected project security.

2.10.2 [bookmark: _Toc988322] Post-execution activities

i. Visiting clients weekly or monthly basis to keep them in touch.
ii. Insurance coverage renewal.
iii. Confirmation of clients account balance.

[image: ]
[image: ]





Chapter-3
 General Banking Activities
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3.1 [bookmark: _Toc988323]General Banking Division 

As per my internship in this Bank, I was appointed in the department of General banking. There are some core functions which collaborate done by different departments together. There are three sections present working together. These are
i. Customer Service Department
ii. Cash Department
iii. Accounts Department
3.2 [bookmark: _Toc988324]Customer Service

It is a very critical and vital part of a Bank. Because customer satisfaction is very much important to obtain a good image and value in consumers mind. Here a set of activities are considered to perform these general banking tasks. These all are given below.
i. Records opening 
ii. Issuance of Check Book 
iii. Issuance of Payment Order 
iv. Issuance of Telephone Transfer (T.T)
v. Issuance of Demand Draft (D.D)
vi. Issuance of Online Transfer 
vii. Taking care of exchange 
viii. Activity of clearing house 
ix. Executing client standing directions
[image: ]





3.2.1 [bookmark: _Toc988325]Currency department

Currency Department is considered as the heart of banking sector. Here the entire team deals with cash handling through out the day which is consider as their daily tasks as well. Cash handling team also maintain a good liaison with other banks as well. Also, they have to distribute cash from one branch to another as well as party requirements. But in a specific branch the cash department are responsible for some assigned tasks. These all are given below.
i. Accepting money from the contributors. 
ii. Installment of money to the customer as requested. 
iii. Checking all regions of store slip whether it is plainly composed or not (name, account no, sum) 
iv. Confirming the installment check when to pay the cash to the customers whether the data is accessible dislike dale, sum, account no and so on. 
v. All the got and installment cash must be recorded in the receipt and installment register alongside record no. 
vi. Money register must be kept up by the Cash Officer. 
vii. Upkeep of every day money balance. 
viii. Planning of month to month money balance.
3.2.2 [bookmark: _Toc988326]AIS or Accounting Information Systems Department

AIS department is a most vital department in AIBL. It can be divided into two broad categories. One is general Accounting and the other one is Investment Accounting. General Accounting & Investment Accounting both are associated with some assigned tasks and also these are formulated with different banking accounting results as well.
The investment accounting team is responsible for the prospect of investment issues and deals with different investment related issues and lots of banking investment tasks on a daily combined basis.
i. [image: ]General Accounting
ii. Investment Accounting 

3.1.3.1 General Accounting

i. Several Activities of accounting department are given below.
ii. Voucher enlistment. 
iii. Voucher posting in the record. 
iv. Unadjusted preliminary parity readiness 
v. Collection of costs and pay alterations arrangement 
vi. Balanced preliminary parity readiness 
vii. Upkeep of records as indicated by Bangladesh Bank rules.
3.1.3.2 Investment Accounting

This bank maintains its accounts according to the stated standards of Bangladesh bank and also maintains the standards of GAAP-Generally Accepted Accounting Principles. The several activities of investment division are given below.
i. Receipts of Collection.
ii. Collection control.
iii. Register of Cheques.
iv. Cash Collection statements reporting.
v. Statements of Accounts maintenance.
vi. Overdue statement preparation.
vii. Billing activities maintenance.
viii. Irregular investment account treatment.
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3.2 [bookmark: _Toc988327]Investment Division

In this particular a team is appointed to evaluate the investment issues and this team is also responsible for all kinds of relevant analysis regarding bank investments. In the banking sector investment team deals with different sort of confidential tasks to suggest the right decision to the bank by which bank will invest. There are some assigned functions of Investment department. The functions of this particular divisions are given below:
a) Preparing the proposal
b) Issuance of sanction letter
c) Disbursing the payment
d) Prepare & posting voucher
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Chapter-4
 SOWT Analysis
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[bookmark: _Toc988328]4.0 SOWT Analysis of AIBL

Each association is made out of some inner qualities and shortcomings and furthermore has some outside circumstances and dangers in its entire life cycle.
4.1.1 [bookmark: _Toc988329]Strengths

i. AIBL gives its client phenomenal and reliable quality is each administration. 
ii. AIBL is monetarily stable organization. 
iii. AIBL uses cutting edge innovation to guarantee steady quality and activity 
iv. AIBL gives its works compel a superb work environment 
v. AIBL as of now accomplished a positive attitude among the customer 
vi. AIBL has research and preparing division.
4.1.2 [bookmark: _Toc988330]Weaknesses

i. AIBL needs all around prepared human asset in some zone. 
ii. AIBL needs forceful publicizing.
iii. The strategy of credit office is to long contrast with different banks. 
iv. Employees are not spurred in a few territories.
4.1.3 [bookmark: _Toc988331]Opportunities

i. Emergence of on-line keeping money will open more extension for AIBL. 
ii. AIBL can present progressively imaginative and current client administration. 
iii. Many branches can be opened in nearby remote territory as its extreme interest. 
iv. AIBL can select experienced, proficient and educated officers and staffs as it offers great workplace.

