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Executive Summary
This paper discusses several facets of the retirement plan procedure in the United States and Bangladesh. And by doing a comparison research, I attempted to determine how successful and well-regulated the United States Retirement Industry is, as well as how far behind and unstructured the Bangladesh Retirement Plan industry is.
The paper begins with a description of the retirement process in the United States. Even in the situation of single proprietorship, there are several distinguishing aspects of US retirement policy that are so popular and widely adopted by both government and non-government organizations. Governmental laws, people's desire to save, people's right to know, contribution to the national economy, and contribution to the homeland economy are all reasons why this saving program is so popular. The United States government is acutely aware of the need of preserving retirees' rights and ensuring their financial security in retirement. Employers must follow guidelines set out by the Internal Revenue Service (IRS) and the Department of Labor (DOL) to administer their retirement benefit programs and provide retirement benefits to their employees. The retirement plan also permits the company's earnings to be taxed at a lower rate.
The report's second section provides a brief overview of Bangladesh's retirement industry. There are several sorts of pension systems in both the public and commercial sectors that are both disorganized and completely unstructured. There are no clear standards for retirement benefits such as gratuity, benevolent fund, government housing, group insurance, and so on. 
In the third step, I attempted to determine how the retirement policies of the United States and Bangladesh varied in several key areas. Government laws, people's rights, economic participation, dependence, benefit amount, and other factors vary.
Finally, I provided a few recommendations based on the findings, such as the government should be attentive and serious about preserving the rights of retirees. If the government modifies or reshapes its policy, it may be viable to implement a structured policy. This study will also assist Bangladesh in improving their retirement fund.
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[bookmark: _Toc81949722]1.0 ORIGIN OF THE REPORT:
Linking academic knowledge with actual experience is important for business students. Internship programs allow students to gain experience in the actual world of business. It's an ideal opportunity to combine theoretical and practical knowledge. This paper, titled "A Comparative Study on Retirement Plans in the United States and Bangladesh," is part of my internship program's requirement.
As a BBA student, I had the opportunity to get involved in the professional field. Data-Path Ltd. (a prominent outsourcing firm) provided me with the chance to gain some real professional experience, which greatly aided me in covering the topic necessary for my internship program.
I've been working with Data-Path Limited since April 2021. During this period, I learned about key concerns in the US retirement plan business, such as the laws and regulations that regulate it, as well as the present status of the Bangladesh retirement sector, prompting me to undertake a comparative study of the US and Bangladesh retirement plan systems. The research will examine how successful the retirement industry in the United States is, as well as the actions that need be made in Bangladesh to improve the efficiency of the retirement planning process.
Ahmed Imran Kabir, my course instructor, has given me permission to write an internship report on a comparative study of retirement plans in the United States and Bangladesh. He approved me and provided me with guidance throughout the trimester on how to prepare an internship report in order to gain a realistic understanding of an established company's operations. This report was written based on his talk.



[bookmark: _Toc81949723]1.1 RATIONALE OF THE STUDY:
Because Bangladesh, like many other developing nations, lacks a social security system, the retired population has become a major societal problem. The retired sector in Bangladesh will be a big concern because to the country's size, shortage of resources, existing poverty, poor health facilities, and lack of social security.
Unlike other groups, the aged have not been exposed to demographic study, which contributes to Bangladesh society's minimal attention to retiree issues. After a decade, the country will face serious retirement issues, which will have a negative impact on the economy. As the retired process increases the elderly people will experience diminishing capabilities.
The retirement pension system in Bangladesh, both in the public and private sectors, should be much better organized to help them. The government's laws and regulations are disorganized, making it difficult to preserve employee benefits. Their employees are unaware of the retirement pension they are entitled to. The regulatory agency in charge of safeguarding employee benefits is failing to take the required procedures to safeguard employee rights and benefits. The regulations governing the employer contribution are out of date. In the private sector, the type of a retirement benefit is not clearly defined or decided, whether it is a defined benefit or a deferred contribution. In most organizations, there is no specific benefit plan that may provide old age security to its employees. The firm has made no steps to eliminate discrimination between highly compensated and non-highly compensated employees.
The US government is deeply concerned and committed to preserving retirees' rights and ensuring their financial security in retirement. The majority of businesses use retirement plans to get tax benefits and to recruit employees. The laws and regulations of the American retirement plan, as well as the reporting method, are quite complicated. Even for US businesses, it is tough to comprehend everything and respond appropriately. Furthermore, maintaining an in-house retirement plan reporting department is too expensive. That is why they engage TPAs to compile their year-end reports. Because of the difficulty of the task, training new workers to write allocation reports is more challenging. During and during the training period, both students and instructors encounter a variety of issues.



[bookmark: _Toc81949724]1.2 Research Problem:
The United States government recognizes the significance of protecting pensioners' rights, and it works to ensure that they are financially secure during their retirement years. Many companies create retirement programs in order to improve tax benefits and recruit employees. The American retirement plan's laws and regulations, as well as the reporting system, are extremely intricate.
In Bangladesh, the pension system is mostly observed in government services. The Public Servants (Retirement) Act of 1974 sets the rules for resolving pension disputes. In both the public and commercial sectors, the retirement benefit system is not well-structured. The government's laws and regulations aren't properly thought out in terms of ensuring employee benefit. The regulatory authority is failing to take the required actions to defend the rights and benefits of employees.
[bookmark: _Toc81949725]1.3 SPECIFIC OBJECTIVES:
The specific objective of this research is to identify the different ideas about the American retirement benefit plan, gather knowledge and implement those ideas to improve our retirement benefit sector in Bangladesh.
[bookmark: _Toc81949726]1.4 BROAD OBJECTIVE:
The broad objectives of this research are:
· To get an understanding of the American and Bangladeshi retirement plan industries.
· To be aware of their retirement plan's governance and transparency.
· To be aware of the method used by the company in order to eliminate discrimination between highly compensated and non-highly compensated employees when making employer contributions.
· To get a better understanding of the IRS and the Department of Labor's supervision functions in order to improve the retirement plan industry's openness.
· To determine whether it is appropriate in Bangladesh, as well as any potential benefits and drawbacks.


[bookmark: _Toc81949727]1.5 METHODOLOGY:
I used both primary and secondary sources to compile the data for this research..
Primary Sources:
• Observation of the department to which you've been assigned.
• A face-to-face meeting with the department's respective employers.
• Data collected from workers
• Self-experiences.
Secondary Sources:
• Various IRS, RPF, and ERISA articles, collections, and websites.
• Previous reports of plans that did not proceed as planned.
From subject selection through final report production, the study needs a methodical approach. Data sources must be identified and gathered in order to conduct the investigation. They must be organized, categorized, evaluated, interpreted, and presented in a logical order, with essential points identified.

