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Executive Summary 
 

 

This report examines the operational activities of atB Jobs Bangladesh, a rapidly 

developing digital recruitment marketplace owned by atB Lab Ltd. It focuses on how the 

organization employs supply chain management (SCM) principles in its hiring process 

to improve efficiency, responsiveness, and service quality in Bangladesh's job market. 

The study explores atB Jobs ' operations through the lens of SCM, viewing recruiting as 

a service-based supply chain that includes data sourcing (job postings), processing 

(candidate matching), and distribution (shortlisting and employer handover). Job 

posting, screening, customer onboarding, and cross-departmental collaboration are all 

key functions. The platform streamlines these procedures by utilizing AI, ATS, CRM 

tools, and resume databases. 

atB Jobs is mobile-first, user-friendly, and responsive to the needs of both employers 

and job seekers. However, the report highlights issues such as AI matching limitations, 

infrastructure scalability, and the need for increased employer engagement. 

Recommendations include improving data quality, upgrading CRM systems, expanding 

technological infrastructure, and boosting job seeker retention. 

From a supply chain standpoint, atB Jobs shows how SCM principles such as 

information flow, process integration, and capacity management may be applied to 

digital services. The internship demonstrated the platform's capacity to handle intangible 

resources, such as data and user engagement, with operational precision. 

In brief, atB Jobs successfully integrates recruitment and supply chain concepts. With a 

sustained focus on technology, stakeholder satisfaction, and process development, the 

platform is well-positioned for long-term success in Bangladesh's competitive job site 

business. 
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1.1 Background of the Study 

Bangladesh's hiring environment is changing dramatically in the quickly changing digital 
economy of today. As more people use the internet, digital platforms that provide 
quicker, more effective, and scalable solutions are replacing more conventional 
approaches to hiring and job searching. atB Jobs is a prominent job portal that connects 
employers and job seekers in various industries. 

Job portals such as atB Jobs have transformed the hiring process by providing a central 
online platform that makes it easier to post jobs, screen resumes, choose candidates, 
and communicate. These platforms help companies reach a larger and more focused 
talent pool with lower recruitment costs and time, in addition to improving accessibility 
for job seekers. 

AtB Jobs distinguishes itself by providing comprehensive solutions tailored to meet the 
needs of both employers and job seekers. To make sure job postings are precisely 
targeted and seen by qualified candidates, the platform makes use of digital tools and 
operational efficiency. Additionally, it keeps solid ties with partner businesses to help 
them locate the best applicants. 

Effective use of supply chain management concepts, particularly in controlling 
information flow, data tracking, communication, and service delivery, is a crucial part of 
atB Jobs Bangladesh’s operational success. All of these factors work together to 
improve client satisfaction and streamline the hiring process. 

An extensive examination of atB Jobs Bangladesh’s operational activities will be carried 
out as part of this internship report, with an emphasis on the application of supply chain 
and digital workflow principles. This will simplify the understanding of how operational 
strategies foster the expansion and efficiency of a modern job portal in Bangladesh's 
competitive labour market. 

 

1.2 Objectives of the Report 

1.2.1 Primary Objective 

This internship report's main goal is to present a thorough analysis of atB Jobs 
Bangladesh’s operational activities, with an emphasis on the integration of supply chain 
management (SCM) principles into its hiring procedures. To assess how the business 
maintains effectiveness, coordination, and value creation throughout its digital 
recruitment supply chain, the report aims to examine the entire process, from job 
requisition and posting to candidate sourcing, screening, selection, and onboarding. In 
doing so, the report hopes to pinpoint both opportunities for strategic improvement and 
areas of operational excellence.  

 

 

 



 

3 
 

1.2.2 Secondary Objectives 

This report's secondary goals are to supplement the primary analysis by concentrating 
on particular aspects of atB Jobs Bangladesh’s hiring and operational processes as 
seen through the lens of supply chain management (SCM). These goals are intended to 
investigate the functional domains that support service delivery, technological 
adaptability, and operational efficiency in a job portal setting: 

 

1. To Analyze the Application of Supply Chain Management Principles: 
Throughout the digital recruitment lifecycle, this covers demand management, 
information flow, service coordination, and process integration. In the context of 
hiring, it also looks at how supply chain logic is modified to handle intangible 
flows like data, communication, and digital service delivery. 

2. To Examine the End-to-End Operational Flow of the Recruitment Cycle: 
Which starts with job requests from employers and continues through internal 
processing, candidate database sorting, communication with possible 
candidates, and final candidate selection and onboarding. In order to guarantee 
seamless execution, it also takes into account the ways in which different internal 
departments—including operations, sales, IT, and customer support—cooperate 
and communicate. 

3. To Identify Operational Inefficiencies, Gaps, or Bottlenecks: This entails 
identifying factors that impede the hiring process, like sluggish information flow, 
inadequate functional integration, slow system responsiveness, or a lack of 
stakeholder coordination. When required, root cause analysis methods like value 
stream mapping or fishbone diagrams may be used. 

4. To Evaluate the Role of Technology and Automation in Operational 
Processes: This entails determining how systems like internal dashboards, job-
matching algorithms, CRM software, and applicant tracking systems (ATS) 
improve overall service quality, scalability, and responsiveness. 

5. To Assess the Impact of Supply Chain Strategies on Key Business 
Performance Metrics: This comprises metrics like candidate experience, client 
satisfaction, platform dependability, job posting conversion rates, time-to-hire, 
and cost-per-hire. The goal is to comprehend how workflow optimization and 
SCM-based decision-making affect organizational success. 

6. To Understand How Coordination with External Stakeholders is Structured 
and Maintained: This pertains to feedback loops, trust-building techniques, 
service level agreements, and post-recruitment communication with employers 
(job posters) and job seekers. It seeks to understand the dynamics of running a 
service-based, two-sided supply chain. 
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7. To Explore the Flexibility and Responsiveness of atB Jobs    in Adapting to 
Market Shifts: This entails examining how the platform reacts to evolving 
employer requirements and candidate behaviors, especially in the post-COVID 
employment landscape where remote hiring, freelance work, and digital CV 
evaluation are growing more prevalent. 

8. To Propose Strategic and Operational Recommendations Based on the 
Findings: These will seek to improve supply chain integration, boost stakeholder 
satisfaction, optimize digital process flows, and improve internal efficiencies. 
Every suggestion will be based on SCM best practices, promoting value delivery, 
agility, and quality throughout the platform's operations. 

 

1.3 Methodology of the Study 

This internship report's methodology describes the data sources, research framework, 
and analysis methods used to investigate atB Jobs Bangladesh’s operational activities, 
with an emphasis on supply chain management (SCM) applications in digital 
recruitment. This section's goal is to guarantee openness regarding the collection, 
interpretation, and conversion of data into insightful knowledge that advances the goals 
of the report. 

Because the company is dynamic and service-oriented, a mixed-method qualitative 
approach was used to gather detailed information from in-person interactions, 
departmental engagements, and internal processes that were observed during the 
internship. 

 

1.3.1 Study Design 

As it aims to comprehend the inner workings of a service-based job portal rather than 
quantifying results through statistical measures, the study design is primarily qualitative 
and descriptive in nature. Operations, IT, marketing, and customer service were just a 
few of the departments where the internship offered a unique chance to observe and 
engage with atB Jobs Bangladesh’s internal operations up close.  

To concentrate closely on the internal workings of a single organization, a case study 
model was chosen. This made it possible to conduct a thorough contextual analysis, 
particularly with regard to the application of supply chain concepts to service delivery 
processes, including interdepartmental coordination, data flow, job posting, and system 
integration. 

Since digital recruitment in Bangladesh is still a relatively new field with little scholarly 
research on the application of supply chain principles to job portals, the study also 
incorporates exploratory research components. Thus, the creation of fresh perspectives 
and conceptual frameworks for comprehending digital hiring as a type of supply chain 
service is another goal of this research. 
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1.3.2 Sources of Data 

This study combined primary and secondary data sources to give a comprehensive, 
fact-based understanding of atB Jobs Bangladesh’s operational activities. Reliability, 
depth, and context were ensured in the analysis of the business's supply chain and 
hiring procedures by combining the two forms of data. 