[image: ]


4.1.4 [bookmark: _Toc988332]Threats

i. The overall pattern of mergers and securing in money related foundations is causing issues. 
ii. Frequency taka depreciation and remote swapping scale variance is causing issue. 
iii. Lots of new banks are coming in the situation with new administration. 
iv. Local contenders can catch gigantic piece of the overall industry by offering comparative items.[image: ][image: ]

















Chapter-5
 Job Responsibilities 
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[bookmark: _Toc988333]5.1 My Job Part in Bank 

In my scheduled internship period I was appointed as an intern in Al-Arafah Islami Bank Shyamoli Branch. There I have to present every working day from 10am to 5pm. I was appointed inn general banking division and all the employees are much supportive to me & I was also learnt lot of things from them.
[bookmark: _Toc988334]5.2 Job Description

As I was appointed in the general banking division, I had some job responsibilities like the other employees and also I was worked with them. My job descriptions are given below. 

i. Account opening structure top off. 
ii. DPS Form top off and recording. 
iii. Account Maintenance. 
iv. Current and investment account opening. 
v. Cheque book and charge card dispersion. 
vi. Thanks letter planning. 
vii. Bank dissolvability endorsement planning. 
viii. Dispatch book upkeep.
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Chapter-6
 Analysis & Findings
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[bookmark: _Toc988335]6.1 Summary of Findings

The 3 (three) months temporary position program will be done through composition a report. Amid the season of entry level position, I have attempted with my best to procure hypothetical and commonsense learning Banking business and the Management of Credit being a worker of Al-Arafah Islami bank LTD.
· Introduction is illustrated in chapter one. Here I have tried to find out the scope of   and the limitations of the study by discussing the background of the program. This is just an introductory discussion.
· In chapter two I have tried to familiarize the organization with educated society and its background. In this chapter I tried to discuss in brief all types of AIBL Product and Service. 
· In chapter Three, I have tried to summarize the whole procedure of General banking system and its activities.
· In Chapter Four, in tried to differentiate the company`s strengths and weaknesses through SWOT Analysis and further mentioned the opportunities that they have and threats that might occur.
· Chapter five consists my whole experience being an employee of the organization for three months.
· Chapter six is the concluding and recommendation part.
6.2 [bookmark: _Toc988336]Problems & Limitations

During collecting of information and data from AIBL & making report for this project the following problems have been followed:
· Basic leadership process is exceptionally protracted and at times it makes issues, which is startling to the clients. The greater part of the cases Head Office control the basic leadership and it is unified. 
· The all out number of representatives in correlation with required is extremely short. This is hampering the day by day activity of the Bank. For a model, Shyamoli Branch General Banking dept. is experiencing deficiency of worker.
· Lack of proper explanation of records and document records keeping system.

Recommendation
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[bookmark: _Toc988337]Recommendations

· Basic leadership: 
Basic leadership power ought to be decentralized successfully with the goal that business can instantly be upgraded. 
· Number of Employees: 
A nice looking number of qualified representatives and staffs ought to be selected very soon to keep up the ordinary stream of work. 
· Records keeping framework: 
Documenting and record keeping arrangement of the bank ought to be modernized. At present activity framework is somewhat automated and on-line managing an account ought to be begun very soon. 
· Powerful data framework: 
Viability of credit strategy to a great extent relies upon Bank's office, divisional and national dimension data framework. 
· Advancement of labor: 
Successful usage of credit arrangement and recuperation tare relies upon higher taught, prepared and gifted work force. Bank ought to obtain and grow such kinds of workers for its credit wings.[image: ]
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Al-Arafah Islami Bank ltd. is a non-government business Bank in Bangladesh which started its business in 1995. It is a phenomenal blend of Islamic Shariah& keeping cash. Among non-government business banks, Al-Arafah Islami Bank Ltd. is an accomplishment for fiscal enhancement. It has been accepting a fundamental employment to wreck the joblessness issue in Bangladesh. In excess of 800 laborers and 5500 financial specialists are getting advantage from this affiliation. In any case, a vast bit of the all inclusive community in our country have error about Islamic dealing with a record interestingly Al-Arafah Islami Bank Ltd. what's more, other Islamic banks. They can't find any refinement in its assignment between standard business Banks and Islamic Banks since they have no unquestionable idea viewing the activities similarly as endeavor segment of Islamic banks. 
The Bank is set out to run its activities as indicated by Islamic Shariah and as such it has different investment(credit) modes, particular repayment designs, assorted administering strategy, unmistakable markup system and besides has an other Credit (Investment) plan. 'Increment' connotes incorporating some additional motivating force in the wake of acquiring the items anyway before pitching the equal to another people. This structure is recognized in Islamic Shariah in light of the way that here money is changed over to stock. 'Money sires money' is refused in Islamic Shariah. People is getting more benefit by the dealings of Islamic dealing with a record in light of the fact that here quarterly interest isn't charged and there is no likelihood critical to be changed over into focal. Regardless, it ought to be noted here that Islamic Banks like AIBL gain huge setback if there ought to be an event of default cases. Islamic Banks can't charge extra total on the waiting head of the late records like other standard banks yet some compensation is constrained on the records to guarantee enormous records to be past due/portrayed. It can't take an interest in call money grandstand. Mudaraba, Musharaka are another strategy for enthusiasm for Islamic Banking. In any case, here reliability is the primary pre-fundamental. For ensuring more workplaces from Islamic banks like AIBL we should be clear and sincerer to repay the taken money from these banks in time.
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