[bookmark: _Toc81949728]1.6 SCOPE OF THE REPORT:
The scope of the research refers to the region in which it must be conducted. This report addresses the topics related with Data-retirement path's plan procedure and management. For my research, I'm focusing on the Allocation section of the retirement plan. People who work there, their expertise, memorandums, and completed plan reports all aid me in completing the research report. The current US regulations on retirement plans are also covered in this study, and any changes to the regulations would render the relevant parts outdated.
[bookmark: _Toc81949729]1.7 DATA COLLECTION:
The Internal Revenue Service (IRS) and Department of Labor (DOL) guidelines are the primary sources of secondary data. The ASPPA (American Society of Pension Professionals and Actuaries) directories, publications, and manuals are another source of information. The interviews with the ASPPA professionals yielded some information. The online CD on the ERISA (Employee Retirement Income Security Act) retirement benefit plan. The IRS limitations may be found on the IRS website. The different indices are based on the ASPPA publication committee's cost-of-living adjustments (COLA).




[bookmark: _Toc81949730]1.8 LIMITATIONS:
· Some relevant information and examples are not presented due to confidentiality concerns. such is the participant's Social Security Number (SSN), how much they are paid, how much they defer, and whatever formula the client or company uses to offer employer contribution or profit-sharing. Bringing official papers or customer data outside of the workplace is absolutely forbidden.
· There aren't many publications on the retirement plan business.
· It was challenging to acquire adequate time from interviewees to gather information due to job constraints.
· It's impossible to incorporate all current rules and regulations since Congress changes the rules and regulations every year based on economic and budgetary policies.

[bookmark: _Toc81949731]2.0 INTRODUCTION:
Outsourcing is the process of transferring the day-to-day administration of an entire company function to an external service provider. A contract is signed by the client organization and the supplier that specifies the services that will be transferred. Under the terms of the agreement, the supplier gets the means of production by transferring people, assets, and other resources from the customer. For the term of the contract, the customer agrees to use the supplier's services. Outsourcing is the movement of an organizational function to another country, whether it is outsourced or continues inside the same corporation/company. Bangladesh is still a developing, virgin market in the outsourcing industry, but it has enormous potential, owing to competitive lower pay rates, a larger labor supply, and comparatively cheaper knowledge transfer for qualified employees through training and development. We expect to acquire a competitive edge as well as market leadership in the outsourcing industry because it is still an unexplored market in the outsourcing sector.
More organizations are turning to outsourcing as a strategy to save time and money while ensuring revenue growth in today's cost-conscious, results-driven corporate world. That is why Data-Path (the outsourcing company) is steadfast in its dedication to provide high-quality services in order to assist parent company July Business Services of the United States in cutting expenses while reaching more strategic business goals.
[bookmark: _Toc81949732]2.1 HISTORY:
Jim Hudson began specializing on retirement plans in the early 1980s while working as a Certified Public Accountant. Jim gained a reputation as a specialist in this highly specialized subject at this period. Before launching July in 1994, he was personally responsible for the development and management of a major retirement plan practice. John Humphrey began his career as a Certified Public Accountant, working for a big accounting business offering tax advisory services before focusing on retirement plan administration. In 1994, John co-founded July Business Services.






[bookmark: _Toc81949733]2.2 GETTING STARTED:
July Business Services started up with no clients and a tiny professional office space in 1995. Management focused on developing strategic commercial alliances, hiring important people, and developing company processes and procedures in the early years. Investment advisers, mutual fund companies, banks, and brokerage firms benefited from the firm's marketing activities, which resulted in key referral connections. The first few years, these connections aided in the company's modest development. JBS had over 250 retirement plan customers and five staff by the end of 1996. The company's leadership team now has over 40 years of industry experience, and its staff includes seasoned consultants who have obtained certifications from prestigious industry organizations. It presently serves over 3,900 retirement plans in 48 states, and its services include complete Plan administration outsourcing for national retirement plan providers, as well as conversions of large numbers of existing client connections, in order to serve these plans quickly and effectively. Data-Path is acting as a branch office to provide July Business Services with complete operational assistance in order to achieve its objectives.
[bookmark: _Toc81949734]2.3 VISION:
‘Is to become the best retirement plan administrator in USA.’
[bookmark: _Toc81949735]2.4 MISSION STATEMENT:
‘Is to empower financial advisors and plan sponsors to choose the retirement plan solution that best meets the goals of business owners and their employees by providing refreshingly responsive, unbiased, and dependable plan design, administration, recordkeeping, and consulting that encourages retirement savings.'
[bookmark: _Toc81949736]2.5 SERVICES OFFERED:
Data-path Limited, on behalf of July Corporate Services, provides the following services to its US business clients.
1.	Plan Design
2.	Plan Setup
3.	Plan Administration
4.	Participant Services





[bookmark: _Toc81949737]2.6 INVESTMENT ADVICE:
Many of the retirement programs also provide online investing advice and coaching for participants. Participants' capacity to obtain online investing advice improves their chances of reaching a secure financial future, which can assist plan sponsors avoid fiduciary responsibility.
In Bangladesh, DataPath handles all of July Business Services' administrative tasks and submits softcopies of all of its work over its own trusted network.

[bookmark: _Toc81949738]2.7 ORGANIZATIONAL STRUCTURE:


[bookmark: _Toc81949739]3.0 BACKGROUND (USA):
On September 2, 1974, the Employee Retirement Income Security Act of 1974 (ERISA) was signed into law. It established a complex system of laws that applied to nearly every employee benefit plan and literally wrote the blueprint for future employee benefit legislation. ERISA is frequently used to refer to not just the 1974 law, but also the body of legislation that followed and still regulates employee benefit programs today.
Today's retirement plan professionals face a number of challenges in the face of ever-changing qualified plan rules and regulations: They must understand the intricacies and interplay between qualification criteria and plan administration, keep current with the sometimes turbulent legislative climate, and effectively explain the changing regulations and their ramifications.
The underlying assumption of retirement income planning is that all employees want to be financially secure for the rest of their lives. As part of their economic security planning, most employees expect a loss in earnings when they retire, and they attempt to balance this decline with personal savings that supplement employer-sponsored pension benefit plans and governmental programs such as Social Security.
These three aspects (personal savings, employer-sponsored pension benefit programs, and Social Security) have traditionally been used to support retirees as a three-legged instrument. However, the strength of each leg of the instrument is not always seen to be equal. The tool's Social Security leg has a poor degree of confidence, especially among typical employees under 45. Many people are also concerned that, given the present economic climate, they will not be able to save enough money before retiring. With two of the three legs on unstable ground, the three-legged tool model is now being bolstered by the inclusion of a fourth leg: continuous employment. Many of us now choose or are forced to work past retirement age in order to stay active, gain money, or both.
[bookmark: _Toc81949740]3.1 TYPES OF RETIREMENT PLAN IN USA:
In a large scale there are only 2 types of retirement plan in USA:
1.	Welfare Benefit Plans
2.	Pension Benefit Plans

However, Pension Benefit Plans have two other categories too:
1.	Defined Benefit Plan
2.	Defined Contribution Plan