Primary Sources of Data: 

During the internship at atB Jobs Bangladesh, field experiences were the direct source 
of primary data. The practical analysis in the report was based on this first-hand 
information. 

 Direct Observation: I actively interacted with several departments during my 
internship, such as IT, sales, marketing, and operations. A real-time 
understanding of the organizational workflow was made possible by observing 
how they managed data handling, internal communication, job postings, and 
client servicing. This shed light on the application of supply chain principles in 
unconventional, service-oriented contexts. 
 

 Informal Interviews and Discussions: A number of casual discussions were 
held with employees from different organizational levels, including client 
relationship managers, software developers, team leads, and support executives. 
Role responsibilities, operational difficulties, departmental interactions, and user 
feedback mechanisms were all made clearer by these conversations. 
 

 Daily Activities:  I was permitted to help with duties like keeping an eye on job 
advertisements, evaluating applications from candidates, and creating simple 
reports for internal use. Finding inefficiencies, gaps in coordination, and reliance 
on technology within the operational flow were all made possible thanks to these 
participatory experiences. 
 

 Access to Internal Tools and Dashboards: I had access to backend 
dashboards for candidate filtering, ATS (Applicant Tracking System) 
administration, and job posting during my internship. Evaluation of supply chain-
related metrics, such as response time, processing speed, and system 
integration, was aided by observing the data flow through these systems. 
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Secondary Sources of Data: 

Secondary data was collected from internal and public information sources to support 
the field observations and primary findings. 
 

 Company Website and Android App: Analyzing the digital touchpoints involved 
in hiring was made easier by a careful examination of the job portal's 
functionality, user interface, employer tools, and features for candidate profiles. 
The accessibility and responsiveness of mobile apps were also assessed, 
particularly in light of Bangladesh's high mobile internet usage. 

 

 Social Media and Digital Presence: atB Jobs Bangladesh’s activity on 
Facebook, YouTube, and LinkedIn was examined to evaluate user interaction, 
branding tactics, job promotions, and market positioning. This also made it easier 
to measure employer engagement and outreach effectiveness. 

 

 Internal Documentation and Marketing Materials: Resources like job posting 
templates, PowerPoint presentations, training manuals, and brochures gave 
more in-depth information about service offerings and workflow standardization. 

 

 Industry Reports and Competitor Analysis: Reading about supply chain 
frameworks in digital services, job portal trends in Bangladesh, and the market 
positions of rivals like Bdjobs, Chakri.com and global platforms like Indeed and 
LinkedIn were all part of secondary research. 

 

 Academic Literature: To match results with theoretical ideas, books, journals, 
and white papers about digital transformation, recruitment logistics, and service 
supply chains were examined. 

A triangulated understanding of the opportunities, challenges, and operational structure 
of atB Jobs    was made possible by this multi-source approach. 

 

1.3.3 Analysis of Data 

To comprehend the overall effectiveness and structure of the recruitment system at atB 
Jobs Bangladesh, the data gathered from various sources—including internal 
operational reports, surveys of employers and job seekers, and interviews with 
recruitment officers—has been thoroughly examined. The main technique employed in 
this analysis is thematic analysis, which aids in locating significant trends and 
reoccurring problems in various kinds of qualitative data. This method is especially 
helpful for comprehending operational dynamics in a tech-driven, service-based hiring 
platform such as atB Jobs. 

The data was arranged using thematic analysis into a number of significant themes that 
represent the main facets of the business' hiring practices. These consist of: 
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 The Effectiveness of Job Postings: The effectiveness of the platform in 
reaching specific job seekers with its job postings is examined in this theme. It 
considers things like job posting visibility, job description clarity, and the 
suitability of applicants for these positions. 
 

 Candidate Matching Success: This refers to how well and quickly job seekers 
are matched with appropriate positions. It assesses the degree to which the 
platform's filters, algorithms, and recruiter interventions help match qualified 
applicants with suitable roles. 
 

 HR Coordination: This theme evaluates how well employers, the atB Jobs 
platform team, and HR staff communicate and work together. It takes into 
account the degree of assistance given, how employer requirements are 
handled, and how delays or misunderstandings are handled. 
 

 The Application of Supply Chain Management Principles: This is a theme 
that shows how the internal operations of the business, particularly information 
flow, departmental coordination, and customer service, fit in with contemporary 
supply chain management ideas like demand forecasting, process integration, 
and logistics of service delivery. 

 

Apart from thematic analysis, basic statistical methods have been used to analyze 
quantitative data from internal reports, including time-to-hire metrics, candidate 
engagement statistics, and job posting success rates. These metrics aid in spotting 
patterns and trends over time, such as which job categories receive quicker responses, 
which industries have longer hiring cycles, or what proportion of applications lead to 
successful hires. 

The combination of the quantitative and thematic analysis offers a comprehensive 
picture of the business's hiring practices. It draws attention to both the advantages—like 
an easy-to-use digital platform and high initial candidate engagement—and 
disadvantages—like sporadic follow-up communication delays and the requirement for 
greater automation in screening procedures. 

This in-depth analysis is essential to creating useful, fact-based recommendations. It 
will help atB Jobs    streamline its digital service delivery by streamlining its hiring 
process, increasing operational effectiveness, and better utilizing supply chain thinking. 
In the end, these upgrades will assist atB Jobs in improving employer satisfaction, 
cutting down on lead times for hiring, and fortifying its position in the cutthroat 
Bangladeshi job portal industry. 
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1.4 Internship Position, Duties and Responsibilities 

1.4.1 Position 

I was tasked with supporting the hiring process as an intern in the Operations team at 
atB Jobs by helping with employer onboarding, candidate screening, and job posting 
management. My main responsibility was to make sure that job advertisements were 
correct, current, and clearly conveyed to prospective applicants. Along with ensuring 
that all pertinent job-related data was accurately and quickly entered into the system, I 
also worked with HR teams to onboard new employers onto the platform. 

 

1.4.2 Duties and Responsibilities 

During my internship, my primary responsibilities included: 

Job Posting Management: I was in charge of gathering job information from HR 
representatives, confirming that job descriptions were correct and in line with the 
particular requirements of each position, and then promptly and methodically posting 
them on the atB Jobs platform. 

Candidate Screening: Using predetermined screening criteria, I reviewed job 
applications, evaluated candidates' qualifications, and recommended candidates to HR 
teams as part of the initial screening process. 

HR Coordination: To help new employers get on boarded into the platform, I 
collaborated closely with HR teams. In order to increase job postings' visibility and 
attract more candidates, I also helped with their optimization. 

Data Reporting: I tracked important recruitment metrics, including the quantity of 
applications received, the time to hire, and the general caliber of candidates, and I 
routinely created and maintained reports on job post performance. Performance reviews 
and internal decision-making were aided by these reports. 

Operational Support: By facilitating departmental communication, addressing small 
problems with job postings, and making sure that employers and job seekers were 
accurately communicating job-related information, I helped to increase the overall 
effectiveness of operational activities. 
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1.5 Professional Development of Skills 

I gained a number of significant professional skills during my internship at atB Jobs    
that are directly tied to supply chain operations in the hiring process. My 
communication, time management, analytical thinking, and technological usage all 
improved as a result of the tasks I completed. These abilities are beneficial for future 
positions in business and supply chain management in addition to being helpful during 
the hiring process. 

Proficiency in Communication 

I developed my ability to communicate effectively and professionally by routinely 
engaging with HR representatives, job seekers, and team members. I gained 
knowledge about how to communicate in both formal and informal settings, write 
messages that are impactful, and speak with confidence. I was able to accomplish tasks 
more quickly and forge closer working relationships as a result. 