[bookmark: _Toc81949741]3.2 DEFINED BENEFIT PLANS:
In contrast to a defined contribution plan, which requires a certain amount of contributions each year, a defined benefit plan guarantees the payment of a specific benefit at a future retirement age. These plans establish the amount of retirement benefit to be paid rather than the amount of contribution to be distributed to a participant's individual account. A formula specified in the plan agreement is used to compute the actual level of benefit. The benefit is generally paid at a future date, such as when you reach the age of 65. Some plans may give benefits in the event of a participant's incapacity or death before to retirement.
The benefit is usually represented as an annuity, which is a series of generally equal payments made at regular intervals, such as monthly or yearly, in most defined benefit plans. Payments normally start when the person reaches the plan's regular retirement age, which is typically 65, and continue until the person dies. This is referred to as a life annuity since the payments are made for the rest of the retired participant's life.
Defined benefit plans, unlike defined contribution plans, do not have individual accounts for each participant. The plan's assets are all sufficient to pay the promised payouts. The employer takes on the investment risk since the promised benefits must be provided regardless of investment wins or losses. As a result, the plan's assets' investment gains or losses lower or raise employer expenses. Only the Defined Contribution Plans will be discussed in this study.

[bookmark: _Toc81949742]3.3 DEFINED CONTRIBUTION PLAN TYPES:
There are many types of defined contribution plans. Each member has their own account in these schemes. Each of these programs specifies the amount of money that will be placed into the account of the participant. Because there is no guaranteed benefit to be paid at retirement, unlike a defined benefit plan, the member carries the investment risk.
Different types of Defined Contribution Plans are:
· Profit Sharing and 401(k).
· Safe Harbor 401(k)
· SIMPLE Plans.
· Money Purchase.
· Stock Bonus and Employee Stock Ownership Plans; and
· Other types of tax-advantaged arrangements.
[bookmark: _Toc81949743]3.4 BASICS OF PLAN DESIGN:
Given the legal, financial, accounting, internal resource management, and tax implications of establishing a qualified retirement program, an employer would be wise to seek the advice of its accountant, attorney, and retirement plan professional in determining the type of qualified plan that would best serve the company's and its employees' interests. In addition, any human resource personnel's feedback should be taken into account.
With the importance of accountants and attorneys clearly apparent, the employer will obtain retirement plan knowledge by hiring a retirement plan specialist, whose first function will be to assist the business in focusing on the most advantageous plan design for its specific scenario. A retirement plan expert assists a plan sponsor through the numerous aspects impacting the selection of a qualified plan by explaining the various types of plans and obtaining detailed data on the company. The following are a few of the most important:
·  Employee demographics, such as age, years of service, pay levels, and the size of the workforce
·  Employees' retirement demands, as well as their knowledge or comfort level with saving and investing.
·  Consistency in the level of earnings earned by the employer.
·  Possibilities for continuing earnings in order to support the retirement plan.
·  Contributions are tax deductible.
·  Businesses must be allowed to compete for qualified workers.
·  Retention incentives in the form of plan features intended to benefit certain workers.
· Plan features such as the option to borrow from an individual account are offered to promote participation in the plan. and
· Ease of administration and influence on human resources and payroll personnel of a company.
By balancing these and other employee and employer-related concerns, an effective and successful plan design may be achieved. The following section examines the various types of plan's tax deduction restrictions, which can help the employer choose the right retirement plan.
[bookmark: _Toc81949744]3.5 BASIC PLAN DOCUMENT LANGUAGE:
3.5.1 Compensation:
The benefit and contribution or allocation portions of a plan document usually refer to the compensation definition. The entire remuneration of a participant is frequently included in compensation for benefit and contribution reasons. Plan sponsors, on the other hand, are allowed to include or exclude some components of compensation, such as elective deferrals and relocation costs, as long as the end result is a compensation definition that does not unjustly advantage higher-paid employees. Sponsors have more freedom in restricting the qualifying remuneration that will be used by the plan to calculate benefits in this way.
3.5.2 Eligible Employees:
The definition of employees and eligible employees is the first step in determining who is permitted to participate or is covered under the plan, as well as who is not. For example, most employee definitions provide that all workers are eligible to join in the plan, with the exception of non-resident immigrants with no U.S. source income and employees covered by a collective bargaining agreement, such as union employees. In most cases, the phrase "eligible employee" refers to a person who fulfills the definition of employee and meets the eligibility conditions. In most cases, the phrase "eligible employee" refers to a person who fulfills the definition of employee and meets the eligibility conditions. These definitions are occasionally found in the plan document's eligibility and participation sections rather than the definitions section, due to cross-references to eligibility determination.
3.5.3 Fiscal and Plan Year:
The fiscal year of the plan sponsor, as well as the plan year, will be included in the definitions section of the plan document. These times may not always fall on the same day. Employers, for example, may choose to adopt the calendar year as their fiscal year since they must provide W-2s and other tax and accounting forms to employees on a calendar year basis. They could choose the calendar year as the plan year for simplicity of administration, allowing them to give data to the plan for the same time period as the corporate filings..
3.6.4 Date and age of normal retirement:
Some plan document drafters differentiate between typical retirement date and normal retirement age, while others combine the two. The term "normal retirement age" refers to a specific age, such as 65, or a certain age and length of service, such as 65 and the 5th anniversary of the participant's first enrolment in the plan.
3.5.5 Hours of Service:
The hours-of-service standards are very similar because all qualifying plans must comply with the Internal Revenue Code and the Department of Labor. Employees frequently earn or accrue hours of service for every hour they are paid, which might include vacation, holidays, jury duty, illness, or military leave. Furthermore, the application of the provision defines the number of hours necessary to fulfill eligibility, vesting, and contribution allocation criteria throughout the course of the plan year, if any.
3.5.6 Year of Service:
There are numerous commonly used year of service definitions. The most prevalent is a 12-month period during which the employee worked or was entitled to remuneration for at least 1,000 hours of service. The 12-month term will typically be the same as the plan year to simplify vesting calculations and contribution allocation, as this ensures that all participants' service will be measured over the same twelve months.
3.5.7 Leave of Absence:
Because it impacts eligibility and vesting year computations, the plan document should be read for definitions of a break in service. A one-year gap in service is defined as a 12-month period corresponding to the plan year during which a member does not complete more than 500 hours of service, as defined by the Internal Revenue Code. A one-year term of severance is a 12-month period during which an employee does not work if the plan calculates service using elapsed time.
3.5.8 Highly Compensated and Key Employees:
The legislative definition of a highly compensated employee is central to this notion (HCE). In general, an HCE is any employee who meets the ownership or remuneration requirements.
3.5.9 Top-Paid Group Election:
To be deemed an HCE, the employer may choose to add a condition that, in addition to passing the pay test, the employee be in the top 20% of employees when ranked by compensation. The top-paid group election must be included in the plan document, or the plan document must be changed to include it if the employer wishes to utilize it. The 5 percent owner test is unaffected by the use of the top-paid group election. The following workers may be omitted from the calculation when estimating the number of employees to include in the top 20%:
· Those who have not completed six months of service by the end of the year; 
· Those who work less than six months each year on average; 
· Those who work less than 17 percent of the week on average; and 
· Those under the age of 21.
3.5.10 Non-Highly Compensated Employee:
A non-highly paid employee is someone who isn't an HCE (NHCE).