Effective Time Management 

I learned how to better manage my time by handling various tasks like posting jobs, 
screening candidates, and coordinating HR. Even when things got hectic, I learned how 
to prioritize tasks, adhere to deadlines, and maintain organization. I became more 
dependable and productive as a result of this experience. 

Analytical Skills 

I was able to develop my analytical thinking skills by evaluating applications, creating 
reports, and analyzing job posting performance. I gained knowledge about how to 
interpret data, spot trends, and draw basic conclusions that might enhance hiring 
results. These abilities are helpful in problem-solving and decision-making. 

Technological Skills 

I worked with a variety of online tools and software during my internship, such as 
spreadsheet applications like Excel, applicant tracking systems (ATS), and job portal 
systems. I gained more self-assurance when it came to managing data and assisting 
with hiring tasks using technology. These technical abilities come in very handy in the 
digital workplace of today. 

All things considered, this internship allowed me to develop both professionally and 
personally. My future profession will benefit from the abilities I acquired, particularly in 
fields pertaining to supply chain, operations, and human resource management. 
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1.6 Limitations of the Study 

Although the goal of this report is to present a thorough and perceptive analysis of atB 
Jobs Bangladesh's operational activities from a supply chain perspective, it is crucial to 
recognize a number of limitations that impact the study's breadth and depth. The 
conclusions and suggestions made in this report should be interpreted with these 
limitations in mind. 

Limited Duration of Internship 

 Because the internship was short, there was no chance to fully observe the hiring 
process or evaluate the long-term impacts of operational tactics. As a result, the report 
mostly presents short-term operational insights rather than a thorough comprehension 
of the company's changing business dynamics or strategic transformations. 

Limited Access to Sensitive and Confidential Data 

 Access to financial information, client contracts, proprietary performance metrics, and 
detailed internal documents was restricted because of the organization's data protection 
and confidentiality policies. Due to this limitation, qualitative observations and sparse 
secondary data were used instead of rigorous quantitative analysis or hard data 
validation of specific operational assumptions. 

Subjective Character of Observations and Informal Interviews 

Direct observation and casual discussions with staff members from different 
departments provided a sizable amount of the data for this report. Although these 
sources offer useful practical insights, they also carry the risk of subjective interpretation 
and observational bias because different stakeholders may have different points of 
view, which may not accurately reflect organizational reality. 

Absence of Comparative Benchmarking 

The study only looks at atB Jobs Bangladesh; it makes no comparisons to other job 
boards or recruitment sites in Bangladesh or abroad. By identifying innovative 
operational models or industry best practices, such benchmarking could have provided 
a more comprehensive context. The range of strategic conclusions is constrained by the 
lack of this comparative viewpoint. 

Limited Quantitative and Statistical Data 

The internship's brief duration and restricted data access meant that there was little 
chance to collect extensive quantitative data, such as conversion rates, system 
performance statistics, or detailed hiring metrics. Some findings could not be rigorously 
statistically or empirically validated due to a lack of reliable numerical data. 

Lack of Detailed Technical Analysis 

Despite the fact that automation and technology are essential to atB Jobs Bangladesh's 
operations, this report skips over the platform's technical architecture, software 
development procedures, and system integration specifics. Additional insights into 
operational efficiencies and automation potential might have been obtained with a 
deeper comprehension of the IT infrastructure. 
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Rapidly Changing Market and Technological Environment 

Factors like digital transformation, shifting employee expectations, and new HR 
technologies are all having an impact on the hiring sector and related technologies. 
Because of this, the operational procedures and difficulties detailed in this report might 
change rapidly, which could limit the long-term relevance of some of the findings and 
suggestions. 

Geographical and Contextual Limitation 

The report's main focus is on one organization's operational environment within 
Bangladesh's job portal market. In contrast to similar platforms in other countries or 
contexts, atB Jobs Bangladesh's operations are influenced by regional socioeconomic 
factors, local regulatory conditions, and market-specific trends. 

The report offers insightful theoretical applications and useful real-world examples that 
significantly advance our knowledge of the workings of digital hiring platforms. It 
provides a starting point for additional study and possible operational enhancements at 
atB Jobs    and related institutions. 
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2.1 Overview of the Company 

atB Jobs is a fast-growing digital recruitment platform operated by ATB Lab Ltd., a 
Dhaka-based tech company established with a focus on software development and 
technology-enabled services. Launched in 2021, atB Jobs was developed to provide a 
comprehensive, user-centric job portal that meets the evolving needs of both employers 
and job seekers in Bangladesh’s competitive labour market. 

The company offers a digital ecosystem that simplifies the end-to-end recruitment 
process. It serves as an intermediary platform where employers can post vacancies, 
filter and shortlist candidates, and manage recruitment workflows, while job seekers can 
search for jobs, apply online, receive personalized alerts, and track application status. 
The portal is accessible via web and mobile application and supports both English and 
Bangla content, making it inclusive and user-friendly. 

atB Jobs Bangladesh’s platform features include: 

 Standard and premium job posting services for employers 

 Job-matching algorithms that recommend suitable candidates 

 Resume building tools and profile management for job seekers 

 Mobile application with real-time notifications and saved search options 

 Employer branding support, allowing companies to enhance visibility and 
reach 

 Integrated applicant tracking system (ATS) for streamlined hiring 
 

The platform serves a wide range of industries, including IT, telecommunications, 
customer service, garments and manufacturing, education, and finance. It caters to both 
white-collar and blue-collar markets, offering jobs at all career levels—from fresh 
graduates to mid-level professionals and executives. 

Internally, the company is structured into specialized teams such as operations, tech 
development, corporate sales, marketing, and customer service. These departments 
collaborate to ensure smooth technical performance, effective client onboarding, and 
responsive candidate support. The technological backbone of atB Jobs is built using 
modern frameworks and cloud infrastructure (AWS), and its mobile-first strategy aligns 
with Bangladesh’s growing smartphone adoption. 

In essence, atB Jobs operates as a service-based digital supply chain, where job data, 
candidate profiles, and employer requirements flow through an integrated system 
designed to reduce time-to-hire and improve recruitment outcomes. 
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2.2 History of the Company 

ATB Lab Ltd., a Dhaka-based private technology company with a solid background in 
web development, cloud-based services, and digital transformation, established atB 
Jobs    in 2021. The recruitment platform was created at a time when Bangladesh was 
becoming a more technologically savvy nation, especially after the COVID-19 pandemic 
sped up the trend toward remote work and online hiring. 

Realizing the shortcomings of conventional hiring practices, like posting job openings in 
newspapers, selecting candidates by hand, and dropping off applications in person, 
ATB Lab set out to develop a technologically advanced solution that would meet the 
demands of a workforce that was more inclined toward technology. Offering employers, 
a quicker and more scalable hiring process and giving job seekers greater transparency 
and access to opportunities in real time were the objectives. 

atB Jobs has prioritized mobile accessibility and a clear, user-friendly interface since its 
inception. Users swiftly embraced the platform's Android app, which received accolades 
for its responsiveness, design, and clever filtering features. The platform became well-
liked by early users and corporate clients by incorporating Google login, resume upload 
tools, and an integrated messaging system. 

The leadership of the organization, which consists of internationally experienced cloud 
architects and developers certified by AWS, was instrumental in the technical scaling of 
the platform. The platform was able to compete with bigger players like Bdjobs.com and 
Chakri.com thanks to ongoing improvements, including the addition of applicant tracking 
systems (ATS), resume databases, and employer branding tools. 

As time went on, atB Jobs    grew its user base, forged alliances with companies across 
industries, and started holding hiring events (like the atB Jobs Fair). It was positioned as 
a contemporary alternative in Bangladesh's job portal market thanks to its reputation for 
creativity, effectiveness, and user engagement. 

By incorporating cutting-edge technologies like AI-based matching, recruiter CRM 
integration, and data analytics dashboards, atB Jobs is expected to continue expanding 
by 2025. Its path mirrors the larger shift in Bangladeshi hiring practices from manual, 
offline hiring to data-driven, digitally enabled systems. 
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2.3 Mission, Vision and Core Values 

A clear sense of purpose and direction is essential for any growing organization, 
especially in the digital services sector. atB Jobs has articulated its mission, vision, 
slogan, and core values to guide its operations, decision-making, and long-term 
strategic planning. These elements define not only what the company aims to achieve 
but also how it interacts with its users and stakeholders. 

 

2.3.1 Mission Statement: 

“We exist to make it possible. To turn what if into when. To find a better way… in more 
than just banking. To wrap our talent, tech and wisdom around the obsessive belief that 
anything is possible.”         

                                                                                                                                                              

2.3.2 Vision Statement:  

While ATB doesn’t use “vision” explicitly on its careers site, its strategic focus and intent 
are clear: Put people first – powering possibility for clients, communities, team members 
Become the leading employer and trusted partner in every market, loved and respected 
by Albertans ATB emphasizes: Client obsession – putting clients at the center 
Champions of belonging – diversity, equity, inclusion Driven to perform – high 
performance, innovation One ATB – collaboration across teams. 

 

2.3.3 Core Values 

atB Jobs Bangladesh's dedication to innovation, service excellence, and making a 
significant impact in the recruitment ecosystem is reflected in its strong, people-focused 
set of values. These principles impact the organization's interactions with external 
stakeholders, such as partners, employers, and job seekers, in addition to forming its 
internal culture. 

Innovation: atB Jobs    promotes a culture of ongoing development. The company is 
committed to integrating AI-based job-matching solutions, testing automation, and 
improving the features of its platform. Users are guaranteed a state-of-the-art 
experience that adjusts to a rapidly evolving digital landscape thanks to its dedication to 
staying ahead of technological trends. 

Integrity: The company conducts business with complete openness and moral 
accountability. Internal verification procedures are used to guarantee the authenticity of 
all job postings, and data privacy regulations are upheld to safeguard user information. 
Credibility is regarded as a key component of the platform's success. 

User-Centricity: The user is the focus of every feature on the platform. atB Jobs    
prioritizes customer satisfaction and convenience in all aspects of its service delivery, 
from customized job alerts to simple resume uploads and responsive mobile interfaces. 
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Accessibility: In order to overcome linguistic and digital barriers, the company takes a 
mobile-first, bilingual (Bangla and English) approach, acknowledging the diversity of job 
seekers throughout Bangladesh, from urban graduates to young people living in rural 
areas. 

Agility: The business reacts quickly to changes in the market, customer input, and 
technology. In order to provide adaptive service delivery, new features are regularly 
introduced, user experience improvements are given top priority, and hiring trends are 
regularly observed. 

Collaboration: atB Jobs promotes alliances with training facilities, employers, 
freelancers, and educational institutions. Throughout the whole employment supply 
chain, these partnerships contribute to increased outreach, relevance, and trust. 

 

2.4 Products and Services 

Employers and job seekers can choose from a wide range of recruitment services 
provided by atB Jobs Bangladesh. The platform is intended to alleviate hiring 
bottlenecks, shorten the time needed for recruitment, and increase the visibility and 
accessibility of job openings. 

 

Services for Employers 

Job Posting Packages: Regular, premium, and free posting options are available to 
employers. To increase visibility and candidate responses, premium jobs are 
highlighted. For specialized hiring requirements, sector-specific job openings are 
available. 

Resume Bank Access: Employers can use filters like education, experience, location, 
and skills to search through a dynamic database of candidate resumes. This lessens 
reliance on reactive job applications and aids in proactive talent acquisition. 

Applicant Tracking System (ATS): An integrated ATS gives HR managers the ability 
to monitor candidates through the application, shortlisting, interview, and final selection 
processes all from a single dashboard. 

Support for Employer Branding: To enhance talent attraction and highlight a 
company's work culture, corporate branding tools include featured employer pages, 
video introductions, and testimonials. 

Dedicated Recruitment Support: Account managers who help with bulk recruitment 
coordination, screening, and campaign planning are available to large organizations and 
regular recruiters. 
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Job Seeker Services 

Real-Time Job Search and Filters: To assist candidates in finding appropriate 
positions quickly, the platform offers job search filters based on location, industry, and 
skill. 

Android App Integration: One-tap application features, saved searches, and 
notifications are all provided by a responsive, light-weight mobile app. Even in places 
where desktop usage is low, it guarantees accessibility. 

Resume Builder & Profile Optimization: Using the platform, candidates can create, 
modify, and update their resumes. Additionally, the system offers application success 
tips and profile health indicators. 

Learning & Resource Hub: AI-powered algorithms evaluate user profiles and suggest 
job postings based on past activity, preferences, and qualification matches.  

Personalized Job Recommendations: Blog posts, interview guides, resume writing 
advice, and career counseling content are updated frequently to assist job seekers in 
improving their employability. 
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Table 1: Products and Services Offered by atB Jobs Bangladesh 

 

 

 

Category Service Description 

Employers Job Posting Packages 

Offers regular, premium, and free job listings. 

Premium posts receive higher visibility; sector-

specific listings support targeted hiring. 

 
Resume Bank Access 

Enables employers to filter candidate resumes by 

education, experience, location, and skills for 

proactive talent acquisition. 

 

Applicant Tracking 

System (ATS) 

Integrated ATS to manage candidates through all 

recruitment stages from application to final 

selection in one dashboard. 

 

Employer Branding 

Support 

Features such as employer pages, videos, and 

testimonials enhance company visibility and 

employer appeal. 

 

Dedicated Recruitment 

Support 

Large or repeat recruiters receive support from 

account managers for screening, campaign 

planning, and bulk hiring. 

Job 

Seekers 

Real-Time Job Search 

& Filters 

Search filters by location, industry, and skill help 

users quickly find relevant job opportunities. 

 
Android App Integration 

Lightweight mobile app with saved searches, 

instant notifications, and one-tap application 

features improves accessibility. 

 

Resume Builder & 

Profile Tools 

Allows users to create and edit resumes; system 

provides profile health indicators and tips to 

improve application success. 

 

Personalized Job 

Recommendations 

AI-based suggestions based on user history, 

preferences, and qualifications help in finding 

suitable roles. 

 

Learning & Resource 

Hub 

Offers blogs, interview tips, CV writing advice, and 

career counseling resources to enhance 

employability. 
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2.5 Achievements 

atB Jobs    is a relatively new company, but it has already made a name for itself in the 
cutthroat recruitment technology market. Several noteworthy accomplishments have 
resulted from its emphasis on digital innovation, mobile-first design, and responsive 
service delivery: 

Successful Android App Launch: The company's mobile app has amassed 
thousands of downloads and positive user ratings on the Google Play Store, with 
increasing engagement, especially among young people and job seekers in their early 
careers. 

Quick User Growth: In just a few years, the platform has drawn thousands of active 
users. Employers and job seekers from a variety of industries, including technology, 
apparel, finance, education, and retail, are included in this. 

Strong Social Media Influence: atB Jobs has established a visible and engaged 
community of professionals, HR specialists, and candidates thanks to its more than 
35,000 LinkedIn followers and expanding Facebook and YouTube following. 

Job Fair Hosting & Industry Events: To promote direct communication between 
employers and prospective employees, the company has arranged both online and 
offline hiring events, such as the "atB Jobs Fair." 

Corporate Collaboration Success: atB Jobs has proven its flexibility and scalability in 
providing services to a diverse clientele, ranging from small startups to multinational 
corporations. 

Cloud & Automation Tool Integration: AWS hosts the platform's backend, 
guaranteeing quick processing and security. Recruiter productivity is further increased 
by tools like analytics dashboards, resume parsing, and auto-filtering features. 