3.5.11 Key Employee:
Sections explaining the top-heavy requirements for qualifying plans must also be included in the plan document. Top-heavy plans are ones that are regarded to benefit primarily a small set of participants known as key workers, and as a result, they must adhere to specific vesting and minimum contribution or benefit accrual requirements.
A significant employee for the purposes of top-heavy testing is any current or past employee who is a 5% owner, 1% owner, or a includible officer during the testing period.
a)	5% Owner:
Any employee who owns more than 5% of the company, directly or indirectly, regardless of remuneration, is considered a 5% owner.
b)	1% Owner:
Any employee who owns more than 1% of the company, directly or indirectly, and receives yearly salary of more than $150,000 is referred to as a 1% owner. It's worth noting that this compensation cap isn't indexed.
c)	Includible Officer:
In general, an officer whose annual salary for 2007 (as indexed) is $145,000 or higher is considered a significant employee. However, the maximum number of officers to identify as important workers under this categorization is 50, or, if fewer, the greater of 10% of the employees or three. As a result, not all officers are considered for defining important employee rank. 
d)	Compensation:
The key employee definition of pay is the same as the HCE definition: the whole pay of the employee, including any voluntary deferrals to 401(k) and cafeteria plans, as well as eligible transportation fringe benefits. Keep in mind that a 5% owner is an HCE as well as a key employee. On the other hand, changes in salary limits for include 1% ownership and officer position in the definition of key employees will nearly always result in more HCEs than key workers.
3.5.12  Eligibility and Participation:
A reference to how a participant meets the plan's eligibility standards is usually included in the definitions section of the plan document. In general, the eligibility and participation section will restrict the definition of eligible or participating employees by identifying categories of employees who would be excluded from plan coverage, such as:
· Employees who have not worked a particular number of hours or months; or 
· Employees who have not reached a certain age; or 
· Employees who belong to a certain group, such as union members.
Because each plan sponsor will choose allowable eligibility and participation standards that best meet its aims and reflect the makeup of its workforce, this section varies significantly from plan to plan.
3.5.13  Eligibility Date:
Before an employee is eligible to join in a plan, the Internal Revenue Code allows an employer to demand that the employee be 21 years old and have worked for a year. An employer may condition membership in a plan that provides full and instant vesting (immediate 100 percent ownership of benefits upon admission into the plan) on the completion of more than one year of service. The maximum service term that might be needed in such circumstances is two years. The 401(k) elements of profit-sharing plans are a notable exception to this rule, as the maximum qualifying period for elective deferrals may never exceed one year, regardless of vesting conditions.
3.5.14  Entry Date:
The plan entry date, or simply the entry date, is the day on which an employee's participation becomes effective. There is a distinction between the dates on which an employee becomes eligible to participate in the plan by meeting all of the eligibility conditions and the date on which the employee becomes a plan participant. Eligibility and participation are two separate concepts, and the distinction is critical. Contribution deductibility, mandatory contributions, minimum benefits or contributions, coverage, and nondiscrimination standards are all defined in these terms.
3.5.15  Vesting:
3.5.15.1 Vesting Rules:
The amount that will be paid to a participant following a distributable event, such as retirement or another event that permits the plan to disburse benefits under the Internal Revenue Code or ERISA, is known as the vested component of the member's account. Employees frequently get complete control of their accounts in phases depending on how long they've been with the firm. Continued service with the plan sponsor is rewarded in this way, with ownership of the plan sponsor's retirement benefits steadily growing.
3.5.15.2 How to Apply a Vesting Schedule:
The vested portion of a participant's account balance in defined contribution plans, or the benefit amount (accrued benefit) in defined benefit plans, is determined by multiplying the account value by the vesting percentage that corresponds to the participant's credited years of service.
3.5.16 Testing:
The plan must meet a number of criteria to be eligible for the tax advantage. One of the most essential tests is the Top-Heavy Test. Testing for minimum coverage is also necessary. IRC 410 governs the minimum coverage requirements for qualified plans (b). Plans must construct their eligibility and participation conditions in such a way that they benefit a diverse group of HCEs and NHCEs without discrimination. Qualified plans cannot distort the mechanism by which they evaluate eligibility for benefits so that the number of HCEs who get benefits is disproportionately higher than the number of NHCEs who receive benefits. Any such outcome would endanger the qualified status of the plan. In fact, regardless of how big a benefit is given to those covered; the plan will be rejected under the Internal Revenue Code if minimum coverage is not satisfied. In line with the Internal Revenue Code, qualified plans may not discriminate in the quantity or number of benefits provided to plan participants. Each year, a qualified 401(k) plan must demonstrate compliance with these statutes by demonstrating that HCEs are not contributing more than an allowable percentage of their compensation to the plan, either pre-tax or after-tax, and that matching contributions are not received in excess of an allowable percentage. The requirements of the Internal Revenue Code can be met by performing the specific tests for 401(k) plans on an annual basis or by structuring the plan to comply with the standards automatically, as in a safe harbor 401(k) plan.



[bookmark: _Toc81949745]4.0 BACKGROUND (BANGLADESH):
Bangladesh is located in northeastern South Asia, with southern borders with India, Myanmar, and the Bay of Bengal. With a population of 123 million people and a land area of 148,000 square kilometers, it is one of the world's most heavily populated countries.Bangladesh's economy is primarily agricultural. Agriculture contributes the most to the Gross Domestic Product (GDP), as evidenced by statistics on different sectors' contributions. Between 1996 and 2000, Bangladesh experienced an average GDP growth rate of little over 5%, with a forecast of over 6% for the current fiscal year.This is an extremely low growth rate when compared to population increase of 1.47 percent per year. Despite considerable progress in recent years, this is reflected in the economy's low levels of savings and investment.
The per capita income is Tk. 19,617 (US$ 364), although the income distribution is highly unequal. A substantial number of people are living in deplorable conditions. Although the poverty line has been reduced by a percentage point each year, the situation remains dire for a substantial segment of the population. The population was predicted to be 62.7 percent male and 60.4 percent female, with a 1.47 percent annual growth rate. The rural population is approximately 94.8 million, whereas the urban population is approximately 28.8 million.

The elderly population of the country now stands at 7.5 million people, with 4.2 million males and 3.3 million women. Increased life expectancy as a consequence of better living circumstances, health care, and the changing demographic mix of the country is contributing to a rise in the number of old people. This is an alarming trend, yet the country's traditional joint family arrangement protected the elderly within the family structure. However, modernization of society has resulted in the breakdown of the joint family system, young migration to cities and out of country, and economic degradation, all of which have contributed to the problem of aging, and aged care has become a serious worry for society. The government and civil society, including academics, have yet to properly comprehend this emerging challenge and devote policy-level attention to it.






[bookmark: _Toc81949746]4.1 Ageing Issues in Bangladesh:
Aging is a worldwide phenomenon that occurs throughout time. It covers the percentage of the population that is sixty years old or older. Bangladesh is experiencing a new problem. Institutions such as old age homes, geriatric hospitals, old age leisure centers, and many other public and private care systems for the elderly have grown in industrialized countries as policy instruments in the form of social security and care for the elderly. With improved health care and longer life expectancies, it is becoming a major issue in developing countries like Bangladesh. In Bangladesh, the share of old people has gradually increased during the last decade. Approximately 6% of the population (9 million individuals) is old. By 2025, one out of every ten people (18 million people) will be elderly.
In 1980, 5.28 percent of Bangladesh's population was over 60 years old, but by 2000, that number had dropped to 5.11. The aged will account for 8.0 percent of the population in 2020.
Bangladesh, like many other developing nations, does not have a social security system, thus the aging population has become a big societal problem. Bangladesh's enormous population, scarcity of resources, chronic poverty, poor health facilities, and lack of social security will make aging a significant problem.
The aged, unlike other segments of the population, have never been subjected to a demographic survey, which adds to Bangladeshi society's lack of concern over aging. After a decade, the country will confront severe ageing challenges, which will have an impact on both the economy and the health sector. Aging is a result of decreased fertility and death in general. The capacities of elderly persons will diminish as the process of aging advances. The elderly will face a range of health concerns because there are no particular treatment facilities for them. Aging has been regarded as a societal concern since the elderly rely on the active population.
Traditionally, elderly people rely on their families for assistance and care. After a life of hardship, bad health, and social isolation, the majority of senior people in Bangladesh live in extreme poverty. The countries neglected, disregarded, and ill-fated senior people, who built the current generation with everything they had in their youth, are now in misery. At the government and private levels, no efforts were made to provide health care and other services to the elderly. However, both the government and the private sector have recently made efforts to rehabilitate the country's aging population.
At the state level, population ageing is expected to have the biggest influence on long-term care and security for the aged poor. Because of the difficulties in meeting the requirements of the elderly, notably in the areas of social security and health, ageing will change the age at which people retire, their migratory patterns, and their housing and living arrangements.
With the rise in the number of older people, the question of reliance and possible support has developed. As a result, aging concerns are being brought to the forefront for public policy development and action by all segments of society.
[bookmark: _Toc81949747]
4.2  PENSION SYSTEM:
In 1972, the Bangladesh government changed the pension regulations for the first time. Based on it, pensions were given by setting pay on the average of the previous 12 months' salary, rather than the previous system's average pay of the previous 36 months. Later, in 1974, pensions were provided based on a percentage of the latest salary drawn rather than the previous 12 months' average wage. The maximum pension was equal to 60% of the previous wage.
[bookmark: _Toc81949748]The maximum pension amount was set at 80 percent of the basic income drawn under these regulations when new pension rules were implemented in 1977 as a modification to the family pension and gratuity. Finally, in 1994, the government simplified the rules and regulations regulating the approval of pensions for government personnel.

[bookmark: _Toc81949749]4.3  TYPES OF PENSION:
The government of Bangladesh allows several forms of pensions for public servants, according to Bangladesh service laws. The following are some of them:
4.3.1 Compensation Pension
This pension is given to government officials who have lost their employment as a result of the government reducing some departments or organizations to maintain their economic size.
A government employee may be eligible for a compensatory pension based on previous service. S/he is either promoted to a new job or transferred to a different company. The process for getting this pension includes creating a list of government personnel who have lost their jobs while limiting government spending to a bare minimum. The essential thing to remember in this situation is that the government's revenue must be increased by reducing the posts. The government's actions are once again inexcusable. If an employee is dismissed from a position after completing service under fixed service conditions, he or she is not eligible for a pension. It is not permissible to claim a pension or compensation allowance for the loss of any special pay. If they are fired from the postal service, school instructors or other workers who undertake responsibilities in the postal service in addition to their own are not entitled for a pension.

4.3.2 Invalid Pension
An employee, who becomes permanently disabled, both physically and mentally, will get an invalid pension from the government. According to Bangladesh service laws, if an employee applies for an invalid pension before reaching the age of 59, the head of the office will authorize the pension based on the employee's medical certificate of invalidity.
4.3.3 Superannuation Pension:
A superannuation pension is paid to a public servant who is compelled to retire at a certain age by the government. The Public Service Act of 1974 set an age restriction in this context. As a result, when an employee reaches the age of 59, he or she is no longer employed. Judges and public university teachers now have to retire at the age of 65, according to the administration. The primary issue with this pension is that specific birth dates are rarely available; as a result, the date of birth is inferred, and the age is no longer meaningful.
4.3.4 Retiring Pension:
According to country law, the government has the right to dismiss a public worker after 25 years of service if it deems it necessary in the public interest. On the other hand, no other appointing authority has the authority to utilize this power. If a subordinate appointing authority wants a person it employs to retire after 25 years of service, it must submit a recommendation to the relevant ministry. The issue of gazette officials retiring will be brought to Bangladesh's President for his consideration.
4.3.5 Optional Pension:
A public employee with 25 years of service has the unqualified right to resign at any time, with the sole requirement that he or she inform the appointing authority in writing at least 30 days prior to the desired retirement date. In this situation, the government is compelled to accept the choice and has no legal reasons to refuse. However, once exercised, such a choice is irreversible and cannot be changed or retracted.
4.3.6 Family Pension:

When a pensioner passes away, his or her family is entitled to a pension, known as a family pension. While still in service, a public employee may name one or more members of his or her family as successors for the full or portion of his or her family pension. In the absence of a nomination, and if the deceased pensioner's wife or other family members are unavailable, the pensioner's last governing body will select the family pension and gratuity successor. However, it should be noted that the regulations for family pensions change depending on who is nominated.