Acknowledgment for Service Quality: The company's user-first strategy has been 
validated by job seekers' positive feedback regarding the platform's authentic listings, 
prompt notifications, and attentive customer service. 
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2.6 SWOT Analysis 

A strategic SWOT analysis outlines atB Jobs Bangladesh’s current market position and 
future potential in the job portal industry.   

Strengths: 

 Strong mobile-first and cloud-based technology stack. 

 Intuitive and user-friendly design that appeals to a wide audience. 

 Backed by ATB Lab Ltd., with access to technical expertise and scalable 
infrastructure. 

 Rapid social media engagement and content marketing reach. 

 High responsiveness to user queries and flexible job matching algorithms. 
 

Weaknesses: 

 New in the market—lacks brand maturity compared to legacy competitors like 
Bdjobs.com. 

 Still building employer trust in high-value industries (e.g., finance, healthcare). 

 Limited penetration in rural and semi-urban areas due to digital literacy 
challenges. 

 AI tools and algorithms are evolving—currently basic compared to global 
platforms. 

 Limited presence of value-added services such as psychometric assessments. 
 

Opportunities: 

 Growing demand for online, remote, and hybrid jobs post-COVID. 

 Expansion of Bangladesh’s digital infrastructure (internet, smartphones). 

 Collaborations with universities, NGOs, and training platforms for upskilling 
services. 

 Demand for freelance, gig economy, and international remote work portals. 

 Development of career readiness services like mock interviews and video 
resumes. 
 

Threats: 

 Intense competition from well-funded local and international job portals. 

 Risk of data breaches or fake job listings impacting brand trust. 

 Economic downturns affecting hiring volumes across industries. 

 Regulatory pressures around digital employment, tax, or data laws. 

 Preference for informal hiring (e.g., referrals or walk-in interviews) in some 
sectors. 
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CHAPTER 3: INTERNSHIP EXPERIENCE 
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3.1 Functions of Job Portals in Bangladesh 

Job websites are integral to the changing work landscape in Bangladesh. The nation is 
witnessing swift digitalization and economic expansion, leading to a substantial 
evolution in the recruitment landscape. Platforms such as atB Jobs    function as 
essential middlemen between job seekers and businesses, providing comprehensive 
solutions for digital recruitment. This section examines the diverse roles of employment 
portals in Bangladesh from both operational and strategic viewpoints. 

Digital Employment Marketplace 

Job portals function as digital platforms facilitating interaction between two main 
stakeholders: employers and job seekers. Employers advertise job openings, specify 
position criteria, and receive applications instantaneously. Job searchers can establish 
profiles, upload resumes, and search for employment opportunities with filters such as 
geography, industry, experience, and job type. 

In Bangladesh, where the official employment sector is still developing, job portals 
significantly enhance the transparency, accessibility, and organization of work 
prospects. Platforms such as AtB Jobs    facilitate this digital transition by engaging both 
urban and rural demographics via mobile applications and web-based interfaces. 

Recruitment Process Automation 

The principal function of job portals is to automate and optimize the recruitment 
process. Conventional recruitment techniques—such as newspaper advertisements or 
manual referrals—are laborious and ineffective. Job portals offer digital resources 
including: 

 Smart filters to sort applications 

 Resume parsers for faster candidate screening 

 AI-based job matching algorithms 
 

These technologies expedite the hiring process and guarantee that employers obtain 
high-quality applications that meet their job specifications. atB Jobs use various 
technologies to enhance operational efficiency for internal teams and client 
organizations. 
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Empowering Job Seekers 

Job portals are not solely oriented towards employers; they also empower job seekers 
by providing accessible employment prospects through user-friendly features. Essential 
instruments comprise:  

 Resume construction templates  

 Mobile notifications for employment listings  

 Automated application functionalities and rapid filters 

 Tailored employment recommendations derived from search history 
 

Platforms like as atB Jobs augment user engagement and elevate the likelihood of 
candidates securing employment that corresponds with their qualifications and career 
aspirations. 

Communication and Feedback System 

A primary role of employment portals is to enable efficient contact between companies 
and candidates. In-app chat, email notifications, and interview scheduling are crucial for 
sustaining an efficient and dependable recruitment process. atB Jobs incorporates 
these functionalities into its mobile and web platforms, guaranteeing seamless, prompt, 
and transparent communication. 

Moreover, numerous employment platforms have feedback mechanisms enabling 
companies to evaluate candidates and vice versa. This fosters a more accountable and 
data-informed hiring ecosystem. 

Career Development Support 

In addition to linking users with employment opportunities, contemporary job portals in 
Bangladesh offer career advancement options. The resources encompass: 

 Blogs and articles regarding job market trends  

 Guides for interview preparation  

 Webinars and virtual job fairs 

 Advice on CV composition and professional branding 
 

By providing these supplementary services, atB Jobs establishes itself not merely as a 
recruitment platform but as a career development ally, especially for young 
professionals and recent graduates. 
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Market Intelligence and Analytics 

Job portals provide a crucial function in producing labor market knowledge. They gather 
and analyze data on:  

 Employment trends by sector and geographical area 

 Prevalent job positions and requisite competencies  

 Average compensation standards  

 Time-to-hire metrics 
 

This information is essential for businesses, policymakers, and educational institutions 
seeking to align their strategies with market demands. atB Jobs    offers clients 
actionable data to enhance hiring effectiveness via its own dashboards and analytics. 

Advocating for Inclusive Employment 

Job portals greatly enhance accessibility. By providing mobile-first platforms and 
localized language options, they facilitate the bridging of the digital gap, particularly in 
rural or underserved areas. This function is especially significant in Bangladesh, where 
access to employment information is not consistently equitable. 

atB Jobs Bangladesh's dedication to inclusivity guarantees that job seekers from 
various socio-economic backgrounds can engage in the formal employment market with 
ease and assurance. 

 

3.2 Supply Chain Functions of a Job Portal 

In today's fast-paced and competitive job market, job portals do more than just post job 
openings. They also help meet the needs of many different industries, including the 
supply chain sector. Digital job portals like atB Jobs    are very important for managing 
the human capital supply chain in Bangladesh, where the supply chain and logistics 
industry is growing quickly because of more trade, more factories, and more e-
commerce. 

Job portals now work like service-based supply chain systems, making it easier for labor 
market information and talent to flow smoothly and in an organized way. They help with 
everything from finding skilled workers to meeting regional hiring needs and internship 
pipelines. Here is a detailed look at how job portals help the talent ecosystem in the 
supply chain. 
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Specialized Job Postings for SCM Roles 

One of the main ways that job portals help with supply chain hiring is by letting 
companies post job ads that are specific to their needs. Employers in fields like 
manufacturing, retail, shipping, and logistics can post job openings for specific positions, 
such as:  

 Supply Chain Manager  

 Warehouse Supervisor  

 Logistics Coordinator  

 Inventory Analyst 

 Procurement Officer 
 

Job seekers with the right skills can easily find these positions because they are usually 
listed under industry categories like "Supply Chain," "Logistics," or "Operations." Portals 
like atB Jobs    make it easier for recruiters to find niche talent by letting them filter by 
industry. 

Skill-Based Candidate Search for Employers 

Many jobs in the supply chain require technical and analytical skills, such as:  

 Knowing how to use an ERP system (like SAP or Oracle SCM)  

 Managing vendor relationships  

 Predicting demand  

 Using lean inventory practices  

 Running a fleet and a warehouse 

Employers can use job portals to narrow down candidates by keywords, software tools, 
certifications (like CPIM and CSCP), and years of experience. This level of accuracy in 
filtering resumes makes it easier to find qualified candidates quickly, which speeds up 
the hiring process and gets the workforce ready faster. 

Centralized Resume Database for Supply Chain Professionals 

Most job sites have searchable resume banks that are full of talented people. This 
includes people at all levels of the supply chain, from entry-level logistics coordinators to 
senior procurement heads. 