[bookmark: _Toc81949750]4.4 PENSION IN PRIVATE SECTOR:
People who work for the government, a parastatal agency, or a municipal government are solely entitled to pension and retirement benefits. However, there is no provision for those working in the agricultural and industrial sectors to get a pension. Migrant workers are also ineligible for pensions. According to the most recent available data, the agriculture industry employs over 20 million people, accounting for roughly half of the country's entire workforce. As previously stated, this sector accounts for around 40% of overall GDP. Forestry, agriculture and horticulture, animal farming, and fisheries are all sub-sectors of the sector.
Despite its scale, the agricultural industry lacks a retirement and pension system. Bangladesh has no policy in place for agricultural employees' retirement and pensions. As a result, these workers are ineligible for retirement and pension benefits during the period in which they lose their working and earning capacity.
In the case of industry, over 19 million people work in the sector, accounting for around 48% of total employment in the country. Bangladesh's industrial sector contributes around 26% of the country's total GDP. The industry sector grew at a pace of nearly 9% in 2002-2003, which was greater than the agriculture sector's 4.11 percent growth rate. All of the country's industries, including corporations and other organizations, are included in the industrial sector. When these workers retire, they are not entitled to a pension and instead get only a modest gratuity. Other retirement benefits are not available to them.
Due to a lack of work and a higher salary Laborers in the nation are migrating to other countries in search of better pay and opportunities. Approximately 3.24 million Bangladeshis relocated for abroad jobs between 1999 and 2002, with remittances to Bangladesh totaling roughly US$ 23.7 billion during that time. Despite the beneficial benefits of migrant workers' remittances on the economy, they are unlikely to qualify for a pension upon repatriation, and they encounter difficulties in reintegrating and rehabilitating. This circumstance makes it difficult for them to reintegrate into society, and they grow vulnerable as they age.
[bookmark: _Toc81949751]4.5 RETIREMENT BENEFITS:
The term "retirement" refers to the act of leaving one's employment or active work. According to one author, "retirement is a time when people transition from one role to another." Government and parastatal personnel who have retired are entitled for retirement benefits. When a government employee retires, he or she is entitled to a variety of benefits.


4.5.1 Leave Preparatory to Retirement (LPR)
It is legal for a retired government employee to act in this manner. Such leave may last beyond the day of retirement but not beyond the completion of the fifty-eighth year of age, and if he takes it before his or her retirement date, his or her retirement will commence when the leave finishes. If the retiree has earned leave after taking advantage of the LPR, he or she will be eligible to reimbursement for un-used earned leave for a period of 12 months.
4.5.2 Gratuity:
The government now permits a retiring worker to receive a gratuity of up to 80% of his or her emoluments after 25 years of pensionable service. A retiring government employee is now entitled to a gratuity in place of 50% of his gross pension, which he must surrender at Tk 500 per taka. In exchange for Tk. 250 per taka, she or he may also give up the remaining 50% of his or her gross pension.
4.5.3 Family Pension:
A family pension is available to the family of a retired public official in the following ways:

1. The departing employee must name one or more members of his or her family as the pension's successor. In the absence of a nomination, the following process for selecting successors for his or her family pension and gratuity should be used:

a. in the case of a male employee, his wife(s)
b. if the employee is a woman, her spouse
c. the deceased's children
d. the bereaved wife/wife(s) and children of the deceased employee's son

2. If none of the aforementioned successors are available, the following relatives of the dead employee will be deemed heirs for pension and gratuity purposes:

a. Brother of less than 18 years of age.
b. Unmarried and widowed sister
c. Father
d. Mother

It is said above that if the dead employee's widow does not remarry, she will be entitled to the pension. However, if she remarries, she will no longer be eligible for the pension.




4.5.4  Government Accommodation:
The retired person or his family has the right to stay in the assigned accommodation in the case of death, retirement, including compelled retirement. If a retired employee (allottee) dies while on the job, his or her family is allowed to reside in the apartment for two years, subject to specified restrictions, starting from the date of the allottee's death.
4.5.5  Benevolent Fund:
If a former employee dies on the job or within five years after retirement, his or her family is entitled to a benevolent fund grant from the benevolent fund for a period of ten years, depending on the scale specified in the schedule.
4.5.6 Group Insurance:
The government has established a group insurance fund. Except for class III and IV workers, all employees are required to pay premiums to the Fund at the authorized rates. A Trustee Board is in charge of this. Anyone who works for the government can recommend someone to receive money from the fund.
If an employee dies while on the job, the Fund will provide one-time financial assistance to his or her family. The amount of that assistance shall be equal to 24 months' compensation based on the deceased employee's last pay. In any event, the sum must not exceed Tk. 100,000.
4.5.7 Retirement Benefits not entitled in certain cases
According to the Public Servants Retirement Act of 1974, a public servant is anybody who works for the Republic but does not:

a. is a member of the armed forces
b. is a university professor or employee c. is a member of or works for a commission, committee, or Board that has been created for a specific purpose for a limited period.
d. works as a contingent or work-charged employee in the state-owned manufacturing business.
e. holds any office whose tenure is fixed by or under law, and f. holds any post that is filled by election or nomination in conformity with any legislation.


4.5.8  Accommodation Facility
In the case of a public employee's death or retirement, his or her family is only permitted to keep the assigned housing for a limited time. In the majority of situations, families of retired people suffer serious housing issues after departing their assigned residence. The majority of families does not own a home and are unable to rent adequate private accommodations. Children from families who have not completed their education confront significant challenges in their academics at this time. Their schooling has been thrown into disarray. The senior members of the family, on the other hand, are uneasy due to a lack of living quarters and budgetary restrictions.

The retirement benefits offered to retired officers and workers of the defense services are nearly identical to those provided to civil service employees. The sole exception is that personnel in the defense service get ‘Ration' in the form of concessionary goods in addition to their regular perks. When defense service members become physically and medically unfit, the government forces them to retire. However, this is not the case for government servants.
[bookmark: _Toc81949752]4.8 Future Challenges:
In today's Bangladesh, the elderly account for a small fraction of the population. The overall number of old individuals, on the other hand, is significant, and their rate is alarming. Bangladesh's elderly population (aged 60 and over) was 1.37 million, 1.86 million, 4.90 million, and 6.05 million in the 1911, 1951, 1981, and 1991 decennial censuses, respectively. Seniors are predicted to number 7.25 million, 12.05 million, and 17.62 million in 2000, 2015, and 2025, respectively (United Nations 1994-5). This shift in demographic characteristics will have far-reaching implications for society and the country's overall socioeconomic growth.
The elderly will live for longer periods of time as life expectancy rises, resulting in a greater dependency ratio and a lower potential support ratio. The older population's current and future health needs should be addressed as soon as feasible through increasing health education and information. The number of old people is increasing and will continue to increase in the future. The government has only a few programs in place to assist the elderly. One of these programs, as previously said, is Old Age Allowance, which has been highlighted. Other government programs are aimed at the underprivileged and women. Vulnerable Group Development (VGD) and Vulnerable Group Feeding are two examples (VGF). These projects aim to assist the poor with development or food assistance. These efforts aren't aimed at seniors in particular.
There are over 1500 non-governmental organizations (NGOs) in Bangladesh, however their efforts are not specifically aimed towards the elderly. The government's NGO Bureau should make sure that NGOs in Bangladesh are carrying out an appropriate number of senior care activities, and that these programs are targeted toward the elderly.
The senior basic needs issue will get more difficult as the population of the old continue to grow. The elderly will always be unable to meet their fundamental requirements due to a lack of resources. The government and non-governmental organizations (NGOs) must work together to develop programs that address the fundamental requirements of the country's elderly.
Even if there are certain facilities in the nation that provide health care for the elderly, none of them address geriatric diseases. Health clinics for the treatment of geriatric diseases shall be established and operated by the government and non-governmental organizations (NGOs).
Instead of relying on their family and communities for support, the elderly can engage in activities such as cattle keeping, small business, and poultry breeding to supplement their income. Institutional arrangements should be put in place to provide them with training and financial assistance.
[bookmark: _Toc81949753]Measures for the aged population's welfare should be implemented, including the following:
[bookmark: _Toc81949754]- low-cost pharmaceuticals
[bookmark: _Toc81949755]- no charge for treatment
[bookmark: _Toc81949756]- health care close to home 
[bookmark: _Toc81949757]- home care provided by health staff 
[bookmark: _Toc81949758]- higher old age allowance
[bookmark: _Toc81949759]- food and shelter