AtB Jobs keeps resumes in its own systems, sorts them, and retrieves them quickly. In 
logistics and supply chain operations, where quick deployment and replacement are 
necessary to keep things running smoothly, this is very important. 
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Intelligent Job Matching Algorithms 

AI-powered matching engines on modern job portals look at job titles, required skills, 
education levels, and previous experience to suggest the best candidates for each job. 
In the context of hiring for the supply chain, this makes sure that employers find 
professionals who know how to plan logistics, understand procurement cycles, and 
reduce supply risk. 

This kind of precise algorithm improves both the quality of the hire and the fit of the 
candidate, which in turn improves the performance of the supply chain at the 
organizational level. 

Location-Based Recruitment for Operational Efficiency 

Many supply chain jobs are location-based, which means that workers need to be close 
to warehouses, distribution centers, or factories. This is different from some white-collar 
jobs. Job portals help with geo-targeted hiring by letting employers post jobs by city, 
division, or district. 

This is especially helpful for logistics companies looking for local workers in places like 
Dhaka, Chattogram, Narayanganj, or Gazipur. It lowers the cost of hiring new 
employees and speeds up the process of getting them up to speed. 

Internship and Early-Career Opportunities 

More and more business and engineering programs in Bangladesh are starting to teach 
supply chain management at the undergraduate level. Job sites like atB Jobs    have 
listings for internships and graduate trainee positions that help students get into the job 
market early. 

By posting these jobs, portals help create a steady stream of new supply chain 
professionals, making sure that the industry always has access to new, flexible workers. 

Employer Branding and Industry Positioning 

Job portals also help companies build their brands by letting logistics and supply chain 
companies keep their own company pages with:  

 Videos  

 Career stories  

 Highlights of the company's culture  

 Opportunities for growth 
 

This helps businesses stand out in a competitive job market, which makes them more 
appealing to top candidates. 

Recruitment Analytics and Market Insights 

Recruiters can see real-time data like the number of views per job post, the ratio of 
applications to shortlists, the demographics of candidates, and application heat maps 
based on location. 

This information is useful for HR departments to predict talent shortages, improve 
posting schedules, and change pay scales for supply chain jobs. 



 

27 
 

Support for Tech-Enabled SCM Roles 

There is a growing need for jobs like Digital Inventory Controller, Supply Chain Data 
Analyst, and Remote Tracking Coordinator as Bangladesh's supply chains become 
more connected through technology. 

Job portals are keeping up with this trend by posting job openings for remote and hybrid 
roles. This lets companies hire tech-savvy people who can help with automation and 
digital transformation in supply networks. 

Temporary and Contractual Workforce Solutions 

During Eid, winter sales, or shipment deadlines, for example, supply chains often see 
demand rise sharply. Job portals offer flexible options for short-term, project-based, or 
contract hiring, which helps employers stay flexible without the long-term costs of hiring 
permanent staff. 

This function is very important for supply chains that use scalable labor models, 
especially in distribution centers and third-party logistics (3PL) setups. 

 

3.3 Internship Experience at atB Jobs Bangladesh 

3.3.1 Role as an Intern Student 

I started my internship at atB Jobs as an Operations Intern on March 3, 2025. This 
internship was a turning point in my academic career because it let me go from learning 
about things in theory to seeing them in action. atB Jobs is a digital job portal that 
connects thousands of job seekers with relevant job openings across the country. It 
works at the intersection of technology and human resources. The platform's 
operational backbone is very important for making sure that services run smoothly. As a 
student majoring in Supply Chain Management, I was excited to see how these 
functions fit with real-world SCM principles. 

 

3.3.2 Assigned Role and Responsibilities 

Client Sourcing and Outreach 

My main job was to get new clients and help them get started. My job was to find 
companies in a variety of fields that were hiring or planning to hire soon. I found the 
right HR contacts or recruiters by using LinkedIn, company websites, job boards, and 
online directories. Once I found them, I started talking to them, mostly over the phone, 
to tell them about AtB Jobs    and the benefits of using our platform. 

This part of my job helped me improve my speaking and persuasion skills because I 
had to change the way I said things based on the size, industry, and digital maturity of 
the company I was trying to reach. 
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Onboarding and Job Posting 

I was in charge of the whole onboarding process once a company showed interest. This 
meant getting job descriptions, checking that all the important information (like title, 
responsibilities, qualifications, location, and deadlines) was correct, and uploading them 
to the portal. To make sure people could see and interact with the content, it was 
important to format, categorize, and tag it correctly. I also checked in to make sure that 
the approvals were still in place and to offer any help the employer might need. 

This taught me how important it is to be accurate, professional, and consistent in order 
to keep the brand's credibility and lower the chance of spreading false information on a 
public platform. 

 

3.3.3 Exposure to Operational Workflow 

Team Collaboration and Coordination 

As a member of the Operations Team, I went to regular meetings where we talked 
about how well we were reaching out to clients, how to improve our lead generation 
strategies, and how to give feedback on how things were going. I learned how the sales, 
tech, and customer support departments work together to make sure users have a 
smooth experience. 

These meetings helped me understand how a digital recruitment platform works and 
how it is set up. They also helped me learn more about how organizations work and 
how teams work together. 

Real-Time Job Flow Management 

I had to balance a lot of important tasks that needed to be done quickly, like responding 
to urgent job posting requests, working with HR managers, and making sure deadlines 
were met. This setting helped me learn how to prioritize tasks, do more than one thing 
at once, and work well under pressure, all of which will be useful in a future job in 
operations or logistics. 
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3.3.4 Application of Supply Chain Thinking 

As I worked, I started to see a lot of similarities between how people are hired online 
and how goods move through the supply chain. In a service-based supply chain like atB 
Jobs Bangladesh:  

 Employers are the suppliers, offering job opportunities.  

 Job seekers are the demand side, actively looking for jobs.  

 The platform is the coordinating channel, making sure that supply and demand 
match up quickly and easily. 
 

My job helped keep a steady flow of verified and high-quality job listings, which is 
important for keeping users interested. I also started to think of job information as a kind 
of "product" that moves through departments and gets to the end users, just like how 
orders are processed, tracked, and fulfilled in a supply chain. 

 

3.3.5 Competitive Understanding and Market Insight 

One of the more strategic things I learned was how digital job portals compete with each 
other. Platform speed, job variety, customer trust, and UI/UX are all important factors in 
getting and keeping users. I also knew how important it was to build strong relationships 
with recruiters, not just to get job listings but also for long-term loyalty and brand 
positioning. 

atB Jobs    is a newer company, but it's building its reputation through new technology, 
easy-to-use features, and flexible business practices. I saw all of these things up close 
during my internship. 

 

3.3.6 Skills Acquired 

I gained a solid combination of technical and people skills from my everyday activities: 

 Communication: I gained self-assurance in approaching experts, making value-
based proposals, and keeping in touch with them afterward. 

 CRM and Documentation: I gained knowledge of how to log client interactions, 
use client relationship management tools, and keep well-organized 
documentation. 

 Operational Precision: I became more meticulous and aware of the 
correctness, applicability, and display of data that is posted on open platforms. 

 Strategic Awareness: I was aware of how user satisfaction and platform 
credibility could be impacted by even small inefficiencies in the information flow 
or posting delays. 

 

 

 



 

30 
 

 

 

 

 

 

 

 

 

CHAPTER 4: FINDINGS 
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4.1 Analysis of the Company’s Operational Activities from Supply 
Chain Perspective 

atB Jobs Bangladesh, a leading digital recruiting platform, functions on a service-
oriented approach that closely adheres to recognized supply chain norms. In contrast to 
conventional manufacturing supply chains that manage real products, atB Jobs enables 
the exchange of intangible resources—information, data, and human capital—between 
companies and job searchers. The organization serves as a crucial mediator, 
connecting employers in search of skilled workers with job seekers seeking appropriate 
career prospects.  