[bookmark: _Toc81949760]5.0 Findings:
5.1 Government Rules Regarding Retirement Plan:
The US Department of Labor offers a number of retirement options. Aside from government agencies, every non-profit organization is expected to adopt at least one of these strategies. Single proprietorship businesses must also establish the retirement programs. While Bangladesh's government has certain rules, they are not strictly enforced in this nation.
5.2 Peoples desire to save:
To ensure a safe and prosperous future, people must pay a percentage of their salary to a retirement plan. For them, these donations turn into savings. They have made a monetary contribution each year. On their deferred amount, they would get a sizable profit-sharing bonus at the time of their retirement or termination.
5.3 Rules for Highly and Non-Highly Compensated employees:
The HCE is not permitted to contribute more to the plan than the specified percentage of their pay. As a consequence, discrimination between HCEs and NHCEs can be reduced in the United States. In Bangladesh, however, there are no issues with HEC and NHCE retirement programs.
5.4 Employees right to know:
Any plan's participants have the right to know where their money is going and from whom they are receiving benefits. Not only that, but the United States has stringent regulations for deferring and receiving contributions, ensuring that participants know exactly how much they will get after retirement. It is quite tough to learn about the retirement fund for ordinary employees in Bangladesh.
5.5 Contribution to the national economy:
Money is invested in a range of industries, including the stock market, that has been saved through various retirement plans. Because virtually everyone is covered by retirement plans, the accumulated amount is extremely large, and the return on the invested amount is also pretty significant. In general, the money in our retirement plans did not make a significant contribution to the economy.


5.6 Contribution to the homeland economy:
In the United States, there are a large number of immigrants who work for various US organizations. They're also covered by a number of different retirement programs. In these situations, people might put their contributions into any domestic venture.
5.7 Increase Self-dependency:
They are no longer reliant on their children as they grow older. They can't imagine living with their entire family. These savings and advantages are the primary means through which they can become self-sufficient. A retired person in Bangladesh is typically reliant on their children.
5.8 Age limit:
The maximum age limit is 65.5 years. They are completely vested at that age. They also have a 55-year early retirement plan available.
5.9 Government and Private sector:
The pension system is primarily observed in government services in Bangladesh. The Public Servants' Rules govern the resolution of pension disputes. Private enterprises in Bangladesh are excluded from the retirement policy. There has yet to be a single example of a sole proprietorship that has implemented a retirement plan..
5.10  Insufficient amount:
The elderly are highly insecure and vulnerable when they retire owing to old age. Because the government does not provide any benefit or profit-sharing to the people, the amount that one individual receives after retirement is insufficient to live a comfortable life in the future. The government recently created the Old Age Allowance Program, which compensates a tiny percentage of the country's elderly who are not covered by the pension system. Despite its limitations, this is a good start toward giving security to the great majority of the elderly who are not covered by the present pension system.
5.11 Some services are off from pension policy:
Not all government employees are eligible for retirement. Pensions are only available for services that are pensionable. Those who receive wages from the government's general revenue stream are typically eligible for pensions when they retire. Services paid for by local autonomous authorities, trust funds, and nationalized organizations, as well as commissions and fees, are not pensionable.
5.12 Terminated employee:
If a public servant is removed or dismissed from employment due to misbehavior, bankruptcy, or invalidity, his or her past service is forfeited, and as a result, he or she is not eligible for a pension. In the United States, dismissed workers are paid their required contributions according to their policies. They will get the share of contribution up to the termination date, regardless of what they did for their pension fund.
5.13 Suspended Employee:
If a public employee is briefly suspended from work and then reinstated, and if any part of his or her income is confiscated at that time, the time spent on suspension will not be counted or considered for pension reasons. This suspension might persist for a long time.
5.14 Not aware about their contributions:
The money people put into the provident fund or save for it is held in a bank. This sum is put to use in different ways. They have no idea where their money is going or how it is being invested. They are the only ones that receive a set rate of interest on their principal.
5.15 No Scheme for Private sectors:
The vast majority of Bangladeshis work for private businesses. For private-sector employees, there is no universal retirement benefit system. They only get a little stipend when they retire. There are no pension rules for them, according to the government.
5.16  No Specific Organization for retirement policy:
Bangladesh's pension policy is overseen by the ministry. Unlike the United States, where every company is reliant on the Third Party Administrator, there is no other body assigned to this policy.
5.17  Qualifying Conditions:
The program is only open to government employees and railroad employees. At the age of 57 or after 25 years of service, whichever occurs first, a government employee can retire. For Bangladeshi academicians and freedom warriors, it is 60. 25 years of service is also required for early retirement.


5.18  Same Rules for All Departments:
Because government regulations apply to everyone, these rules do not differ from one group to the next. There is no requirement for a matching contribution or profit sharing. They aren't familiar with these words at all. The employer has no power to modify the benefits or policies that are provided to the employee. Employers in the United States have the option of selecting a policy format.
5.19  Transparency:
The retirement programs in the United States are more transparent than those in our nation. Every day, their employer and employees are both aware of their retirement situation. In Bangladesh, however, bureaucracy makes it impossible to determine the true situation.
5.20  No recordkeeping company:
In US there are thousands of record-keepers are working for retirement plan. But in Bangladesh there is no recordkeeping company.
5.21  Discrimination:
Bangladesh government does not have any rules for minimizing the discriminations between highly compensated employees and non-highly compensated employees.
5.22  Types of contributions:
Different categories of employees and employers can contribute to a retirement plan in the United States. Matching, profit sharing, non-elective contributions, and so on. Employer contributions, on the other hand, are uncommon in Bangladesh.
5.23 Tax Return:
Every year, every US citizen is required to pay the tax. The money in a retirement plan is not subject to taxation. As a result, the US government has enacted a slew of regulations. Tax returns are required in Bangladesh as well, although the reality differs from the regulations.
5.24 Government Involvement in Auditing:
In the United States, if the government discovers a disparity, the DOL audit committee will examine all of the company's documents, which is the worst case scenario for an employer's life. However, this was not the case in Bangladesh.
[bookmark: _Toc81949761]6.0 Recommendation:
During my time working at DataPath, I discovered various discrepancies and gaps in Bangladesh pension policy as a result of the implementation of pension policy. I've made some good decisions for both Data-path and the Bangladesh pension fund. I'd want to provide a fair and confident advice to help you get out of this position. I believe that the majority of policymakers will agree with my conclusion.
[bookmark: _Toc81949762]6.1For DATA-PATH:
6.1.1 Right person in the Right Place:
The recruitment policy should aim to place the right person in the right position at the right time. Data-path should recruit the most qualified and worthy people. It must be kept up to date in order to ensure efficiency and quality. To understand the United States' retirement pension benefit, employees must be literate. As a consequence, that training should go off without a hitch. Because they will be dealing with clients and US consultants, they must be great communicators. They'll need a lot of information and knowledge to generate allocation reports. During the busy season before the tax return deadline, they should be able to handle more work. Employees must be honest in order to deal with these situations.
6.1.2 Should carry on the faith:
At first Data-path do some supporting duties for July Services. After a long time they got the permission for making report for the client of JBS by building the trust. Here privacy and security is the main fact to make report. Some sensitive information we came to know at the time of making report. These enable us that we are trustworthy. It should be our proud that a country like USA trusts us and make their pension report by us. So we should continue this policy. It represents our national personality. If we carry on this then the number outsourcing will increase. It will also increase our national income.
[bookmark: _Toc81949763]
6.2FOR BANGLADESH:
6.2.1 Amount should be sufficient:
The compensation that employees get should be enough. If there are numerous ways to donate and the interest rate is high, the amount contributed and the amount repaid will be large. It will be beneficial to everyone. For example, the more money saved via contributions, the more money will be invested. It is another another source of revenue for the government. And if the pension is substantial, it will assist them in their old age and they will not have to rely on others.


6.2.2 Fund Investment to economy:
Employers might put all of their retirement assets into the stock market or mutual funds. So that the money set aside for retirement by employees can increase at a healthy rate. We need to move away from the concept of bank interest alone.
6.2.3 Should have a responsible organization
Every government agency has a pension program in place. It would be preferable if Bangladesh had its own pension policy body or a third-party institution. To keep the pension scheme in place, Bangladesh should create a separate body that is only accountable for it. Bangladesh should have a TPA for allocation, just as the United States does. Bangladesh may establish a very responsible, trustworthy organization by establishing a pragmatic policy, contribution, and deferral. It will be beneficial to the people and will not be a financial burden to others.
6.2.3 Should introduce in private sector:
The private industry does have its own policies on provident funds. It does, however, vary from official rules in several ways. If the government establishes or makes a pension system available to all Bangladeshi sectors. Everyone will benefit from it as well. Additional restrictions for the private sector's retirement benefit program may be imposed by the government. As a Bangladeshi employee, they must be eligible for government benefits such as a pension fund..
6.2.4 Have to aware about the contribution:
The employee should have a good understanding of their contribution amount and where it is invested or spent. It is feasible to invest the donated funds in some fixed sources if a responsible organization works for the pension fund. Participants in such an organization may have access to a stock market. These participants are also eligible for interest and profit sharing. Everyone's salary will rise.
6.2.5 Should motivate for provident fund:
Not all employees have access to a provident fund. As a result, the government should create additional incentives or facilities to encourage employees to contribute to the provident fund. Most elderly persons in Bangladesh rely on their families for basic protection. Outside of the family system, there are little legislative measures and institutional institutions in place to provide social security to the elderly. There is a great desire to create a retirement and pension system that is fair and equitable to all members of society, meets the constitutional obligation of social security for the elderly, and respects basic human dignity. Informing about the advantages to hold a provident account and disadvantages of not maintaining provident fund may be motivate them It will be helpful for the future life of the employees and the government also.
6.2.6 Should have rules for HCE/ NHCE:
To decrease the disparities between highly and non-highly rewarded employees, the Bangladesh government should impose specific restrictions for highly compensated employees. Actual deferral and contribution rates and limits may help to reduce such disparities. NHCEs will gain if HCEs adhere to the limits or percentages.
6.2.7 Should increase self- dependency:
In the old age children are the shelter for the people. They become disabled as a result of this propensity. Self-reliance will rise in our nation if they become more involved in their work lives and correctly manage their provident funds. It will enhance self-dependency if policymakers strengthen their pension policy or adopt some of the effective guidelines of US pension policy. So they don't have to rely on their child or live in the old house when they get older.
6.2.8 Develop Record- keeping Services:
We don't have a specialist retirement plan record-keeping business. As a result, our government should take steps to establish a record-keeping firm.
6.2.9 Changes in Rules and Regulation:
Our country's retirement plan rules are outdated and ineffective. To adapt to the changing world, we must alter our regulations in order to improve Bangladesh's overall economic situation.
6.2.10 Should implement nondiscrimination testing:
In our country, low-wage workers experience significant prejudice from high-wage workers. As a result, the government should establish some testing methods in order to reduce prejudice.
6.2.11 Reduce Bureaucracy and improve Transparency:
Employers should be more open with employees about their retirement fund contributions, and bureaucracy in all sectors should be reduced.

[bookmark: _Toc81949764]7.0 CONCLUSIONS:
Following an examination of the IRS laws and regulations, it is possible to conclude that the American retirement benefit scheme encourages citizens to save money for their retirement. However, in Bangladesh, we still have a lot of issues with employee retirement money. The efficient operation of an industry is dependent on the actions of the institution that oversees the industry's function. The IRS and DOL have different deadlines for all forms of retirement benefit plan reporting, which must be kept on file by the plan sponsor. However, we lack such an institution to safeguard labor rights, and our government has placed little focus on this area. However, if we are able to reform the present system, it would be a great accomplishment for the entire country. The American retirement benefit plan contributes to their stock market, piques people's interest in the stock market, and helps the economy as a whole. This paper may aid in the improvement of Bangladesh's retirement pension system.
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	Student Name:  Abdus Satter Shuvo
	Institutional Supervisor:  Shahadat Hossain Chowdhury

	Student ID #:
	111 151 386
	Institution Name
	Data Path Ltd.

	Major:
	Management Information System
	Academic Supervisor:
	Ahmed Imran Kabir




Activities undertaken during the month
	Date
27/04/2021
	Dept.: BPO
	Activity: Gained details knowledge about Retirement Plan Fundamentals - 401(K) of USA. Learn legislative role of the Employee Retirement Income Security Act of 1974 (ERISA)

	Date
25/05/2021
	Dept.: BPO
	Activity: Excel learning, Census checking, Sets Up the Plan and Keeps it Running Smoothly.

	Date
29/06/2021
	Dept.: BPO
	Activity: learn details about Datair, Relius, ASC software.  FAR statement conversion. IDA statement conversion, Annual report writing.

	Date
29/07/
2021
	Dept.: BPO
	Activity: Updating Plans and Error Corrections.

	Date


	Dept.:
	Activity:



Institutional Supervisor’s
	Date:   29/07/2021
	Time:    11.30 AM 



Additional Comments
	I'd want to say that he was an outstanding intern for both myself and our department. He was a fantastic team member since he was responsible, composed, professional, and pleasant! I feel he has a bright future in his professional life.
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Student Signature: [image: ]
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