The operational activities of atB Jobs    resemble those of a traditional supply chain in 
multiple aspects. These operations entail the ongoing conversion of inputs into outputs 
that satisfy the requirements of end users. By implementing efficient supply chain 
concepts, atB Jobs guarantees that the recruitment process—from job posting to 
candidate placement—is conducted expeditiously, precisely, and economically.  
The operating process of atB Jobs    may be examined through three essential stages 
of a conventional supply chain: sourcing, processing, and distribution.  

Sourcing (Job Listings and Candidate Acquisition) 

This preliminary phase encompasses the compilation of job openings from companies 
and the gathering of candidate resumes from job seekers. This phase is crucial, akin to 
the acquisition of raw materials in manufacturing, as it dictates the quality and amount 
of inputs in the recruiting supply chain. Employers diligently publish thorough job 
descriptions, whereas candidates formulate extensive profiles and submit resumes. The 
efficacy of this phase depends on the platform's capacity to attract and retain both 
companies and job seekers.  

Processing (Matching and Screening) 

The second stage signifies the transformation phase, wherein raw data (job postings 
and candidate information) is subjected to filtering, screening, and matching. atB Jobs 
utilizes sophisticated AI algorithms and automated resume screening technologies to 
evaluate candidate qualifications, experiences, and preferences, aligning them with the 
criteria established by employers. This phase operates akin to quality control and 
sorting processes in conventional supply chains, guaranteeing that only appropriate 
candidates advance forward. This step of automation diminishes human error, 
expedites processing time, and improves match relevancy.  

Distribution 

The final stage entails the distribution of matching candidate profiles to employers. This 
stage corresponds to the distribution phase in product supply chains, wherein 
completed commodities are delivered to clients. Employers obtain information about 
shortlisted candidates, facilitating interviews and informed hiring decisions. Effective 
handling of this phase guarantees minimal delays and promotes favorable employer 
experience. 
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Overall, atB Jobs Bangladesh's operational design prioritizes an uninterrupted 
exchange of information and data across these stages. The incorporation of AI and 
automation has alleviated bottlenecks that typically hinder recruitment procedures, 
including delays in candidate screening and inefficiencies in manual matching. This 
efficient method decreases the total recruiting cycle time and enhances resource 
allocation, reflecting lean supply chain concepts observed in successful manufacturing 
industries. 

 

4.2 Supply Chain Considerations in atB Jobs Bangladesh’s 

Operations 

The operational efficacy of atB Jobs Bangladesh is significantly reliant on many supply 
chain factors that guarantee a consistent, dependable, and quality-oriented delivery of 
services for employers and job seekers alike.  Essential factors to consider are: 

Data Quality and Accuracy  

The core of atB Jobs' recruitment supply chain is data, the essential element that 
informs all matching and placement decisions.  Precise, comprehensive, and current job 
descriptions and candidate profiles are vital for the effective operation of AI algorithms.  
Subpar data quality—exemplified by incomplete resumes or ambiguous job postings—
can cause mismatches, resulting in employer discontent and squandered candidate 
effort.  The platform must therefore incentivize users to furnish detailed information and 
consistently refresh their profiles and listings. 

Capacity Management 

As atB Jobs expands its operations to accommodate an increasing user base 
throughout Bangladesh and potentially the broader South Asian area, effective capacity 
management is essential.  This entails establishing a resilient technological 
infrastructure capable of managing substantial amounts of concurrent users, data 
processing, and transactions without performance decline.  Moreover, customer support 
and account management teams must be sufficiently staffed and trained to handle rising 
service needs, ensuring user happiness. 

Technology Integration 

The strategic incorporation of AI and other digital technologies is fundamental to the 
operational success of atB Jobs. AI-driven resume evaluation, candidate-job alignment, 
and automatic alerts improve efficiency and precision, while minimizing manual effort.  
Nonetheless, reliance on technology requires a rigorous emphasis on system 
availability, cybersecurity protocols, data confidentiality, and scalability.  Ongoing 
advancements and innovations in technology are essential to sustain a competitive 
edge. 

Supplier Relationships (Employer Partnerships) 

From a supply chain viewpoint, employers serve as essential suppliers that furnish the 
"raw material" of job vacancies.  Fostering robust, cooperative partnerships with 
employers guarantees a consistent and dependable influx of job postings to the site.  
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This can be accomplished through proactive communication, personalized service 
offers, feedback systems, and enhanced features such as customized employer 
dashboards. Employer satisfaction strongly impacts retention and the platform's 
reputation. 

Demand Management and Job Seeker Engagement 

On the demand side, job searchers constitute the "customer," whose satisfaction 
determines the activity levels of the platform.  Engaging job seekers with career 
development tools, prompt job notifications, skill enhancement opportunities, and 
tailored recommendations can enhance platform retention and maintain a consistent 
influx of prospects for employers. 

Performance Monitoring and Continuous Improvement 

atB Jobs akin to any supply chain, benefits from the ongoing assessment of key 
performance indicators (KPIs) including time-to-hire, match success rate, user 
satisfaction scores, and platform uptime.  Data-driven insights allow the organization to 
recognize inefficiencies, foresee obstacles, and execute specific enhancements. 

 

4.3 Challenges and Areas for Improvement in Operational Activities 

Though the achievements and advancements introduced by atB Jobs Bangladesh, the 
platform has certain issues that require resolution to improve operational efficiency and 
maintain growth: 

AI Matching Limitations 

Although AI algorithms expedite the recruitment process, their efficacy is constrained by 
the quality of the supplied data.  Deficient or erroneous candidate profiles and job 
descriptions can diminish match quality.  Moreover, AI may find it challenging to assess 
soft skills, cultural compatibility, and subtle preferences.  Investing in algorithm 
enhancement and integrating human supervision throughout crucial matching stages 
could improve results. 

Scalability of Infrastructure 

The company's aspirations to develop throughout the South Asian area will impose 
considerable pressure on its technological infrastructure.  Enhancing cloud resource 
scalability, optimizing load balancing, and guaranteeing system redundancy are 
essential for sustaining platform performance and reliability during high traffic intervals. 

Client Relationship Management 

Sustaining enduring involvement with many employers is intricate.  Employers may 
perceive a lack of adequate support without proactive assistance or tailored features.  
Improving client relationship management via dedicated account managers, feedback 
mechanisms, and consistent platform updates helps reinforce partnerships and cultivate 
loyalty. 
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Job Seeker Engagement and Retention 

Maintaining the engagement of job seekers is essential for the platform's success.  
Numerous job searchers may become inactive if they see diminished placement 
prospects or insufficient advice.  Providing career counseling, skill enhancement 
programs, interview preparation, and regular contact can enhance candidate motivation 
and engagement. 

Data Security and Privacy Concerns 

As a platform managing sensitive personal and professional information, atB Jobs must 
emphasize cybersecurity to safeguard user data from breaches or misuse.  Adherence 
to data privacy regulations and clear transparency regarding data management foster 
user trust. 

Market Competition and Differentiation 

The digital recruitment sector is very competitive, with various platforms contending for 
market dominance.  atB Jobs must always innovate, distinguish its services, and uphold 
exceptional operational efficiency to preserve its competitive advantage. 

 

4.4 Conclusion of Findings 

In conclusion, atB Jobs demonstrates the effective implementation of supply chain 
principles in a digital recruitment framework.  By organizing its operational activities into 
sourcing, processing, and distribution phases, and incorporating advanced AI 
technology, the company has enhanced the recruitment process, leading to expedited 
placements and improved experiences for both employers and job seekers. 

Nonetheless, maintaining this performance necessitates continuous focus on critical 
operational difficulties.  Enhancing AI matching accuracy, expanding infrastructure to 
accommodate increasing demands, fortifying employer and applicant involvement, and 
ensuring data privacy are critical further actions.  Ongoing performance evaluation and 
strategic improvements will allow atB Jobs to sustain its status as a market leader in the 
digital recruitment sector. 

The company's experience demonstrates how conventional supply chain principles—
such as flow management, capacity planning, quality control, and supplier relationship 
management—can be successfully tailored to service-oriented digital platforms.  To 
advance, atB Jobs    must adopt innovation and promote agility to seize emerging 
possibilities and maneuver through the evolving recruitment landscape. 
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CHAPTER 5: CONCLUSIONS AND KEY FACTS 
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5.1 Recommendations 

Several strategic and operational recommendations are proposed to enhance efficiency, 
service delivery, and scalability. These recommendations are based on a review of the 
operational activities of atB Jobs    via the lens of the supply chain. 

 Improving Artificial Intelligence Matching Algorithms: atB Jobs should work 
to strengthen its artificial intelligence technologies in order to enhance the quality 
and accuracy of the job-candidate matching process.  There is the potential for 
significant improvement in outcomes through the incorporation of behavioral 
indicators such as patterns of user involvement, application history, and 
qualification relevance factors.  In addition, the incorporation of feedback 
systems for machine learning and recognition of soft skills will result in the 
system becoming more adaptable over time.  It is possible to achieve a better 
alignment between companies and job searchers by utilizing a hybrid method 
that combines artificial intelligence with human judgment during crucial stages of 
the recruitment process. 
 

 Improving Candidate and Employer Data Quality: To ensure that platform 
activities are carried out in an efficient manner, it is vital to keep data that is 
clean, thorough, and correct.  There should be necessary processes for job 
searchers and companies to complete their profiles, and atB Jobs should adopt 
these steps.  It is possible to include automated prompts in order to identify job 
postings that are incomplete or outdated resumes.  It would be easier for users to 
provide material in a consistent and professional manner if explicit content rules 
and templates are provided to them. This will ultimately improve the matching 
process and the credibility of the platform. 

 

 Enhancing Regional Capabilities Through Infrastructure Scaling: Investing 
in technology infrastructure is going to be absolutely necessary for atB Jobs as 
they get ready to expand their regional outreach.  The augmentation of server 
capacities, the optimization of cloud storage, and the enhancement of mobile 
application performance will allow for greater user traffic to be supported without 
compromising speed or reliability.  The platform will be able to better 
accommodate users who come from a variety of geographical and linguistic 
backgrounds if it is equipped with regional language options, district-specific 
filters, and localized assistance. This will result in the system becoming more 
inclusive and responsive. 

 

 Strengthening Employer Relationship Management: In order to ensure the 
platform's continued viability, it is vital to cultivate robust and long-term ties with 
employers.  Introduce a customer relationship management (CRM) system that is 
well-structured in order to monitor interactions, follow-up schedules, and service 
quality.  Dedicated support can be provided to high-volume customers by means 
of account managers and recruitment tools that are specifically designed for 
them.  The involvement and happiness of employers will be further improved by 
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the implementation of customized dashboards that provide parameters such as 
the visibility of job posts, the behavior of applicants, and interview timings. 

 

 Boosting Job Seeker Engagement: atB Jobs should put money into services 
that have long-term value to keep job seekers busy and inspired. This means 
giving them access to career-building material like blogs and training videos, as 
well as resume reviews, mock interviews, skill tests, and resume critiques. 
Personalized alerts, job suggestions, and game-like user experiences can get 
more people to use the site and keep them there. A strong base of people 
looking for work makes sure that companies always have qualified applicants. 

 

 Ensuring Data Security and Privacy Compliance: atB Jobs needs to put data 
protection first because the personal and professional information shared on the 
site is sensitive. Using advanced security protocols, regularly checking the 
system, and following national and foreign privacy laws will all help to earn the 
trust of users. The platform's image for safety and dependability will be 
strengthened by clear communication about how user data is stored, used, and 
protected. 

 

 Introducing Real-Time Analytics Dashboards: To help people make decisions 
based on data, atB Jobs should create real-time analytics tools that employees 
and employers can use. Key factors like application response rates, candidate 
demographics, hiring speed, and platform engagement trends can be shown on 
these dashboards. Having access to this data will help everyone quickly find 
problems, change their plans, and make the hire process better overall. 
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5.2 Key Understanding 

Digital Job Portals Function as Service-Based Supply Chains 

A key insight from this internship experience is the functioning of digital job platforms as 
service-oriented supply chains. In contrast to conventional supply chains that control 
tangible products, platforms such as atB Jobs    oversee the dissemination of 
information, user profiles, job listings, and digital services. Each phase—from sourcing 
job opportunities and gathering candidate information to processing matches via 
algorithms and ultimately presenting shortlisted prospects to employers—reflects the 
traditional supply chain framework of sourcing, processing, and distribution. This 
comprehension emphasizes that job portals are not simply technological platforms but 
rather organized systems intended to effectively manage intangible resources and 
provide value to both parties in the employment dynamic. 

Information and Data Are Core Operational Resources 

During the internship, it became evident that data is fundamental to operational 
efficiency. All decisions executed on the platform—ranging from job matching to 
employer reporting—rely on the precision, comprehensiveness, and uniformity of 
information. Incomplete resumes or ambiguous job descriptions hinder the matching 
process, exacerbate system inefficiencies, and diminish satisfaction for both job 
searchers and recruiters. Ensuring high-quality data necessitates robust internal 
coordination, explicit input criteria, and regular user involvement. This underscores the 
essential importance of data governance within a digital service supply chain context. 

Technology is a Competitive Differentiator 

A further key insight obtained is the substantial influence of technology in establishing 
competitive advantage. atB Jobs utilizes artificial intelligence, automation, cloud 
infrastructure, and mobile-first design to deliver rapid, responsive, and scalable 
recruitment solutions. These solutions enable the platform to decrease time-to-hire, 
enhance user experiences, and manage substantial data volumes effectively. 
Nevertheless, the internship demonstrated that technical advancement is not a singular 
remedy. To maintain competitiveness in a swiftly evolving employment market, ongoing 
system updates, algorithm advances, and user experience improvements are essential. 
In this regard, technology serves as both a remedy and a continuous strategic 
obligation. 

Collaboration Across Teams is Vital 

The efficacy of atB Jobs is fundamentally dependent on interdepartmental coordination 
across operations, sales, IT, marketing, and customer support. Every department is 
essential in facilitating a smooth recruitment process for companies and job seekers 
alike. Throughout the internship, it became apparent that effective communication 
across these teams ensures the seamless operation of the entire process, 
encompassing customer onboarding, job posting, and candidate tracking. Nonetheless, 
any disruption in communication may result in delays, inaccuracies, or lost 
opportunities. This observation underscores the significance of cohesive processes and 
interdisciplinary collaboration in digital service operations. 
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Supply Chain Thinking Enhances Operational Awareness 

The most significant insight gained from this internship is the actual application of 
supply chain principles to digital recruitment. Demand forecasting, process integration, 
inventory management, and customer relationship coordination offer a systematic 
approach to examine and enhance platform operations. Treating information and 
services as supply chain flows facilitates the identification of bottlenecks, performance 
assessment, and strategic enhancements. This viewpoint enhances comprehension of 
service logistics and provides future professionals with analytical tools to optimize 
operations across diverse digital and service-oriented sectors. 

 

5.3 Conclusion 

This internship at atB Jobs Bangladesh offered a significant opportunity to examine the 
operational dynamics of a technology-oriented recruitment platform from a supply chain 
viewpoint.  The organization's dedication to digital innovation, alongside a user-focused 
service model, has facilitated the development of an efficient recruitment experience for 
both job searchers and employers. 

atB Jobs Bangladesh has streamlined a historically intricate and laborious process by 
implementing supply chain principles, including flow management, AI-driven processing, 
relationship coordination, and performance monitoring.  Nonetheless, obstacles such as 
inadequate data quality, infrastructure scalability, and AI matching precision persist. 

To scale operations sustainably and retain a competitive advantage, atB Jobs 
Bangladesh must prioritize continuous improvement, strategically leverage technology, 
and ensure strong stakeholder engagement.  This experience enhanced my 
comprehension of supply chain applications within the service industry and equipped 
me for future positions in digital operations and strategic process management. 
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